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" FEDERAL BUREAU OF INVESTIGATION -
PIVALTY tL}UIDELINES
t
“The Penalty Guidelines are used in assessing the apptoprta epenal ies for ¢ommon typés of misconduct, While the Gutdehnes donot speolﬁoally name
“every possible offerise, fhey do provide the general categories of misconduct for which employees may be disciplined. The absence of a specific regulation
covering an act does not mean that such an act s condoned, permissible; or would not result in disciplinary action. . These Guidelines supercede all
prev10us1y published tables, listings, and app tcable policies regarding dtsmplmary offenses.

Purpose and Progressive Nature of Discipline; Disciplinary peualtles are 1mposed to correct bebavior and teach the employee and ofbers that certaig
" actions are ineppropriate for an employee of the FBI Discipline also serves to enforce the éxpected high standards of conduct for the Bureau. Althoughnot
specificaly eflected in the Guidelines, discipline i usually progressive in niture and, herefore, subsequent misconduct s treated with increasiag sevetity.
However while the concept of progresstve discipline is appropriate for most types of infractions, some offenses (such as theftor lack of candor) are 5o
’ egregious that asmgemstance 1s sufficient t to warrait removal ' ‘

 Factors Considered When Determmmg a Penalty: Many factors are con31dered In de termining the penalty to tmpose including the nature of the
m1sconduc and its consequences, as well as the position and record of the employee Of partcular importance are the mifigating and/or aggravat tng factors.
in each case. Aggravating factors which apply to all offense categories include superv1sory o high-grade status, prior disciplinary record, prior
Warning/advisement nof ocommttthe tisconduct, media affention or public awareness, repetfive nisconductin a single case, and filure to report,
Mitigating factors common to all categories include self reporttng, efforts to remedy the wrongdomg, acknowledgment of wrongdomg, limited employee
experience, and a long period of unblemished service. At times, aoon51derat1on that is mthga ing if one case maybe aggravating in another, For example,
limited employee experience may tend to ameliorate an employee's conductin many instancs, but may aggravate it n cases mvolvmg multiple instances of
mlsconduc durtngashort enute, [n some cases, the aggravating and mtttgattng factors will wartant selécting a penalty af the upper or lower Tnge, Of e¥eL
: outside the range of penalttes prov1ded

Other matters formally eonsulered by. OPR prior to d1s01plmary action hemg 1mposed in serious eases of misconduct (those involving a likely penalty of
dismissel, demotion, or suspension of more than 14 days) are the "Douglas Factors." Not all of these factors are pertinent in evety case, Selection of an

appropriate pesalty must thus mvolveabalancmg of the rel evant eonmderahons The "Douglas Factors" e

1. The nafure and seriousness of the offense; and its relation to the employeesduttes position and responsibilties, including whether the offense was
infentional or echmcal or inadvertent, or was commited ma11c1ously or for gain, or was frequently repeated;

2. the employees job leyel atd type of employment, including supervisot‘y or ﬁdubiory role, contacts with the public, and prominence of the position;
| : 3. the employee's past disciplinary record; |
4. the employee's past work record, including length of service performnce on the job, abilty o g along with fellow workers, and dependability;
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5. the effec of he offense upon the employeesabrlrty to perform at asatrsfac fory level and it seffet f upon supervisors conﬁdence in the employeesabrlrty
' - to perforn assigued dufies; - o l

6. consistency of the pénalty wifh those imposed upon ofter employees for he same o smilr offenses; | |
© 7, consistency of the penalty Witll any applicable agency table of penalties;
8. the notoriety of the offense or its ir'npact‘npon the repntation of the agency;

9 he clanty wrth which the employee was on notice of any rules that were violated in commrttrng the offense, or had been warned about the conduct i
, . qnesron

o .~ . - 10 pofential for the erlrployee's rehal)ilitation;

ll mrtrgatrng circumstances sutounding the offense such as umsual job rensrons, personalrty problems, metal impairment, birassment or bad farth
malice.or provocation on the paut of of hers 1nvolved in tie matter; and o |
12. the adequacy and effectr'veness of altenative sanctions fo defer such conduct in the future by the employee or others.

Explanation of the Penalty Guldelines

Offenses: The Pera} fy Gnrde ines are (like the Offense Table ) arranged mto five separate categories of offenses, wlnch are [nvestigat ive Miscondct;
Int egrtty/Ethrca M sconduct PropertyRe ated Misconduct, llega /Crzmmal Conduct, and General Miscondiict, Within each category, the offenses are
, , listed in alphabe fical order | :

Jnvestigative M, scondict; Mrscondnc tassociated with the 1nvest1gatrve process to include mrsconduc Finyolving assefs, informants, and Cooperating
- Witnesses. Also includes mvestrga ive deficiencies, rnclndrng the improper handling of documents and property; and mrscondnc f during ndrc al

kﬁ . c : proceedrngs

EthicallTntegrity Mrsconduc Inchudes flsfcaton and lack of candor/lyrng Also includes the misuse of posi ton; filure ocooperate in, and obstruction
of an.OPR i nqnny, and the violation of ef thics regulatrons and gnrdelrnes :

x PmpertyRe fed Mi sconduc Offenses pertarmng to the loss of governrmn property, nclnd ing thefts of property dne to employee neglrgence in
safeguarding the property; the  dumage, destruction, or improper disposal of government property; the misuse of government property, such as computers
and motor vehicles; and he misuse of govertmen credit cards. Also encompasses nnanthonzed access to government property, to to fnclude databases.
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Ullegal/Criminal Conduct; Offenses typrcally or frequently charged by law enforcement a8 vrolahons of the cnnnnal code (loea} State or Federal), to .

" include: assault, drug offenses, DWI, fraud/theft, indecent/lascivious acts, other felony and misdemeanor offenses, and the unauthorized disclosure of
information. These types of offenses fall within this cat tegory even if ot chargedby local authorities. For example, a failed drog urinalysis would fall under o
this category, even though no cnnnnat charges e filed. Similarty, domestic violence and asseults are mcluded in this category, even though a party may not ~=t'
: : be arest ed or charged | :

General Misconduct: The General Misconduct offenses 1nctudeabroad range of offenses, such as: alcohol refated misconduct ( /the exception of DWIs),
failure to report, dereliction; sexual misconduct, discrimination; disruptive behavior; failure to bonor just debts; imptoper relationships; misuse of
weapons; 1nsubordma tion; retaliation; secunty violations; unprofessronat conduc and the viclation of mtsceltaneous rules and regulations.

FREIT00000

wels of Diseipline; The different levels of disoipline are designated as follows: Mitigated Range; Normal Penalty; and Aggravated Range. Within eac
" category, disciplinary penalties for the spectfied offenses are provided. Penalties expressed in terms of "days" (¢.g, 3 days) refer o calendr days of
suspension without pay. Although demo tion 18 tiot specrﬁcally designated ds a penalty in the Guidelines, demotion tay be assessed in appropriate cases
" involving sericas misconduct,

FRINZ2?4173CRT

In adjudicating a case, one would begin at the Normal Penalty and dependihg upon an assessment of the facts and circumstances of the case and whether
 mitigating/aggravating factors are present, the level of discipline could goup or down. Soine of the more common aggravattng and mitigating factors for
each offense (by no means an exhaustive lsting) are often listed in the grids depicting the aggravated and mitigated ranges. On certan oceasions, the fact
and cirounistances of a case may callforthe application.of a penalty that is outside ofthe ranges indicated, and it s possible for any offense to ise 16 the
level of dismissal under appropriate ciroumstances. Penaltes below the Mitigated Range or above the Aggravated Range must be personally approved, for
reasons specified in writing, by the Assistant Director, OPR, or the Assistant Director, InSpectton Division (for defegated cases), or the Assistant Director,
Administrative Services Division (for cases on appeal) Moreover, the Direcfor, FBL, retains the discretion to review and correct disciplinary determinations

witlin his authority, eifher in favor of or to the disadvantage of an employee, when the Director oonsiders it neoéssary to cortect an Injustice o fo prevent -

heom to the FBI. This power of comection is notinf ended a an additiona] level of appeal and will notbe routinely exetcised, '

- Combinafion of Penalties: In cases where raore than one offense i subh tentiated against anemployee the penalties for the respective offenses will

normally be added together. However, in adjudicating cases, OPR will exeicise care in assessing miultiple penalties where the substantiated charges are

. esseatially restatements of the same act of misconduct, For example, where at Agent loses both ks weapon and s laptop in one incident, penalties will not

be separately assessed for the loss of the weapon and the loss of the laptop. Similarly, where an employee makes an unauthorlzed disclosure of classified

. mforma fion, penal ies will notbe separately assessed for the wnauthorized disclosure and a security violation. Tn such cases, the gieater of the two penalties
- wil normally be applied, unless the facts of the case otherwise advise,
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Senior Executive Service (SES) Suspensions: By federal regulation, members of the SES may ot recerveadrscrphnary suspens10n of less than | 5days
 Accordingly, where the Gurde [ines indicate a suspension of less than 15 days for a offense, tha sanction cannot be nnposed on an SES employee When an
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- assessment of a case with reference to the Guidéliges concludes thata noniSlES employee would have received a punishment of more fhan a three-day
suspension, but less then'a 15-day suspension, an SES employee will eceive a minitmum of a 15-day suspension. Ifa non-SES employee would have
received a-three-day suspension in & given case, an SES employee may receive either a lttef of censure or & minimum of a 15-day sispension, as determined
by weighing the facts and circumstances of the case against the heightened behavioral anid managertal expectations associated with SES personnel.
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Code | Offeﬁse M‘itigated Range . Normal Penalty Aggravated Range
L1 Asset/CW/Ir)formant (Source) - Faire | LOC-5Daps | 7 Days 10 Days - Dismissal
* | toReport Criminal Actvty - . R : )
| ‘ C (no actual knowledge, but should (compromise of case; or,
T have known or suspected riminal | - seriousness of criminal activity)
actvity)
12 | Asset/CW/Informant (Source) -, * LOC- 5 Days 7 Days 10 Days - Dismissal
Improper Financial Relationship A L
' ‘ (no personal gain; or, good faith (financial benefit to employee)
attempt to help source} , ' '
13 | Asset/CW/Informent (Source) - 10C- 5 Days 70ajs 10 Days - Dismissal
Improper Intervention on Behalf Of o
‘ (no personal gai; or, goad faih
\ attempt to help source) -
14 Asset/CW)Informan’t (Sdurce); L0C- 5 Days 7 Days 10 Days-lemissa/
Improper Personal Relationship o '
o (nor-discosure to AUSA)
o 15| AseyChinfomant (Source) - Viotion | OR- 3 Days 5035 ' 7- 30 Days
~ | of Operational Guidelines and Policies, ' - _
Other ' + | (no personal gain; or, good faith (jeopardizing safety of athers)
attempt to help source . '
1.6 Investigative Deficiency - Improper OR- 3 Days | 5.Days - ‘ 7.-30 Days
Handiing of Document(s) or Propertyin | R 4
the Care, Custody, or Control of the | (others contributed to improper (significant loss of -
Government o | handling) 3 document(s)/property)
OR - Oral Reprimand  LOC - Letter of Censure Page5of 16 g
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L7 | Investigative Deficiency - Misconduct 10C -5 Days | 7 Daps - 10 Days - Dismissal
Related to Judicial Proceedings ‘ IR

. | (actin good/reasonable faith) (judicial critcism) ‘
18 lInvestigative‘ Deficency - Vioatons of OR - 3 Days . 5 Days 7 "3003}’5 | n
Operational Guidefines and Policies, ' ' * o : 0
Other - (jeopardizing safey of cthers) E
| - 3
! , m
w

!
. x l “
i
OR - Oral Reprimand (LOCrLetter of. Censure . Pagebof 16 9/16/2004
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0
= : == 0
Code 0 Offemse ‘ Mitigated Range . . Normal Penalty . Aggravated Range E
' R e i B " : o
2.1 . | False/Migleading Information - LOC-5Days - 7 Dajs ' 10 Days - Dismissaf %
Employment/Security Document(s) o S o m

. (minor issues) . ¢ | ' | (drugs or otherwise material to hiring)
22 | False/Misleading Information - Fiscal L0C-7Days h 10 Days I ¥ 1 Days - Dismissal ]
Matter(s) . B C - : o '*
L (minor issues; [itte benefit to,: S| (voucher fraud merfs dismissal serious TA
, , employee) ‘ C L |abuse) ‘

~ M3 False/Misleading Information - LOC- 21 Days ].'( 30 Days | 45 0ays- Dismissal
Investigative Activity : [ P ' : :

" | (unintentional; minor sstles;. | .| (intentional and significant issues or material
no material effect on e | impact on investigationsfcase),
agency/mission) ‘ ) . . ‘ -

24 | False/Misleading Tnformation - Other | £OC- 5 Days' o 7Day; o .| 10 Days - Dismissal
Official Matter(s) ‘ S ) o
: \ (unintentional or immaterial o (intentional and particularly material;
: S j released to anothey govt. agency or
' Congress)
25 | Lackof CandorLyng - NoO&th | OR-5ays Colmms | W00ms-Dimisd |
(rltively nsigrificant
maters) o ‘
6 |lakofCancorlying-UnderOth, (WA |Demsal . | WA
27 | Misuse of ostion - Abuse o Authorty | OR - 3 Days 5o 7-30035
| (doing so to breve'nt harm of o | (uncooperative; confrontational; display of
another; or, to ensure safety | | weapon; safety hazard; threat/aggressive
. of publicfothers) ~ e | behavior; or, & security issues)
OR - Oral Reprimand . LOC- Letter of Censure Page 7 of 16 | 9162004

"ACLU-RDI p.7 DOJOIG012053

COIGREQ 02/148/05—PART 11




FBIOD00045

28 | Msuse of Postion™ Explotng FBL | 08 - 3Days 5Dy \7-30005 .
Employment : SR ) ) _
- (doing s0 to prevent harm of (financiat gain; threatening or aggressive
another; or, to enstre safety behavior; or, a securfty isste)
of pubhc/o hers) ‘ -
2.9 | Misuse of Position - Impersona ing. an‘ ‘LOC-5Days T | 7Days IUDays-D/’smissalll
Agent J - ' ’ .
(doing so to prevent harm of - 1 {financial gain: thrgaatening 0r aggressive
another; or; t ensure safety behavior; Securit issue; violation of faw; or,
of publiglothers). engaging I Investigative activty)
l2.10' OPR Matter - Fallure to Cooperate None | Dismissal* - None
. i ‘*(Failure to take SOB
e , k " | polygraph = 5 Days) | |
211 | ORRMatter-Obstructon ~ . | 3-705 - 100gs 15 Dsys - Disissl
(|n5|gn|ﬁcant comments i " (threaténingﬂér éggressive behavior)
" | persons not associated w/’ o ‘
OPR; or, no attempt to
' mﬂuence)
212 | Violations of Ethical Guidelines ~ * | OR-3Days 5 Days | 7-30 Days
{(no personal gain; or, : , (financial gain; duration; direct/obwious
genuine attempt to assist conflict; or, Impacton agency/mission)

another ngood fath) |

OR - Oral Reriman

ACLU-RDI p.8
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“Code Offense Mitigated Range . " | . Normal Penalty Aggravated Range

'3.1 Damage, Des‘truction,'dr Improperf OR-3Days -~ 5 Days 7-J4Déys_ ‘

Disposal of Governmerit Property - ' - ] \ g
(minimalfinsignificant value (slgnificant value of property; or, converted
of property) ’ to personal use)

32 Loss of Badge arid/or Credentiéls | hore 1 Lac 3-10Days

' | (repeated loss)
-33 | Loss of Govenment Property or OR - 3 Days - 5 Days 7-14 Days
| Document(s) of a Sensitive/Valuable o

Nature (minimal/insignificant value; | ‘ (5|gn|fcan t value of property; or, comprom|se
minimal impact on of investigation) '
agency/mission; or, prompt

: reporting) - . o
34 | Lossof Weapon None SDays. 714 Days
(repeated loss; or, other violation of law, rule
g or regulation) |
35 |MswseofFal OR - 3 Days 505 7- 4 Days
‘ | Database(s)/Unauthorized Access | - , i :
o . S (non-sensitive information) (durationyfrequency; or, type of information
' obtained/accessed)
3.6 | Misuse of Government Computer(s) | OR - J Days .| 5Daps 7- 14 Days
(minimel use) | (duration/frequency; or, type of informati |on
' | obtamed/acces<"ed)
i
OR-OraI‘Repl'rimand LQC-Letteroftensure nge ‘Q‘of 16 ‘9/‘16/20‘04.‘
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37| Misuse of Govemment Credit Card | J5-30Dgps - | Dismissal None o
(Theft).~ Gasoling or Automotive- ' K . g
Related Expenses (expeditious self-reporting,of | Rg
o tnintentionaljemergency §
Use) ' 0
- i ; . (18
38 | Misuse of Government Credt Card - | LOC- 5.Days | 7Das | 10 Days - Dismissal
| Personal Use - Lo ' |- ' 3
(expeditious self-reporting of . | (duration; frequency; or, high dollar amount
unintentional/emergency of charges) .
use; or, minimal dollar ’ ] > |
amount charged) ‘ . '
3.9 | Misuse of GovernmentVeticle or  } OR -3 Days 5Days 7-14Da5
.: Aircraft, Non-Title 31 o \ .
N : | frequency; duration; accident, injury/harm
a " o persons/property; or, ctation/arrest)
340 | Misuse of Government Vehicle or [ Mone | |00 45 Days - Dismissal
Aircraft, Title 31 ' o ‘
| (frequency; duration; accident, injury/harm -
,‘ : to persons/property; or, cation/arrest)
" 341 | Misuse of Government Property, | R © l | Loc 3-10 Days
Other ‘ T ‘
' (emergency) (frequency; duration; or, high value amount)
x
'&,

"~ OR-Ord Reprimand ~ LOC- Letter of Censure
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Code Offense Mitigated Range I Normal Penalty Aggravated Range g-‘
41 | AssaulfBattery 0c-5095 -4 |70 10Days - Disrisl 9
(child abuse; extent of injuries; or, alcohol E’{
related) ‘ 0
4.2 Drugs - Use or Possession” - None Dismissal None |
. 43 .| DU/DWI- Government Vehide™ | None #5Days Dismissel -
, ) . N ,‘ R ’ . O'
(serious injury; death; or, second 5
_ I occurence) i
; ; \ o]
44 | DUDWI - Privately Onned Vehicle | Aone e 30085 45 Days - Dismissal @
(ccident: injury; or desth second
occurrence = dismissal)
45 - | FraudThet |15 30 Days Disissal Nore
4.6 Indecent/Lascividus Ads 3 -7Days | 100 15 Days,-bismissal
o (chld vicim) y
T g ; - ) : ™
47 | OtherFelonies 3-7Days " Dy 30 Days - Dismissal "
| (provocation by other(s)) (arrest/indictment[?: | E
conviction; injury/ham to ul]
personsfproperty; or, chid as victim) 3 (
4.8 | Other Misdemeanors OR-5Days 7085+ *| 10 Days - Disissal ﬁ
. ( g N
(provocation by other(s)): (arrest/conviction; injury/harm to persons/ '8
. . property; or, child as victim) 0
_ - ;
OR - Oral Reprimand LOC-Lettelrjof Censure Page 11 of 16 9/16/2004 é
: , \ ‘ | H
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4.9 . | Unauthorized Disclosure - LOC-7 Days 10 Days 15 Days - Dismissal
‘ (lassified/Law Enforcement | | ,
Sensitive/Grand Jury Information | (unintentional/inadvertent; (compromise of case; jeopardizes safety of
- o or, minimal impacton others; senstivity of information; or, o
) *| agency/mission) ‘security issues) K
: - 0
410 | Unauthorized Disclosure - Sensitive | LOC - 5 Days 7 Days 10 Days - Dismissal 8
Information : : g 0
(unintentional inadvertent; (compropse of case; jeopardizes safefy of . a
or, minimal impact on - | others; sengltviy of information; or, )
agency/mission) o securty issues)  H
.“\. r‘
i
. ™
‘ H
o
i

o

= : o)

Code - Offense - Mitigated Range, Normal Penalty " Aggravated Range ‘B
g

L N

» 0

o

OR - Oral Reprimand ~ LOC - Letter of Censure Page 12.0f 16 - 9/16/2004 le

. ‘ . . h ]
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5.1 AIcohol/SubstanceAbﬁse-Underthe OR -3 Days - 5 Days h' "\ 7-14 Days
Influrice Whie On Duty : S R o
' ' (consumption of alcohel on | (being under the influence of | (training exercise; weapons involved,;
duty regardless of effect), | alcohol/crugs on duy) supervisory postion; government involved;
o § ' ' brought alcofol to workplace; o, extent of
Intoxication; a7, injury/harm to
1; A persons/property)
5.2 | Derelicion of Supérvisory OR + 3 Days K Dxays’ 7- 14 Days
Responsibility . co
o (jeopardizes safety of others; injury/harm bo,
persons/property’or, impact on '
| agency/mission)
53 Discrimindtion 3-5Days , 705 JODays-{D/icmissg/ |
(supenvisory positon; pervasiveness;
duration; frequency; severty; multiple
| victimy; violation of statute; or, previously
warned) ’
54 | Distuptive Behavior R | ioc | 3-10Deys
(raclal/ethhic slurs; sextal comments;
threats; police involvement; or, arrest)
5.5 | Failure to Honor Just- - OR - 3 Days 5 Deys 7- 30 Days
.| Debts/Regulatory Obligations : . - o
L (teps to resolve matter) (amount of debt; violation of court order;
( _ pattern; duration; or, frequency)
.\‘- E
56 | Fellure o Perform Prescibed Dutes | OR - Loc 3-10 Days
(minimal mission/agency. . (exfent o dereliction; jeopardize safety of
- | mpact) ‘ +| others; duration;, frequency; or, '
‘ consequences of derelition)
* OR-Oral Reprimand ~ LOC - Letter of Censure %wﬁwm' 9/16/2004
f ; .
, i
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57 | Fallre to Report - Adminitrative o . |loc 3-10 Days
(ir']s;igniﬁcant matters) o (significant security issues; or, impact on
' ~ g | agency/mission) * S:
58 | Fallireto Report - Crminel/Serious | LOC-3 Days "\ 5Des 7 - Y Degs 0
(seriousness of incident; significant security [
Issues; or, impact on agency/mission) a
59 | Improper Relationship - Criminal L0C-5Days - ' | 708 10 Days - Dismissal i
* " | Element - o - A |
(impact on agency/mission; or, compromise
| of case) '
', 510 | Improper Reltionship- 10C- 5 Days 7 Days 10 Days - Dismissal
Superior/Subordinate. : '
~ (actual favoritism,vice perceved; or, L
. | student/instructor refationship) 0
: . - . 3
511 | Insubordination L0C- 5 Days 7 Days IODays-Dismis%a/' 3
’ . : S N
( - o 0
(reasonable belif order was (jeopardize safety to others; infury/hamto @
l unlawful or in violation of rule, persong/property; impact on
regulation or pofcy) . agency/mission; or, compromise of
‘ < ;  investgation)
512 | MitayResehve Mates | OR o 3- 10095
P (recalled to active duty; or, impacton
, ' - | agency/mission) "
. ) ‘ [
Ve . ’ — . A . E-(
513 | Misuse of Weapon - Safety Violation | LOC- 5 Days - TDays 10 Days - Dismissal g
e ’ 3 o |
(intentionality; level of safety risk: useto o
intimidate o threaten; or, altered weapon e
rendering more unsafe) @
T TN
o
0
OR - Oral Reprimand ~ LOC - Letter of Censirre Page 4 of 16 - 9/16/2004 (})
: : , o H
-0
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, P
(minimal impact on -
agency/mission; insigniﬁcant/
| Immaterial matter; or,

5.14 | Mistse of Weapon - Accidenta None - o 3 Days C | 514 Daps !
: .| Discharge : ’ : A o \
' (Injury/harm: to persons/property; or,
| violation of weapons law, regulation or %1_.
| S o) :
515 (Msuseof Weapon - Intentorel | 5~ 14Dy | J0Dgs 45 Days - Dismissal o
Discharge - . A : A ‘ , _g
' (injury/harm to persons/property; violation |
oo | of weapons law, regulation or policy) - rﬁ:l{
o N ! i . . g )
516 | Retaliation \3:50gs. . | 704 10 Days - Dismissal * !
L (retaliation against whistieblowing or ther
‘ | protected activity)
‘ . \ E
1 517 | Securlty Violation- Failure to Secure | OR -3 Days C | 5Dgys 7- 14 Dys o
| Space, Equipment/Materials ’ ' : ; o
‘ . (minimal impact on { (compromise of case; impact on 3
agency/mission; agency/mission; duration/frequency; 8
insignificant/immaterial severty; injury/harm to personsfproperty; &
mater; or, expediious self- .| or, jeopardizes the safety of others)
| reporting) o ' . '
518 - | SewrtyVotoi-Oter  © |OR-30ms . |50ms . 7-Hbgs

(compromise of case; impact on
agency/mission; duration/fraquency;
severity; or, injury/haim to persons/others)

expeditious self-reporting)
| 519 | Sexual Misconduct - Consensual - 1oc-5 Days S 7 Days IaDays-Dismissa/
- (pervasweness, or, Impact on
‘ agency/mission)
© 520 | Sexual Misconduct - Noncofsensual | LOC- 5 Days : 7Days' 10 Days - Dismissal
(pervasiveness impact on agency/mwsnon,
| or, impact on V|cum)
}
OR - Oral Reprimand ~ LOC - Letter of Censure . ‘Page15of 16 " 9)16/2004

1
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