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Development of a culture of innovation will not be advanced by panels studles or this paper. Cultural change begins with :
behavior and the leaders who shape it.” Gen Peter J. Schoomaker, Chief of Staff, Army
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1. (U) Significant Activities - RFIs
The following actions are ongoing:

o Completed development of a construct between discipline measures use in US Correction
Facilities and those employed in Operation Iraqi Freedom.

2. (U) Current Operations
Seven Day Focus (Close Battle)

3. (U) Future Operations
'Long Range Focus (Deep Battle)

FOUO . 016210

EXEMPT FROM MANDATORY DISCLOSURE UNDER the FOIA

ACLU-RDI 2176 p.2 - OPMG Document

DOD-048371



