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Medical Officer Officer / Preventive Medical Officer 

r)-- INTERVIEW QUESTIONS 	6(  

Rank  C al—  Branch  /A- 	Date  7--z-  A^64W  Unit 
Duty Position 	 How Long in Job  — 	 r,3 —  
How Long in Current MOS  > Lys-  Interviewer  WIMP  
How long have you been in Country 	  

1. What medical requirements in support of the detainee program were identified in the 
medical annexes of relevant OPLANs, OPORDs, and other contingency planning 
documents? What identified requirements were actually allocated? What procedures 
were specified in these documents? (Collect theater/local policies, SOPs, etc) (/. , 
1.2, 2.1, 4.1) 

- 	C - 5  
StICk*q,t- 	0114-4 fes---7 ALdsr 	C_A- 	— z tL frgib  

-1714— 

2. What training, specific to detainee medical operations, did you receive prior to this 
deployment? What training have you received during this deployment? (1.4) 

A,E.0 	L-041A- 4A-0 c. 7"Z 	 `-" 	 - 

3. What are the minimum medical care and field sanitation standards for collection 
points/internment facilities? What have you observed when detainees are received at 
collection points/internment facilities? (Describe the process) (1.2, 1.4, 1.8 

 

.,....C2s(.4.\  cr-e 	b-Liti 4  

 

  

- 4. How often are the collection points/internment facilities inspeCted 
(PVNTMED inspections)? Who performs the inspections (field sanitation 
team, PVNTMED detachment)? What do the inspections consist of? What 
do you do with the results of the inspections? Are the appropriate 
commanders taking the necessary actions to correct the shortcomings noted 
during your monthly medical inspections? Have you observed any recurring 
deficiencies during your inspections? (Obtain copies of past inspection 
reports) (1.1, 1.2, 1.3, 1.7, 2.1, 4.1) 

	

(•16(1-C ko-t 	 41111111111- 	L/-(10tH 

	

ti (.44-x-f `J'Ke) 2 	
(tVc)-- 	- 	
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5. How do you ensure that each unit has a field sanitation team and all nec611\;t field 
sanitation supplies? What PVNTMED personnel are assigned to MP units responsible 
for detention operations? (1.1, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1) 

6. How are detainees initially evaluated (screened) and treated for medical conditions 
(same as US)? Who performs the screening? What do you do if a detainee is 
suspected of having a communicable disease (isolated)? (1.1, 1.2, 2.1, 4.1) 

7. How often do you or your staff conduct routine medical inspections (examinations) of 
detainees? What does the medical evaluation consist of? What is the purpose of the 
medical examination? How are the results recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1, 

4.1) 

8. Does every internment facility have an infirmary? If not, why not? How do detainees 
request medical care? What are the major reasons detainees require medical care? 
Have any detainees been denied medical treatment or has medical attention been 
delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1) 

9. How do detainees obtain personal hygiene products? (1.1, 1.2, 1.8, 4.1) 
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10. What are the procedures for the transfer of custody of detainees to/from the 
infirmary for medical treatment? How is security maintained when a detainee is 
transferred to a medical facility? (Database, form, etc) (1.1, 1.2, 1.7, 
4.1 

11. What are the procedures for repatriation of sick and wounded detainees? Who is 
eligible for repatriation based on a medical condition? How do you interact with the 
Mixed Medical Commission (EPW/RP only)? (1.1, 1.2, 4.1) 

12. Who maintains medical records of detainees? How are these maintained and 
accessed? What is kept in the medical record? Who collects, analyzes, reports, and 
responds to detainee DNBI data? (1.1, 1.2, 1.7, 4.1) -- 

c-et-Area — 

13. What are the standards for detainee working conditions? Who monitors and 
enforces them? Who administers the safety program? What is included in the safety 
program? How does a detainee apply for work-related disability compensation? (1.1, 

1.2, 1.7, 4.1) 

14. How are retained medical personnel identified? What special conditions apply to 
them? How are they employed in the care of detainees? How are they certified as 
proficient? Who supervises them? (1.1, 1.2, 1.7, 4.1) 

/ 1 	K.(0.4  
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r-ec.„12\■re_  

15. What measures are taken to protect US personnel from contracting diseases 
carried by detainees? Who mon.itors/enforces these procedures? (1.1, 1.2, 1.5, 1.7, 
4.1) 

16. What kind of stress counseling do you provide to Soldiers/Guards of detainees? 
(1.1, 1.2, .2.1, 4.1) 

17. What ar 

 

ures i a •etainee in 

 

les? (1.1, 1.2, 4.1) - ■ -= 	• - • ■ 	• • a 

  

c 1.-t4 	 /47, 	e_ A- G. —  

18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee 
operations? How would you fix/incorporate into updated doctrine/accomplish 
differently? Does the current force structure of the Medical/MS/SP Corps support the 
successful accomplishment of detainee operations? What are the shortcomings, and 
how do we fix the problem a the Army level? (1.1, 1.3, 1.5, 1.7, 2.1, 2.2, 3.1, 4.1) 

atc.15;it,% vs 	G-0_„-,,,(4.1  

19. If you noticed any markings and/or injuries on a detainee that might lead you to 
believe the detainee was being abused, what would you do with the information? Do 
your subordinates know the reporting procedures if they observe or become aware of a 
detainee being abused? (1.1, 1.2, 1.6, 4.1) (Serious Incident Report/Commander's 
Inquiry, etc) 
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20. Overall, how do you feel detainees are being treated at the infirmary, collection 
points and/or detention facilities? What systemic weaknesses have you identified? No 
standard. Personal observations. (1.1, 1.2, 2.1, 4.1) 

21. What AARs or lessons learned have you written or received regarding, .detainee 
operations? Can I get a copy? (preferably on disk) (2.2) 	 n4_ 

Li )2  r i 	4 0(4-71-4.--.---wi  fly r- 

22. What do you perceive as the mission of your unit? Describe the importance of your 
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit 

mission and their role) 	  

23. Describe your working environment and living conditions since being in. Theater. 
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) 	 

24. Describe the unit command climate and Soldier morale. Has it changed or evolved 
since you have been in Theater? (Identifies Soldier's perception of the chain of command 
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are 
they getting clear guidance?) 

f-Ltc.(91-104(  
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25. Are you aware of any incidences of detainee or other abuse in your unit? 	 

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to 
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No . 
person subject to this chapter may interrogate or request any statement from an accused or a person 
suspected of an offense without first informing him of the nature of the accusation and advising him that 
he does not have to make any statement regarding the offense of which he is accused or suspected, and 
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No 
person subject to this chapter may compel any person to make a statement or produce evidence before 
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him. 
d. No statement obtained from any person in violation of this article, or through the use of coercion, 
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court- 
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I am part of a 
team inspecting detainee operations, this is not a criminal investigation. I am 
reading you your rights because of a statement you made causes me to suspect 
that you may have committed 	 . (specify offense, i.e. 
aggravated assault, assault, murder). Under Article 31, you have the right to 
remain silent, that is, say nothing at all. Any statement you make, oral or written, 
may be used as evidence against you in a trial by courts-martial or in other 
judicial or administrative proceedings. You have the right to consult a lawyer and 
to have a lawyer present during this interview. You have the right to military legal 
counsel free of charge. In addition to military counsel, you are entitled to civilian 
counsel of your own choosing, at your own expense. You may request a lawyer 
at any time during this interview. If you decide to answer questions, you may 
stop the questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to 
answer questions? 

26. Describe what you understand happened leading up to and during the incident(s) of 
abuse. (No applicable standard) 	  
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27. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation, 
preemption, family crisis) 

28. Was this incident reported to the chain of command? How, when & what was done? 
What would you have done? (Identifies compliance, procedure, timeliness, Soldier perception 
of action taken and effect on unit morale.) (1.2, 1.6) 	  

29. How could the incident have been prevented? (Identifies root cause and perceived 
solution) (No applicable standard) 

30. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. 	  

- 31. What measures are in place to boost morale or to relieve stress? (Identifies perceived 
solution.) 

339 3 
7 

DA IG 

DOD-038051 

ACLU-RDI 1735 p.7



32. What measures could the command enact to improve the morale and command 
climate of your unit? (Identifies perceived solution.) 	  
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C-41J-41G-4 (DIVISION & HIGHER) INTERVIEW QUESTIONS 
(ALSO POSSIBLE COSCOM CDRs/G-4s OR DISCOM CDRs/S4s) - 

Rank  1.K(,  Branch C2-K 	Date: 6Y il/tA2P-e Unit 11/ 
Duty Position  d-q- 	How Long in Job  9' 11/0  
Interviewer  ,•t-  e, 11.1111 	How Long In Country  / //4t - 

1. Concerning logistical operations, what is your role in the support of 
(Theater/Division) Detainee Operations? (1.1, 1.2, 1.5, 4.1) AR 190-8, para 1-4, g., 
Combatant Commanders, Task Force Commanders and Joint Task Force Commanders will (2) Plan and 
procure logistical support to include: transportation, subsistence , personal, organizational and Nuclear, 
Biological & Chemical (NBC) clothing and equipment items, mail collection and distribution, laundry, and 
bath for EPW, CI and RP. (3) Collect and dispose of captured enemy supplies and equipment through 
theater logistics and Explosive Ordnance Disposal (EOD) channels. (4) Coordinate for acquisition of real 
estate, and as required, for planning, design, contracting, and construction of facilities for EPW, CI and 
RP with the Theater or JTF Engineer. (5) Establish guidance for the use, transport, and evacuation of 
EPW, CI, D RP, and ODs in logistical support opejations. 

g/13 - etc  
ia /2,6-ge-  

2. Describe priority of support for Detainee Operations. How does this compete with 
your other mission requirements? Is the Priority of Support in SOPs, 
OPORDs/FRAGOs? (in writing) (1.1, 1.2, 1.5, 4.1) (AR 190-8, paragraph 1-4g (2), 
(Commanders will plan and procure logistical support to include: transportation, subsistence, personal, 
organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath 
for DO. FM 3-19.40, para 7:101, Supply functions in a confinement facility are the same as thPse in other 
military units. However, stronger security measures are necessary to prevent certain supplies and 
equipment from fa ling into the hands of prisoners.) 

clot-  Pu-hts ,4 l /140-e-  L mrk..4 	)  
s  pay+ (A 	e_  

3. Describe how subordinate units plan and procure logistical support for Detainee 
Operations. (include: transportation, sundry items, subsistence, organizational, 
and NBC clothing and equipment items, mail collection and distribution, laundry, 
and bath equipment) Have you ever coordinated for transportation to evacuate 
Detainees out of the AOR? Who approved the transfer? (1.1, 1.2,1.4, 4.1) (AR 190-8, 
para 2-3, Evacuation Policy. a. Evacuation of EPW or RP outside the theater of operations requires 
SECDEF approval. b. Wounded EPW generally will not be evacuated to CONUS until released from 
medical channels. They will be processed through U.S. military police assets. If EPW are to be medically 
evacuated, they will be processed and accounted for per this regulation. AR 190-8, paragraph 1-4g(2), 
(Commanders will plan and procure logistical support to include: transportation, subsistence, personal, 
organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath 
for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other 
military units. However, stronger security measures are necessary to prevent certain supplies and 
equipment from falling into the hands of prisoners.) AR 190-8, para 6-15. Transfers. a. Authority to 
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transfer. Theater commanders may direct the transfer of the CI, subject to the following conditions: (1) 
The CI may not be transferred beyond the borders of the occupied country in which interned except -when 

for material reasons it is impossible to avoid such displacement. The CI thus evacuated will be transferred 
back to the area from which they were e acuated a soon as hostilities in that area have ceased. 

4. What are some of the services being contracted out/outsourced to support 
Detainee Operations in Theater? Are there any issues concerning contracting or 
budget that you are aware of that impact Detainee Operations? If so, what are they? 
Who oversees the contracts that support Detainee Operations and where can we find 
out who the Army Representatives are (CORs)? (Contracting and Outsourcing 
references/standards are unknown at this time. Will need to make observations 
based on interviews, observations and document reviews—follow-up required 
when we retyrn to coNys) (1.1, 1.2, 1.3, 1.5, 1.7, 4.1) 

' 4 	 led 

r 	5. Are you aware of any Home Station Training that subordinate Combat Service 
Support units conducted prior to deployment to help them prepare for Detainee 

Q"' 	Operations? (to include collection point activities, etc) Can you describe it? (1.1, 

T 	1.2, 1.4, 4.1 DoDD 2310.1 (The U.S. Military Services shall be given the necessary training to ensure 
they have knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and 
as required by DoD Directive 5100.77 (reference (f)) before an assignment to a foreign area where 

()v 	 capture or detention of enemy personnel is possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher 

training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and 

enlisted personhel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 
5100.77), All prisoners will receive humane treatment and that the following acts are prohibited murder, 
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be 
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The 
Secretaries of the Military Departments shall provide directives, publications, instructions, and training so 
that the principles and rules of law of war will be known to members of their respective Departments, the 
extent of such knowledge to be commensurate with each individual's duties and responsibilities.) 

6. Have you had the opportunity to personally visited each of the Internment Facilities 
to determine if units have the necessary support and supplies to run their facilities? If 
so, what did you find? How about division and brigade Collection Points? (1.1, 1.2, 1.5, 
4.1) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to include: 
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail 
collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101, Supply functions in a 
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I. 
Lai e 	-1/L  e  

confinement facility are the same as those in other military units. However, stronger security measures 
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.) 

it)z)  

7. What are your challenges/issues in providing daily food rations in sufficient 
quantity, quality and variety to keep Detainees in good health and IAW with their cultural 
requirements? What is the schedule for feeding and what are they being fed? Please 
elaborate (1.1, 1.2, 1.5, 4.1) AR 190-8, para 6-5, b. Food. (1) Subsistence for the CI will-be issued 
on the basis of a master CI menu prepared by the theater commander. Preparation of the menu will 
include the following: (a) The daily individual food ration will be sufficient in quantity, quality, and variety 
to maintain the CI in good health and to prevent nutritional deficiencies. -(b) The customary diet of the CI 
will be considered. (c) The CI performing physical labor will receive additional food in proportion to the 
kind of labor performed. (d) Expectant and nursing mothers and children under 15 years of age will 
receive additional food in proportion to their physiological needs. (2) Facilities will be available to the CI 
for preparing additional food received or procured by them from authorized sources. 

8. How do Detainees receive fresh potable water in your area of responsibility? 
(Bottled water, Lister bags, running water--if so, is it potable) (1.1, 1.2, 1.8, 4.1) (AR 

190-8, para 3-4.e, f, g) Sufficient drinking water will be supplied to EPW/RP. AR  190-8, para 1-5, a. (1) 
All persons captured, detained, interned, or otherwise held by U.S. Armed Forces custody during the 
course of the conflict will be given humanitarian care and treatment from the moment they fall into the 
hands of U.S For 	utriT2x, release or repatriation.) 

9. What procedures are in place to account for and dispose of captured enemy 
supplies and equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(3), (Commanders will 
collect and dispose of captured enemy supplies and equipment through theater logistics and EOD 
channels. (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property 
confiscation during the search must be tagged and administratively accounted for by the capturing unit. 
DD Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later be 
matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of 
captured enemy supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 
3-14. Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag to 
keep it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated 

/),Uridleijr--) 	 V-44e Gir.  
and impounded property., 
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10.What are your biggest issues concerning adequate facilities for Detainees 
(tents, 

cots, etc)? (1.5, 1.8, 4.1) (AR 190-8, para 6-1, All necessary and possible measures will be taken 

to ensure that CI shall, from the outset of their internment, be accommodated in buildings or quarters 
which afford every possible safeguard as regards hygiene and health, and provide efficient protection 
against the rigors of climate and the effects of war. In no case shall permanent places of internment be 
plac d in u healthy reas, or in districts the climate of whic is injurious to Cl. 

11.
What are your biggest issues concerning logistical support for Detainee Operations? 

(1.5, 4.1) (AR 
190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to 

include: transportation, subsistence, personal, organizational and NBC clothing and equipment items, 
mail collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in a 
confinement facility are the same as those in other military units. However, stronger security measures 
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.) 

rv-r--  

12.
What do you perceive to be doctrinal logistic shortcomings pertaining to Detainee 

Operations and how would you fix/indorporate into updated doctrine/accomplish 
differently? How about Force Structure of logistical units that ensures Detainee

. 

Operations can be successfully accomplished? What are the shortcomings and how do 
we fix at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 

190-8, paragraph 1-4g(2), (Commanders 

will plan and procure logistical support to include: transportation, subsistence, personal, organizational 
and NBC clothing and equipment items, mail collection and distribution, laundry, and bath for DO. FM 3-
19.40, para 7-101, Supply functions in a confinement facility are the same as those in other military units. 
However, stronger security measures are necessary to prevent certain supplies and equipment from 

falling into the hands of • risoners.) 
/C.  

13. Are you aware of your requirement to report abuse or suspected abuse of 

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or 
accompanying a DoD Component know that they shall report reportable incidents through their chain of 
command and that such reports also may also be made through other channels, such as the ortable 

 military 

police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Rep  
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including 

mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any 
other incident the commander determines to be of immediate concern to HQDA based on the nature, 
gravity, potential for adverse publicity, or potential consequences of the incident. 

4 DA IG 
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14. What do you perceive as the mission of your unit? Describe the importance of your 
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit 

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command 
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned 
mission while caring for personnel and property in their charge. A simple and direct chain of command 
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the 
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of 
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for 
their actions. 

15. Describe your working environment and living conditions since being in Theater. 
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, 'Tactical Vision. A primary QMC focus at the tactical level will continue to be on 
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field 
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved 
containerized capability for providing responsive laundry and shower support well forward on the 
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with 
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes, 
eat hot eals, and rest in an environmentally controlled shelter. 	  

/9)P- 
- 

( -R, i 	crs — 	 4-1-0.- 	, 
AI 0 rvi &Mt_ 6/24 pes  

16. Describe the unit command climate and Soldier morale. Has it changed or evolved 
since you have been in Theater? (Identifies Soldier's perception of the chain of command 
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are 
they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. Command, b. Elements of command. 
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined 
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets 
the tone for social and duty relationships within the command. (1) Commanders and other leaders 
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their 
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a 
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of 
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility 
from their superiors. Soldiers, leder and led alike, work together to accomplish the mission rather than 
feed their self-interest.. 	  

if A-0—  
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17. Are you aware of any incidences of detainee or other abuse in your unit? 
AR 190-8, 1- 

5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI
terned 

and RP in the custody
in 

 of 

the U.S. Armed Forces, is as follows: (1) All persons captured, detained, in, or otherwise held  
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment 
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons 
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal 

stat is deter 	
by competent authority. (3) The punishment of EPW, CI and RP known to have, or 

suspected of hmined 
aving, committed serious offenses will be administered IAW due process of law and under 

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for 
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress 

of r 	
pooc ation. Inhumane treatment is a serious and punishable violation Under 

in combat a l  with deep 
law and the

r 
 Uniform Code of Militarj, Justice (UCMJ). b. All prisoners will receive humane 

treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following 

acts are prohibited: murder, torture, corporal punishment, mutilati 	
the taking of hostages, sensory 

deprivation, collective punishments, execution without trial by proper authority, and all cruel and 
degrading treatment. c. All persons will be respected as human beings. They will be protected against all 
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, 
and reprisals of any kind. They will not e subjected to mdical or scientific experiments. This list is not 

exclusive. EPW/RP are to be protected b from all threats or
e 
 acts of violence. d. Photographing, filming, and 

video taping of individual EPW, CI and RP for other than internal Internment Facility administration orphs 

intelligence/counterintelligence purposes is strictly prohibited. No group 
enior

, wide 
Military Police officer in the 

area or 

of EPW, Cl and RP or facilities will be taken unless approved by the s  

Internment Facility 	
mer's chain of comand. e. A neutral state or an international humanitarian 

organization, such as 
com 

 the 
and
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) 

to monitor whether protected persons are receiving humane treatment as required by the Geneva 
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be 

posted in each camp in the language of the EPW, CI and RP. 

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to 

incriminate himself or to answer any questions dice 
 answer to which may tend to incriminate him. 

person 
b. No 

person subject to this chapter may interrogate 	
quest any statement from an  

suted 	
without first informing him of the nature of the accusation and advising him that 

he 
spec  does n of an offense not have to make any statement regarding the offense of which he is accused or suspected, and 

that any statement made by him may be used as evidence against him in a trial by court-martial. c. No 

person 	to 	
r ay compel any person to make a statement or produce evidence before 

any military 
subject 

tribu this 
nal if the statement or evidence is not material to the issue and may tend to degrade him. 

d. No statement obtained from any person in violation of this article, or through the use of coercion, 
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court- 

martial. (1.2, 1.6) 
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I am 	(grade, if any, and name), a member of the (DAIG). I am part of a 
team inspecting detainee operations, this is not a criminal investigation. I am 
reading you your rights because of a statement you made causes me to suspect 
that you may have committed 	 . (specify offense, i.e. 
aggravated assault, assault, murder). Under Article 31, you have the right to 
remain silent, that is, say nothing at all. Any statement you make, oral or written, 
may be used as evidence against you in a trial by courts-martial or in other 
judicial or administrative proceedings. You have the right to consult a lawyer and 
to have a lawyer present during this interview. You have the right to military legal 
counsel free of charge. In addition to military counsel, you are entitled to civilian 
counsel of your own choosing, at your own expense. You may request a lawyer 
at any time during this interview. If you decide to answer questions, you may 
stop the questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to 

answer questions? 

18. Describe what you understand happened leading up to and during the incident(s) of 

abuse. (No applicable standard)  t-)/A- 

19. Describe Soldier morale, feelings and emotional state prior to and after these 

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation, 

preemption, family crisis) 	  

20. Was this incident reported to the chain of command? How, when & what was done? 
What would you have done? (Identifies compliance, procedure, timeliness, Soldier perception 

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1 

Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, 

including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. 
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident AR 190-40, 
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the 
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, wounding or 
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander 
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. 

Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This 
provision does not constitute a prohibition against the use of minimum force necessary to effect 
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the CI 

will be treated with respect for their person, their honor, their family rights, their religious convictions and 
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practices, and their manners and customs. At all times the CI will be humanely treated and protected _ 

in

nce or threats and insults and public curiosity. In all official cases they will be 

entitled to a fair and regular trial as prescrib
u 

 ed by this regulation. (3) The Clwill be especially protect agast all acts of viole 	
ed 

against all acts of violence, i n
public crios itY, bodily injury, reprisals of any kind, sexual attack such 

as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same 
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR 
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be 
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting 

instructions in AR 190-40 will be used.) 

21. How could the incident have been prevented? 
(Identifies root cause and perceived 

solution) (No applicable standard) 

22. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve mbat stress. 

FM 22-51, para 11-5. 

Prevention of Misconduct Stress Behaviors. The measures which

co 
 reduce battle fatigue and prevent battle 

fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However, 
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at 
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small 
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both 
officers and noncommissioned officers [NC0s1) at all echelons. Appendix A describes combat stress risk 

factors and prescribes leaders' actions to control them. Leade
di 	

rs, staffs, and individual soldiers all receive 

assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health 
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the 

I 

chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. I 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commanders 

responsibility (see FM 22-51) at all echelons. Thecommanders l 

commander is aided in this responsibility by the 

noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel,
pec,irsonnel; general, 

priapi • a and s • ecial staff, and by speciali ed Arm CSC units and runtalhhealth personnel. 

if-e- .-I---r -e-' 	
2-c...,) -e-  

gt 	

/ 

jai 

23. What measures are in place to boost morale or to relievavi 
e 	

The m 
stress? (Ide

easures 

ntifies perceived 

solution.) 
FM 22-51, para 11-5. Prevention of. Misconduct Stress Beh ors. 

	
which 

reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of 
red 
misconduct stress behaviors. Howeveries 

additional 	
h the 

actions also need to be practiced 
1-3consistently 

through 
leadership at all echelons and by budd 

	at the small unit level. FM 22-51, p 	
Stress control 

reuires special involvement from direct (small unit) leaders. The responsibility extends up 
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organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control 
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the 
medical personnel, and combat stress control/mental health personnel (see Appendix B for information 
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the 
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For 
Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the 
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC 
units and mental health personnel. 

Er-c-e  

24. What measures could the command enact to improve the morale and command 

climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership and Command at 
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the 
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p. 
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the 
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of 
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and 

4r-ei e-e--? 	

/ 

then bein tough enough to ensur its exec tion." 	  
1.) A- - 	 it. 

 

4-c 	C S" 	fc-e--//-  • c-e S 	 J-1--,, i  i--0 1 	
) 

re---/ 
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SJA 	Qa c CLi2vU >S 4-e,1 - 
INTERVIEW QUESTIONS DIA/ okT 

Rank 	Branch 	Date: 	 Unit 	  

Duty Position 	 How Long in Job 	  

Interviewer 	  
How Long have you been in Country 

1. What specific measures has the commander/unit taken to ensure compliance 
with the Law of War regarding detainee operations? Individual training events? 

When? Collective/unit training events? When? (1.1, 1.2, 4.1) 

2. What is the minimum standard of treatment at the US must provide any 
detainee? What policies/procedures do units have in place to support the U. S. 
General Protection policy relative to the treatment of Detainees in the custody of 
the U S forces? (1.1, 1.2, 4.1) 

3. What specific measures did the unit take prior to arrival in the AOR to ensure 
that subordinate leaders and soldiers know and understand how to treat, handle, 
and process detainees properly? Do leaders and Soldiers know and 
understand how to apply Detainee Operations doctrine and standards when they 
arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8) 

4. How is the issue of classification of detainees being handled? Are any Article 
5 tribunals being held or is there a presumption that the insurgents clearly do not 
meet the Article 4 GC III EPW criteria (commanded by a person responsible for 
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting 
operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1 • 
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5. Did units receive training on the reporting of Detainee abuse? When did this 
training occur last and how often is it conducted by the units? Are u Detainees ? 

nits reporting 
How 

Detainee abuse? What is happening to individuals who abuse  
many cases of detainee abuse have you heard of and or processed since you 
have been in country? At what point in the detention process are most oft 

 
wards 

e 

abuses occurring? 
(point of capture, initial collection point, by g at 

internment facility, by interrogators)(1.1, 
1.2, 1.4, 

4.1 

6. What control measures are units using to 
security in each internment facility/collection 
the 5 S's and T. These are valuable tools 
security in a camplcollection point. 

maintain detainee discipline and 

point? (1.1, 1.2, 4.1) Don't forget 

to maintaining discipline and 

7. What are the procedures you follow if you personally ain
notic 

 has been abused? 
e or if it is reported 

to you that a detainee is injured and you suspect the detee  
What training has the unit received regarding reporting procedures for detainee 

abuse? (1.1, 1.2, 4.1 

8. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) 

3405 

2 DA IG 

DOD-038063 

ACLU-RDI 1735 p.19



9.
What are the Theater guidelines for any EPW, CI, and RP claims against the 

U.S. Government? (1.1, 1.2, 1.6. , 4.1) 

10. (Internment facility Judge Advocate only) 
What is the procedure if an 

EPW or detainee wants to make a complaint or requests to the camp 
commander regarding conditions of their internmnt? How are Detainees 

complaints and requests to the camp commande

e
r processed? (1. /, 1.2, 4.1) 

11.
Have any detainees refused repatriation? If so, what happened to them? 

(1 .1 , 1.2, 4.1)- 

12. What happens when a detainee is suspected of, or is known to have 
committed a serious offense while they are being interned at eitherte  collection  
point or detention facility? Describe the due process available to detanees  

rights of the detainee suspected of committing e a to a detainee who might have 
serious offense. Have you or 

any Staff Judge Advocate provided legal advic  
committed an offense? (1.1, 1.2, 1.4, 1.6) 

13. What is your feeling on how Detainees are being treated? What do you feel 

is the primary focus/purpose of detainee operations. 
(force protection, 

punishment, rehabilitation, protection, merely a reguland fe
tory/

elings. (1.1, 1.2, 
legal 

requirement) No standard. Personnel observations an
d   

1.6, 2.1, 4.1) 
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14. What AARs or lessons learned have you written or received regarding 
detainee operations? Can I get a copy? (preferably on disk) (2. /, 2.2) 

15. What do you perceive to be doctrinal legal shortcomings pertaining to 
Detainee Operations and how would you fix/incorporate into updated 
doctrine/accomplish differently? How about Force Structure of Staff Judge 
Advocate to ensure Detainee Operations can e successfully accomplished? 
What are the shortcomings and how do we fix the problem at the Army-level? 

(1.1, 1.3, 1.5, 1.7, 4.1 

16. What do you perceive as the mission of your unit? Describe the importance 

of your role in that mission. 
(Insight to the Soldier's understanding and attitude 

concerning unit mission and their role). 	  

17. Describe your working environment and living conditions since being in 

Theater. (Identify physical and psychological impact on Soldier's attitude). 
(1.2, 1.3, 1.4, 

1.5, 1.6, 1.7) 
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18. Describe the unit command climate and Soldier morale. Has it changed or 
evolved since you have been in Theater? (Identifies Soldier's perception of the 
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel 
the Command cares? Are they getting clear guidance?) 

19. Are you aware of any incidences of detainee or other abuse in your unit 	 

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to this chapter may interrogate or request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he is accused or suspected, and that any statement made by him may be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court-
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I am part of 
a team inspecting detainee operations, this is not a criminal investigation. I 
am reading you your rights because of a statement you made causes me to 
suspect that you may have committed 	 . (specify 
offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You have 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 

3408 

DA IG 
5 

DOD-038066 

ACLU-RDI 1735 p.22



lawyer? (If the answer is yes, cease all questions at this point). Are you 

willing to answer questions? 

20.
Describe what you understand happened leading up to and during the 

incident(s) of abuse. (No applicable standard) 	  

21.
Describe Soldier morale, feelings and emotional state prior to and after these 

incidents? 
(Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 

retaliation, preemption, family crisis) 

22.
Was this incident reported to the chain of command? How, when & what was 

done? What would you have done? 
(Identifies compliance, procedure, timeliness, 

Soldier perception of action taken and effect on unit morale.) 
(1.2, 1.6 

23. How could the incident have been prevented? 
(Identifies root cause and 

perceived solution) (No applicable standard) 

24.
Describe any unit training or other programs that you are aware of that teach 

leaders and Soldiers how to recognize and resolve combat stress. 
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25. What measures are in place to boost morale or to relieve stress? (Identifies-
perceived solution.) 	  

26. What measures could the command enact to improve the morale and 
command climate of your unit? (Identifies perceived solution.) 	  
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(1-* -2  11111a 

ammemmas  
cot.. DT' Ca) -  

PReVeefittAtkittiAL INTERVIEW QUESTIONS 

Rank 	L,  Branch  in>13  	Date: 	OA  Unit 

Duty Positiojit 	How Long in Job 	rn-a.?\__  

Interviewer 	 How Long in Country 	  0 )k 
46)-2 

1. What reference /s 	do you use to conduct Detainee 

Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 
3-19.40, These are the primary source for standards and doctrine concerning Detainee Operations). 

mirk/  P5171 	()kV- 	CrVc.  

2. What is the C2 structure/organization of internment facilities across Theater? How 
many internment facilities under U.S. Military Control, .do you oversee? How many 
divisional Central Collection Points? How about Brigade Forward Collection Points? 
What MP units in Theater operate internment facilities and where are they positioned? 
(Battalion and Above) Describe the essential organizational requirements to run an 
internment facility. (Organizational Elements, Manning, Facilities, Equipment). Do 

you.  have what you need to accomplish the mission? If not, explain? (1.1, 1.3, 1.5, 1.7, 
2.1, 2.2, 3.1, 4.1) (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP organizations 
and their duties regarding internment facilities.) (FM 3-19.40, Ch 2, all MP commanders and staff 
members must be familiar with applicable ARs, Army directives, and international laws necessary for the 
successful operation of IR and confinement facilities.) 

J... Ilk 	t rft 	 N 	• — 	 • 4 
1 	" 

,A) 	 n6. A DAV> 

3. How do you ensure the units operating these locations/facilities are complying with 
the provisions of the Geneva Convention and AR 190-8? (1.1, 1.2, 4.1) AR 190-8, 
paragraph 3-1, Internment facilities will be established in the communications zone of each theater of 
operations for the purpose of receiving, accounting for, administering, and logistically supporting 
EPW/RP. Para 3-2 a. The operation of all EPW internment facilities is governed by the provisions of the 
Geneva Conventions. Para 3-2 b. The Theater commander remains responsible for the location of EPW 
facilities; detainees may be interned only in premises located on land and affording proper health and 
hygiene standards. Except in extreme circumstances, in the best interests of the individual, detainees will 
not be interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally be 
interned in unhealthy areas, or where the climate proves to be injurious to them, and will be removed as 
soon as possible to a more favorable climate. Transit camps or collecting points will receive the same 
treatment as in permanent detainee camps. The internment facility will be marked with the letters 'PW' 
(Prisoner of War camp) and will be placed so they will be clearly visible from the air during the daytime. 
Other markings may be used when agreed to by the combatant commanders and approved by HQDA.) 
Vrfa.u.S.1,40PCs 	  
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4. Are detainees being employed to work? What are the General policy and 
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1) Para 7- 
1, b. & c., The CI will be employed so far as possible for the construction, administration, management, 
and maintenance of the CI Camps. The CI compensation procedures will be accomplished IAW AR 37-
1.) AR 190-8, para 5-2, a. Establishment. A safety program for the CI will be established and 
administered in accordance with the policies prescribed in AR 385-10 and other pertinent safety 
directives. AR 190-8, Para 7-1, b. & c., The CI will be employed so far as possible ,for the construction, 
administration, management, and maintenance of the CI Camps. The CI comaniation procedures will 
be accomplished IAW AR 37-1.) AR 190-8, para 7-5, The working conditions for the CI, to include 
protective clothing, equipment, and safety devices, will be at least as favorable as those prescribed for 
the civilian population of the occupied territory by the national laws and regulations and as provided for in 
existing practice. In no case will the working conditions for the CI be inferior to those for the civilian 
population employed in work of the same nature and in the same district.) 

5. Is Is there a policy on the ratio of guards to Detainees in Theater? If so, what is it? Is 
this standard being met? If not, what is the shortfall and how are units meeting the 
challenge to overcome the shortfall? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) mETT-TC 

6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs, 
Females, Juveniles, Civilian Internees (to include those that are security threats, 
those that are hostile to coalition - forces, and possible HTD/HVD, and Retained 
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees 
that you are holding? What are they and what are the definitions of the different 
categories that your organizations detain? How are you organized to handle the 
different categories of Detainees (EPW, CI, HVD, OD, and refugees?) (AR 190-8, para 6- 
1, b. (4), (AR 190-8, para 6-1, b. (4), CI shalt be administered and housed separately from EPW/RP. 
ExCept in the case of families, female CI shall be housed in separate quarters and shall be under the 
direct supervision of women.) (FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with 
operating an I/R facility is also the facility commander. As such, he is responsible for the safety and well-
being of all personnel housed within the facility. Since an MP unit may be tasked to handle different 
categories if personnel (EPW, CI, OD refuges, and US military prisoner), the commander, the cadre, and 
support personnel must be aware of the requirements for each category.) 

7. What is the minimum living space standard for each Detainee? How is it determined 
and who set the provisions of minimum living space for internment facilities? (when 

2 
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8. Do you use Military Working Dogs (MWD) within internment facilities? (1.1, 4.1) FM 3- 
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling 
and detecting explosives and narcotics.) 

9. How does the command ensure that Detainee Operations is conducted is in 
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation 
Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1) AR 190-8, paragraph 
1-4g. (Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the 
overall responsibility for the EPW, CI, and RP program, operations, and contingency plans in the theater 
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides 
that persons captured or detained by the U S Military services shall normally be handed over for 
safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and 
installations operated by U S Military Police as soon as practical.) (FM 3-19.40, paragraph 2-29, An MP 
commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher 
headquarters for each mission. Because the use of force and ROE vary depending on the category of 
housed personnel and the operational environment, the commander develops SOPs that follow the 
guidance provided. He balances the physical security of force with mission accomplishment and the 
protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) 
All commanders will ensure their personnel are familiar with the law of armed conflict and with these 
ROE.") 
A 	tr1A.  

possible, consult the preventative medicine authority in theater for provisions of 
minimum living space and sanitary facilities). Has a preventative medicine expert 
given advice on this? (1.1, 1.2, 1.8, 2.1, 2.2, 4.1) (AR 190-8, para 3-4, e. When possible consult 
the preventive medicine authority in theater for provisions of minimum living space and sanitary facilities. 
(AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be sufficiently spacious and well ventilated 
and the internees shall have suitable bedding and sufficient blankets, account being taken of the climate 
and the age, sex, and state of health of the internees. Internees shall have for their use, day and night, 
sanitary conveniences, which conform to the rules of hygiene and are constantly maintained in a state of 
cleanliness.) 

10. What is the current policy to grant conditional access to the International Red 
Cross/Crescent to Detainees? Has this always been the policy? Are they the only 
NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2, 
2.2, 4.1) (AR 190-8, para 5-1, a. (5), e. (1), The CI will be entitled to apply for assistance to the 
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief 
societies, and any other organizations that can assist the Cl. As individually determined by the theater 
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons 

N 
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under definite suspicion of activities hostile to the security of the United States as an occupying power, 
will be regarded as having forfeited rights of communication with the outside world under the Geneva 
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and 
temporary measure. Due to the seriousness of the charges, such persons will not be processed as 
ordinary Cl. EPWs also have access IAW 190-8, para 3-16.) 

11. What is your responsibility to the National Detainee Reporting Center (NDRC)? 
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the 
best of your knowledge, when were these centers stood up? Describe the Detainee 
Reporting System? (Software used, Data Base Management, Data Validation, 
Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2, 
4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for 
the NPWIC. It is central agency responsible to maintain information on all EPW, CI, and RP and their 
personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as 
the theater repository for information pertaining to: (1) Accountability of EPW, CI, and RP and 
implementation of DOD policy 

12.What are the policies and procedures for US Forces transferring detainees to other 
Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8, 
paragraph 1-4g(1) (Commanders will provide for an EPW, CI, and RP camp liaison and assistance 
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and 
transfer of detainees to a host or other nations.) 

erf..at  

13. What are the procedures that allow other United States Government Agencies 
(OGA) access and control to Detainees for the purpose of interrogations? What is the 
process for transfer and accountability of the Detainee? Does the commander of each 
internment facility have approval authority to transfer to OGAs? How much notice do 
they have to provide the chain of command for access or request for transfer? Do the 
same procedures apply when Military Intelligence personnel request access and 
control? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an 
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are 
implemented and required forms are available.) AR 190-40 reporting procedures. (FM 3-19-40, chapter 
3/3--68) If a captive or his equipment or documents are removed from the receiving/processing line, 
account for them on DD Form 2708 and DA Form 4137. 3-68. The site is located where screeners can 
observe captives as they are segregated and processed. It is shielded from the direct view of captives 
and is far enough away that captives cannot overhear screeners' conversations. The site has an 
operation, administrative, and interrogation area. The interrogation area accommodates, a .captive, a 
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guard, and an interpreter as well as furniture. Lights are available for night operations. Accountability 
procedures are implemented and required forms are available.) 

14. Describe the screening /background checks required prior to hiring interpreters. Are 
they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (FM 3-19.40, para 4-6, Request interpreters from 
MI, PSYOP, allied forces, or local authorities as necessary.) 

15.What are your biggest issues concerning adequate facilities for Detainees? (1.1, 
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.) 

‘t 	cofcc4,  '2.---Tr•TA- ,4,  9  

16. Since you have been in your position, what Detention facilities/locations have you 
visited and inspected for compliance with law, policy, and regulations? What were the 
results and findings? Can we get copies of your results? (1.1, 1.2) AR 190-8, DoD 
Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary source for standards 
and doctrine concerning Detainee Operations). 

17.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1) 
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will 
immediately furnish the camp (or hospital) commander or other officer charged with their custody before 
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war 
crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal 
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated 
by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish 
the camp (or hospital) commander or other officer charged with their custody before death, the following 
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4) 
Statement that death was, or was not, the result of the deceased's own misconduct. (5) When the cause 
of death is undetermined, the attending medical officer will make a statement to that effect. When the 
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The 
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R 
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is 
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be 
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center 
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper 
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civil authorities responsible for recording deaths in the particular state if the EPW dies in the United 
States. 

18. What do you perceive to be doctrinal Military Police shortcomings pertaining to 
Detainee Operations and how would you fix/incorporate into updated 
doctrine/accomplish differently? How does your doctrinal law enforcement mission 
suffer? How about Force Structure of Military Police units that ensures Detainee 
Operations can be successfully accomplished? What are the shortcomings and how do 
we fix at the Army-level? (1.1, 2.1, 3.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva 
Convention, FM 3-19.40, FM 3-19.4, These are the primary source for standards and doctrine concerning 
Detainee Operations). 

_ 

19.Are you aware of your requirement to report abuse or suspected abuse of 
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or 
accompanying a DoD Component know that they shall report reportable incidents through their chain of 
command and that such reports also may also be made through other channels, such as the military 
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable 
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including 
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any 
other incident the commander determines to be of immediate concern to HQDA based on the nature, 
gravity, potential for adverse publicity, or potential consequences of the incident. 

O 1/4 

20. What do you perceive as the mission of your unit? Describe the importance of your 
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit 

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command 

assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned 
mission while caring for personnel and property in their charge. A simple and direct chain of command 
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the 
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of 
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for 
their actions. 
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21. Describe your working environment and living conditions since being in Theater. 
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-

1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on 
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field 
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved 
containerized capability for providing responsive laundry and shower support well forward on the 
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with 
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes, 
eat hot meals, and rest in an environmentally controlled shelter. 	  

22. Describe the unit command climate and Soldier morale. Has it changed or evolved 

since you have been in Theater? (Identifies Soldier's perception of the chain of command 
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are 

they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. Command, b. Elements of command. 
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined 
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets 
the tone for social and duty relationships within the command. (1) Commanders and other leaders 
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their 
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a 
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of 
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility 
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than 
feed their self-interest.. 

 

2_5 o „ 

23. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8,1- 

5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP in the custody of 
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in 
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment 
from the moment they fall into the hands of U.S. forces until final release or repatriation: (2) All persons 
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal 
status is determined by competent authority. (3) The punishment of EPW, CI and RP known to have, or 

suspected of having, committed serious offenses will be administered IAW due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for 
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress 
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under 
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane 

treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following 
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory 
deprivation, collective punishments, execution without trial by proper authority, and all cruel and 
degrading treatment. c. All persons will be respected as human beings. They will be protected against all 
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acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, 
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not 
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility administration or 
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs 
of EPW, CI and RP or facilities will be taken unless approved by the senior Military Police officer in the 
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian 
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP) 
to monitor whether protected persons are receiving humane treatment as required by the Geneva 
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be 
posted in each camp in the language of the EPW, Cl and RP. 	  

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to 
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No 
person subject to this chapter may interrogate or request any statement from an accused or a person 
suspected of an offense without first informing him of the nature of the accusation and advising him that 
he does not have to make any statement regarding the offense of which he is accused or suspected, and 
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No 
person subject to this chapter may compel any person to make a statement or produce evidence before 
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him. 
d. No statement obtained from any person in violation of this article, or through the use of coercion, 
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court- 
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I am part of a 
team inspecting detainee operations, this is not a criminal investigation. I am 
reading you your rights because of a statement you made causes me to suspect 
that you may have committed 	 . (specify offense, i.e. 
aggravated assault, assault, murder). Under Article 31, you have the right to 
remain silent, that is, say nothing at all. Any statement you make, oral or written, 
may be used as evidence against you in a trial by courts-martial or in other 
judicial or administrative proceedings. You have the right to consult a lawyer and 
to have a lawyer present during this interview. You have the right to military legal 
counsel free of charge. In addition to military counsel, you are entitled to civilian 
counsel of your own choosing, at your own expense. You may request a lawyer 
at any time during this interview. If you decide to answer questions, you may 
stop the questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to 
answer questions? 

24. Describe what you understand happened leading up to and during the incident(s) of 
abuse. (No applicable standard) 	  
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25. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation, 
preemption, family crisis) 	  

26. Was this incident reported to the chain of command? How, when & what was done? 
What would you have done? (Identifies compliance, procedure, timeliness, Soldier perception 

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1 
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, 
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. 
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, 
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the 
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, wounding or 
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander 
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. 
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This 
provision does not constitute a prohibition against the use of minimum force necessary to effect 
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the CI 
will be treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and protected 
against all acts of violence or threats and insults and public curiosity. In all official cases they will be 
entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be especially protected 
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same 
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR 
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be 
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting 
instructions in AR 190-40 will be used.) 	  

27. How could the incident have been prevented? (Identifies root,cause and perceived 
solution) (No applicable standard) 	  
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28. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5. 
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle 
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However, 
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at 
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small 
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both 
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk 
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all receive 
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health 
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the 
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's 
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general, 
principal, and special staff, and by specialized Army CSC units and mental health personnel. ) 	 

29. What measures are in place to boost morale or to relieve stress? (Identifies perceived 
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which 
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of 
misconduct stress behaviors. However, additional actions also need to be practiced consistently by 
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control 
requires special involvement from direct (small unit) leaders. The responsibility extends up through the 
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control 
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the 
medical personnel, and combat stress control/mental health personnel (see Appendix B for information 
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the 
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For 
Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the 
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC 
units and mental health personnel. 	  

30. What measures could the command enact to improve the morale and command 
climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership and Command at 
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the 
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p. 
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8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the _ 
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of 
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and 

then being tough enough to ensure its execution." 	  
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09014-9351 
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BATES PAGE 3487 WAS REFERRED TO: 

U.S. CENTRAL COMMAND, ATTN: 
CCJ6-DM (FOIA), 7115 South Boundary Blvd., 

MacDill AFB, Florida 33621 

DOD-038089 
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BATES PAGE 3488 WAS REFERRED TO: 

U.S. Central Command, ATTN: 
CCJ6-DM (FOIA), 7115 South Boundary Blvd., 

MacDill AFB, Florida 33621 
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BATES PAGE 3489 WAS REFERRED TO: 

U.S. CENTRAL COMMAND, ATTN: 
CCJ6-DM (FOIA), 7115 South Boundary Blvd., 

MacDill AFB, Florida 33621 

DOD-038091 
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BATES PAGES 3490-3491 WERE REFERRED TO: 

18th  Airborne Corps, ATTN: 
AFZA-IT, FOIA Coordinator (Mr. Seavy Evans), 

Information Technology Business Center, Fort Bragg. 
North Carolina 28310 

DOD-038092 
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BATES PAGES 3492-3495 WERE REFERRED TO: 

U.S. CENTRAL COMMAND, ATTN: 
CCJ6-DM (FOIA), 7115 South Boundary Blvd., 

MacDill AFB, Florida 33621 

DOD-038093 
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EVIDENCE/PROPERTY CUSTODY DOCUMENT 

For use of this form see AR 190-45 and AR 195-5; the proponent agency is US Army 

Criminal Investigation Command 

MPR/CID SEQUENCE NUMBER 

CRD REPORT/CID ROI NUMBER 	_ 

RECEIVING ACTIVITY LOCATION 

NAME, GRADE AND TITLE OF PERSON FROM WHOM RECEIVED ADDRESS (Include Zip Code) . 

I 	I OWNER 

I 	I OTHER 

LOCATION FROM WHERE OBTAINED REASON OBTAINED TIME/DATE OBTAINED 

ITEM 

NO. 
QUANTITY 

DESCRIPTION OF ARTICLES 

(Include model, serial number, condition and unusual marks or scratches) 

CHAIN OF CUSTODY 

ITEM

NO. 
DATE RELEASED BY 

I 
RECEIVED BY 

I 

PURPOSE OF CHANGE 
OF CUSTODY 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

.—.— ... ,..". 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

DA FORM 4137, 1 JUL 76 Replaces DA FORM 4137, 1 Aug 74 and 
DA FORM 4137-R Privacy Act Statement 
26 Sep 75 Which are Obsolete 	 LOCATION 	  

DOCUMENT 
NUMBER 
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CHAIN OF CUSTODY (Continued) 

ITEM 

NO. 

DATE RELEASED BY RECEIVED BY PURPOSE OF CHANGE 
OF CUSTODY 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

- SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

SIGNATURE SIGNATURE 

NAME, GRADE OR TITLE NAME, GRADE OR TITLE 

FINAL DISPOSAL ACTION 

RELEASE 

OTHER 	(Specify) 

TO OWNER OR 

I 

OTHER (Name/Unit) 

DESTROY 	  

FINAL DISPOSAL AUTHORITY 

ON THIS DOCUMENT, PERTAINING TO THE INVESTIGATION INVOLVING 

(IS) 

ITEMS) (Grade) 

(ARE) NO LONGER 

but explain in separate 

(Name) 	 (Organization) 

_ 	. 

REQUIRED AS EVIDENCE AND MAY BE DISPOSED OF AS INDICATED ABOVE. 	(If article(s) must be retained, do not sign, 

correspondence.) 

(Typed/Printed Name, Grade, Title) 	 (Signature) 	 (Date) 

WITNESS TO DESTRUCTION OF EVIDENCE 

THE ARTICLE(S) LISTED 

CUSTODIAN, IN MY PRESENCE, 

AT ITEM NUMBER(S) 	 (WAS) (WERE) DESTROYED BY THE EVIDENCE 

ON THE DATE INDICATED ABOVE. 

(Typed/Printed Name, Organization) 	 (Signature) 

USA W. 
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SJA 
INTERVIEW QUESTIONS 

Rankt"/1 Branch 
Duty Pos'tion 

Interviewer 
How Long have you been 

TaA  Date: 	ti A4"/ 
C.—IL 	How Long in Job  /0 	.  

6)6} Z_ 
Country 

Unit 

1. What specific measures has the commander/unit taken to enilure compliance 
with the Law of War regarding detainee operations? Individual training events? 
When? Collective/unit training events? When? (1.1, 1.2, 4.1) AR 350-1, Ch. 14 
outlines LOW training.. Commanders tailor this training to the experience level of his soldiers. 
AR 190-8 should at least receive mention as primary Army doctrine in this area ancl,.Of;course the 
Geneva conventions for EPW treatment and DODD 2310.10 and CJCSI 5820.01B to indicate that 
Army Policy dictates that all receive EPW treatment at least until status can be determined. AR 
190-8, paragraph 1-4g. Combatant Commanders, Task Force Commanders, and joint Task Force 
Commander have the overall responsibility for the EPW, CI, and RP program, operations, and 
contingency plans in the theater of operation involved to ensure compliance with international law 
of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military 
services shall normally be handed over for safekeeping to U S Army Military Police, or to detainee 
collecting points or other holding facilities and installations operated by U S Military Police as 
soon as practical. 	iltliZro 	/..4-b 

0,{rt-iri" - 	 rri-r71) 	ce4L-6  /4,c7 	 64- ?-b la,ALP  

What is the minimum standard of treatment that the US must provide any 
etainee? What policies/procedures do units have in place to support the U. S. 

General Protection policy relative to the treatment of Detainees in the custody of 
the U S forces? (1.1, 1.2, 4.11) Common Article 3, Geneva Convention and DODD 5100.77 
making treatment IAW GG during all military operations. Per Common Article 3, GPW; FM 27-10; 
AR 190-8, paragraph 1-5 a-g, All persons detained, captured, interned, or otherwise held in U S 
iyin,ed Forces custody during the course of conflict will be given humanitarian care and treatment 

(40-2-- 
persons taken into custody by U S forces will be provided with the protection of the GPW.until 
from the moment they fallAinto the hands of U S forces until final release and repatriation. All 

some other legal status is determined by competent authority. 
	_ gpt 	pep 2  

avt„,,r- s.7 	04,-4a 0-1_,9 „J- 	tiiv_aa  

3. What specific measures did the unit take prior to arrival in the AOR to ensure 
that subordinate leaders and soldiers know and understand how to treat, handle, 
and process detainees properly? Do leaders and Soldiers know and • 
understand how to apply Detainee Operations doctrine and standards when they 

3490 
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arrive in th'e'AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7,1.8) 
AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primar 
source for standards and doctrine concerning Detainee Operations: AR 190-8, paragraph 1-4 g 
The AR is a multi-service regulation for all services. (AR 350-1 paragraph 4-14c.(2) and table G-
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrani 
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 
paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatment and 
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of 
hostages, sensory deprivation, collective punishments, execution without trial by proper authority, 
and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to 
include public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military 
Departments shall provide directives, publications, instructions, and training so that the principles 
and rules of law of war will be known to members of their respective Departments, the extent of 
such knowledge to be commensurate with each individual's duties and responsibilities.)) 

v • 

4. How is the issue of classification of detainees being handled? Are any Article 
ribunals being held or is there a presumption that the insurgents clearly do not 

meet the Article 4 GC II.1 EPW criteria (commanded by a person,responsible for 
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting 
operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1) 
AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regarding GPW Article 5 Tribunals." Per 
GPW Art.5, Art. 5 tribunals are required in International Armed Conflict situations when the EPW 
status of an individual is in doubt. Article 5 tribunals are not required absent international armed 
conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanistan. (Presently, this 
is a consideration primarily in IRAQ. However, classification IAW AR 190-8 is still an issue in , 

-r 	-ta  

• oil- ° 	e 	vt—es • Arat 

Al2-e-Di 

id units receive;Ining on the reporting of Detainee abuse? hen did this 
training occur last and how often is it conducted _by the units? Are units reporting 

, ,-----Detainee abuse? What is happening to individuals who abuse Detainees? How 
' many cases of detainee abuse have you heard of and or processed since yo 

have been in country? At what point in the detention process are most of the 
abuses occurring? (point of capture, initial collection point-by guards at 
internment facility, by interrogators)(/./, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-- 
14. Law of war training a. Soldiers and leaders require law of war training throughout their 
military careers commensurate with their duties and responsibilities. Prescribed subject rhattsfic§9 
training at the following levels is specified in paragraphs 4-14b-d of this regulation. (1) Level A 
training is conducted during IET for all enlisted personnel and during basic courses of instruction 

• , DA IG " 
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for all warrant officers and officers. (2) Level B training is condueted in units for officers, warrant 
officers, Ncos and enlisted personnel commensurate with the missions of the unit. (3) Level C training is conducted in 

TASS. c. Unit commanders will plan and execute level B law-of-war 
training based on the following: (1) Training should reinforce the'principles set forth in The 
Soldier's Rules. (2) Training will be designed around current missiOns and contingency plans 
(including anticipated geographical areas of.cleployment or rules ofen 
will be integrated into unit training activities, field 'training exercises aniz( gagement). ,(3) Training 

Maximum combat realism will be applied to tacti41.exercises consisten4Vith good' safety ,unif'external evaluations. 
practices. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All Plitg

reri will receive humane treatment and that the following acts are pr"dhibited murder, tOrtureiCorporal punishment, 
mutilation, taking of hostages; sensory deprivation, ciiilective punishments,Acecution without trial 

acts....9f violence to include public curiosity. 
by proper authority, and all cruel and degrading treatment,, Prisoners will beilt:Otected against all 

... 	
iv : 1.11 	1.71 y...._ate,v1.- 	
,ZdAiti' ?' .. 

,,,., 

6. What control measures are units using to maintain detainee discipline akld 
'3\ 
1, 

security in each internment facility/collection point? 
(1.1, 1.2, 4: /),r,Don't forget 

the 5 S's and T. These are valuable tools to maintaining discipli,ne and -- 
-,; 

s 	

e
ecurity in a camp/collection point. AR 190-8, paragraph 3-6, measur6s.need o to l'.,_ 

. 

- s'i', 
maintain discipline and security will be established in each camp/collection point and rigidly . 
enforced. The camp commander will maintain records of disciplinary punishments. These records 
will be open to inspection by the protecting power. The following acts will not be permitted;' 
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined 
as improper or intimate communications'or actions between U.S. Armed Forces personnel and 
EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in 

. U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not 
be delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP. 

7. What are the procedures you follow if you personally notice or if it is reported 
to you that a detainee is injured and you suspect the detainee has been abused? 
What training has the unit received regarding reporting procedures for detainee abuse? (1.1, 1.2, 4.1) 

AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or 
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal 
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC. AR 

 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners 
will receive humane treatment and that the following acts are prohibited murder, torture, corporal - 
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will 
be protected against all acts of violenc, to, include public curiosity. 

...- 6 
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• . .... 	 . 	 , ....... 

• 	
. 

8. What are the prodectaes. if a detainee in.V.S: Custody dieS? (1.1, 1.2, 4.1).AR da. 	• . 

	

190-8, paragraph 3-3a (20):::Report allegations of:briininal aCts 	Crinies committed. by or . against EPW/RP to the 40- orting element of.the:U,S.; ArMY Crirnirial Investigation ComMand 
(USACIDC). Deaths regiting from other tharrnatikal. Causes Will be investigated by USACIDC. Para 3-10 c: When an..Efslill'or RP in US cuStbdydies; the 'attending.medical officer furnish the camp (or hospital) colii'Mander Or other offtOet charged with their ouStOdy before death, the' 
following informatidV(1) Rill name of deCeased: (2) ISN of deceased."(3) Date, place, andcause 
of death. (4) StateMent that death was, or was not, the res.ult of the deceased's own MiscOnduct. 
(5) When the Catise-bf-death is.' undeterMined, the attendinimedical-officer'Witl Make a staternent 
to that effect..Whemthe cause of death. is„finally•determined, a Supplemental reportmill be made - 
as soon as poSsible. e. The attending medical officer and the appropriate camp. commander will 
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on 
8 1/2 by 114nch paper. The form is located at the back of this regulation. This form is for the use 
of Army-only. Enough copies of form will be made out to provide distribution as follows: (1) 
Original-information center. (2) Copy-information -center (branch), if necessary. (3) Copy-The 
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible 
for reaording deaths in the particular state if the EPW dies in the United States. 

9.
What are the Theater guidelines for any EPW, CI, and RP claims against the 

U.S. Government? (1.1, 1.2, 1.6, 4.1) 
AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or 

Government. his representative) to provide guidelines for any EWP, CI, and RP claims against t the U.S. 

G4.4 	 5/- 

10. (Internment facility Judge Advocate only) 
What is the procedure if an 

EPW or detainee wants to make a complaint or requests to the camp 
commander regarding conditions of their intemment? How are Detainees 
complaints and requests to the camp commander processed? 

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16, EPW and RP have the right to make complaints and requests to camp 
commanders and the ICRC/protecting powers regarding the conditions of their internment. EPW 
and RP may not be punished for making complaints, even if those complaints later prove 
unfounded. Complaints will be received in confidence, as they might endanger the safety of other 
detainees. Appropriate action, including segregation, will be taken to protect detainees- when 
necessary. This policy also applies to persons who are confined pending trial or as a result of a 
trial. b. EPW and RP may take complaints or requests to the camp commander. 

	- c . Persons exercising the right to complain to the ICRC or protecting power about their treatment 
and camp may do so: (1) By mail. 

(2) In person to the visiting representatives of the ICRC or protecting power. 
(3) Through their detainee representative. d. Written complaints to the 

Z A-7.5 /41-4- 	 (-4-34-"? ‘..7 2;7; J 	 DA IG 
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• 	 ...... 	 .. 	 . 

protecting power will be forwarded promptly through HQDA, ODCSOPS (DAMO-ODL) NPWIC. A 
separate letter with the camp commander's comments will be included. Military endorsements will 
not be placed on a detainee's communication. e. If an ICRC/protecting power communicates 
directly with an EPW/CI camp commander about any matter requiring an answer, the 
communication and commander's reply will be forwarded to HQDA, ODCSOPS (DAMO-ODL) , NPWIC, for proper action. f. 

Any act or allegation of inhumane treatment Will be investigated and, 
if substantiated, reported to HQDA as a Serious, Incident Report (SIR) per AR 190-40. Once 
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is 
furnished to the monitoring Branch PWIC. All available pertinent information that the EPW or RP 
is willing to give, will be entered on the form. 

11. Have any detainees refused repatriation? If so, what happened to them? 
(1.1, 1.2, 4.1) 

AR 190-8 paragraph 2-2 d Repatriation or parole of the remainder should be 
considered, with the final determination directed by HQDS. Prisoners will ribt be forced to be 
repatriated against their will. Prisoners who refuse repatriation will be treated'as prisoners of war 
until their legal status and further disposition can be determined by competent 'authority. AR 190- 
8, paragraph 6-16a (1)-(3), (1) Control and accountability of CI will be maintairie4,ntil the CI is 
receipted for by a representative of his or her country of residence or a designatecrprotecting 
power. (2) After hostilities cease and subject to the provisions of (3) below, CI will be released as 
soon as the reasons for their interment are determined by the theater commander to no longer 
exist. (3) The CI who are eligible for release but have judicial proceedings pending for offenses 
not exclusively subject to disciplinary punishment will be detained until the close of the 
proceedings. At the discretion of the theater commander, the CI may be detained until 
completion of their penalty. The CI previously sentenced to confinement as judicial punishment 
may be similarly detained. Lists of the CI held under this guidance will be forwarded to the 
Branch PWIC and NPWIC for transmittal to the protecting power. 

12. What happens when a detainee is suspected of, or is known to have 
committed a serious offense while they are being interned at either the collection 
point or detention facility? Describe the due process available to detainees and 
rights of the detainee suspected of committing a serious offense. Have you or 
any Staff Judge Advocate provided legal advice to a detainee who might have 
committed an offense? (1.1, 1.2, 1.4, 1.6) 

AR 190-8, paragraph 3-7a, b and c - EPW/RP 
are subject to the punishment under the Uniform Code of Military Justice and other U.S. Laws, • 
regulations and orders in force during the time of detention. b. Judicial proceedings against EPW 
and RP will be by courts-martial or by civil courts. When EPW are tried by courts-martial, pretrial, 
trail, and post -trial procedures will be according to the UCMJ and U.S. Manual for Courts-Martial. 
An EPW will not be tried by a civil court for committing an offense unless a member of the U.S. 
Armed Forces would be so tried. c. When possible, disciplinary rather than judicial measures will 
be taken for an offense. The disciplinary measures below are authorized: (1) Suspend or 
eliminate privileges granted over and above the minimum privileges provided for in the GPW and 
CG. (2) Confinement. (3) A fine nnt tn 	 ,s„,„ 	 • 
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and working pay (article 62 GPW) that the 
detainee would otherwise receive during a period of 

not more than 30 days. (4) Fatigue duties not exceeding 2 hours daily. This punishment will not 
be applied to officers. AR 190-8, paragraph 3-8; a -d a. 

No EPW or RP will be tried or sentenced for an act that was not forbidden:by U.S law or by international law in force at the time the act was 
committed. b. No moral or phiical coercion will be 

eXerted to induce EPW or RP to admit guilt for any act. C. NO EPW or Ri#'
' win be convicted without having had the chance to present a 

defense and without having 6Sistance of a qualified advocate or counsel. d. Accused persons 

the accused.... will be notified promptly of the charges in writing. Charges will bein the language understood by 

13. What is your feeling on how Detainees are being treated? What do you feel 
is the priniary focus/purpose of detainee operations. 

(force protection, punishment, rehabilitation, protection, merely a regulatory/legal 
requirement) No standard. Personnel observations and feelings. 

(1.1,1.2, 1.6,2.1, 4.1) 
OW 

' (4-1-J at 11,,s, 
, 

14. 
What AARs or lessons learned have you written or received regarding 

detainee operations? Can I get a copy? (preferably on disk) 
(2il, 2.2) AR 350-1, 

.. 

paragraph 4-3c. c. The after action review is a structured review process that allows military 
training participants to discover how and why certain events actually happened and how to 
improve future task performance. The reviews focus on military training objectives, on 
performance according to Army standards, and on discovering lesson learned for sustaining and 
improving collectives and individual task performance proficiency. 

/1 81• 	4.- 

15. 
What do you perceive to be doctrinal legal shortcomings pertaining to 

Detainee Operations and how would you fix/incorporate into updated 
	. doctrine/accomplish differently? How about Force Structure of Staff Judge 

Advocate to ensure Detainee Operations can be successfully accomplished? 
What are the shortcornings and how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) 

AR 190-8, paragraph 1-4d The Army Judge Advocate General 
(TJAG). The TJAG will provide HQDA guidance and advice to commanders on the legal aspects 
of the EPW, CI and RP program. TJAG will- (1) Conduct liaison 

in coordination with ASA-ISA; the Department of State, the Department of Justice, and other Federal agencies; the JCS; the ,i, s3—A. 4 ./.. ...e.,.. is. 	51)4_7._ ( /)_/,_ er, a. 4.,..._, 77,_ ) DA IG 
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Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power;- 
and other detaining powers, as required. (2) Provide advice and assistance to commanders on 
legal aspects of reported violations by EPW, CI, RP, and ODs. (3) Provide theater guidelines for 
any EPW, CI and RP claims against the U.S Government. (4) Provide guidance regarding GPVV 
Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint 
Task Force Commanders 	Commanders must ensure the proper force structure is included in 
any joint operational plans. Commanders at all levels will ensure that all EPW, CI, RP, and ODs 
are accounted for and humanely treated, and that collection, evacuation, internment, transfers, 
release, and repatriation o erations arecondLicted per this regulation. 

frtc., 	 0/7-ht,c•  
‘4,-cts 	 /I con- —» —A/  j  

ks zr-/ Sx-f- 	f-1-44 7e.„ (c. 	 Ash,/ 
by 	 f 	• 

A-rev Ali -ia 	b-d 	.kuo. 	PY-; C71- ? 	
.%73 

16. What do you perceive as the mission of-your unit? Describe the importance -e4-1; 

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command 
a. The chain of command assists commanders at all levels to achieve their primary function of 
accomplishing the unit's assigned mission while caring for personnel and property in their charge. 
A simple and direct chain of command facilitates the transmittal of orders from the highest to the 
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders 
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned 
duties, and commanders may hold these soldiers responsible for their actions. 	  

Wile■ 	 .  
0:41(4  

of your role in that mission. (Insight to the Soldier's understanding and attitude 

17. Describe your working environment and living conditions since being in 
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, 'Tactical Vision. A primary QMC focus at the tactical level 
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks 
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat 
meals and supplements. An improved containerized capability for providing responsive laundry 
and shower support well forward on the battlefield must be developed. Frontline soldiers require 
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be 
available in which they can shower, clean their clothes, eat hot meals, and rest in an 
environmentally controlled shelter. 

etmi . 
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18. Describe the unit command climate and Soldier morale. Has it changed or 
evolved since you have been in Theater? (Identifies Soldier's perception of the 
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel 
the Command cares? Are they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. 
Command, b. Elements of command. c. The commander is responsible for establishing 
leadership climate of the unit and developing disciplined and cohesive units. This sets the 
parameters within which command will be exercised and, therefore, sets the tone for social and 
duty relationships within the command. (1) Commanders and other leaders committed to the 
professional Army ethic promote a positive environment. If leadees show loyalty to their soldiers, 
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders conSider their' soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build 
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a 
sense of duty accomplish tasks given them, seize opportunities,for self-improvement, arid accept 
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the 
mission rather than feed th9ir 5elf-interesL. 	  

. 	 , 	L- 

19. Are you aware of any incidences of detainee or other abuse in your unit? AR 

190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP 
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, 
interned, or otherwise held in U.S. Armed' Forces custody during the course of conflict will be 
given humanitarian care and treatment from the moment they thll into the,hands of U.S. forces 
until final release or repatriation. (2) All persons taken into custody by U.S. forces will ,be 
provided with the protections of the GPW until some'other legal stakis is determined by. 
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of 
having, committed serious offenses will be administered IAW due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the 
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a seridus and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. 

All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal 
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. 
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility 
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide 
area or aerial photographs of EPW, CI and RP or facilities will be taken unless approved by the 
senior Military Police officer in the Internment Facility commander's chain of command. e. A 
neutral state or an international humanitarian organization, such as the ICRC, may be designated 
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are 
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva 
Convention, its annexes, and any special agreements, will be posted in each camp in the 
language of the EPW, CI and RP. 	  
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ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to thls chapter may interrogate or request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he is accused or suspected, and that any statement made by him may be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court- 

martial. (1.2, 1.6) 

I am 	
(grade, if any, and name), a member of the (DAIG). I am part of 

a team inspecting detainee operations, this is not a criminal investigation. I 
am reading you your rights because of a statement you made causes me to 

suspect that you may have committed 	
(specify 

offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You h-ave 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you 

willing to answer questions? 

20.
Describe what you understand happened leading up to and during the 

incident(s) of abuse. (No applicable standard) 

21.
Describe Soldier morale, feelings and emotional state prior to and after these 

incidents? 
(Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 

retaliation, preemption, family crisis) 
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22. Was this incident reported to the chain of command? How, when & what was 

done? What would you have done? 
(Identifies compliance, procedure, timeliness, 

Soldier perception of action taken and effect on unit morale.) 
(1.2, 1.6) (AR 190-40, 

Appendix B, Category 1 Reportable Serious Incidents, B-1. Actudl or alleged incidents involving 

the following: b. 
War crimes, including mistreatment of enemy prisoners of war, violations of the 

Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious 

Incidents, C-1. Actual or alleged incidents involving the following: 
g. Incidents involving prisoners 

or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, 

a. Treatment. (1) No 

form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessarY to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of viblence, insults, public curiosity, bodily injury, reprisals of 

. any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and with-out adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

23. How could the incident have been prevented? 
(Identifies root cause and 

perceived solution) (No applicable standard) 

24. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. 

FM 22-51, para 

11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and 
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress 
behaviors. However, additional actions also need to be practiced consistently by leadership at all _ 
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires 
special involvement from direct (small unit) leaders. The responsibility extends up through the 
organizational leaders and their staffs (both officers and noncommissioned officers [NC0s1) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to 
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting 
chaplains, the medical personnel, and combat stress control/mental health personnel (see 
Appendix B for information pertaining to combat stress control units). If any link in the chain of 
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's - 
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; 
general, principal, and special staff, and by specialized Army CSC units and mental health 

personnel. ) 

25. What measures are in place to boost morale or to relieve stress? 
(Identifies 

perceived solution.) 
FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The 

measures which reduce battle fatigue and prevent battle fatigue casualties should also help 
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be 
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22- 
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The 
responSibility extends up through the organizational leaders and their staffs (both officers and 
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk 

factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all 
receive assistance from the supporting chaplains, the medical personnel, and combat stress 
control/mental health personnel (see Appendix B for information pertaining to combat stress 
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other 
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control. 
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain.of support; 
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized 

Army CSC units and mental health personnel. 

26. What measures could the command enact to improve the morale and 
command climate of your unit? (Identifies perceived solution.) FM 22-103, LeadershiP 

and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing 
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100, 
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and 
indirect influence and the skill of creating the conditions for sustained organizational success to 
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, 
communicating it in a way that the intent is clearly understood, and then being tough enough to 

ensure its execution." 
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS 

Rank Crr Branch 	tr'l  Date: 2A A4-7- Uni...t  2-44 2- 66C- 

Duty Position  C--a Cite—  How Long in Job 	,-,rs .  

How Long in C 	rent MOS 	 / 

Interviewer 

1. (ALL) How did you prepare yourself and your junior leaders to become 
familiar with and understand the applicable regulations, OPORD/FRAGOs 
directives, international laws and administrative procedures to operate a unit 

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are 

familiar with applicable regulation, directive, international laws, and administrative procedures.) 

S 	 1. 	 / 

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to 
deployment? Explain what training occurred. Did this training include the 
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to 

the unit? Explain. (1, /, /.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher 

training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, 

NCOs and enlisted personnel commensurate with the missions of ihe unit. AR 190-8 para 1- 
5(4)(C DOD Directive 5100.77), All prfsoners will receive humane treatment and that the 
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, 
sensory deprivation, collective punishments, execution without trial by proper authority, and all 
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include 
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments 
shall provide directives, publications, instructions, and training so that the principles and rules of 
law of war will be known to members of their respective Departments, the extent of such 
knowled.e to be commensurate with each individual's duties and responsibilities.) 

3. (ALL) 
What Home Station/Mob Site Training did your unit conduct prior to 

deployment to help your unit prepare for Detainee Operations? Describe it. How 
did the training prepare you to conduct Detainee Operations for this deployrnent? 
How did this training distinguish between the different categories of Detainees 

(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military 

Services shall be given the necessary training to ensure they have knowledge of their obligations 
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of 
enemy personnel is possible.) AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9 

April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted 
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited 
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, 
collective punishments, execution without trial by proper authority, and all cruel and degrading 
treatment. Prisoners will be protected against all acts of violence to include public curiositY. 

(DoD Directive 5100.77, para 5.5.1, The Secretaries 
of the Military Departments shall provide 

directives, publications, instructions, and training so that the principles and rules of law of war will 
be known to members of their respective Departments, the extent of such knowledge to be 
commensurate with each indiyidual's duties and responsibilities.) 

io 

4. (ALL) 
What training did you receive on the established Rules of Engagement 

(ROE)? How often does this occur? Does this training include Rules of 

Interaction (R01)? (1.4, 4.1) 
(ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 

para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict 
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1) 
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined 
as improper or intimate communications or actions between U.S. Armed Forces personnel and 

EWP/RP) 	i 	To -Ar■-)1".-.1 	2, -4 c,j2„ 

GLIA 

5. (ALL) 
Describe the training you received at the last Professional Military 

Education on handling/Processing Detainees. How was it helpful in preparing' 
you for Detainee Operations? How would you improve the training at the 

schoolhouse? (1.1, 1.4) 

6. (ALL) 
Describe the training the guard force received to prepare them for their 

duties. How do you ensure your guards understand their orders? (1.1, 1.2, 
1.4, 

1.6, 4.1) 
(FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of 

the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary 
number of guards. There are two types of orders for guards: General orders. All guards are 
required to know, understand, and comply with the general orders outlined for sentinels in FM 22- 
6. Special orders. They apply to particular posts and duties. Special orders supplement general 

orders a d are established by the commanders. 

	

. 	 43. 

4.4. 	 / 	 -/I;N— 	 .IA.06. 
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7. (ALL) 
How does your unit conduct sustainment training for Detainee 

Operations? How often does this occur and please describe it? When did your 

unit last conduct this training? (1.1, 
1.2, 1.4, 4.1) 

DoDD 2310.1 (The U.S. Military 

Services shall be given the necessary training to ensure they have knowledge of their obligations 
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of 
enemy personnel is possible.) AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9 
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted 
personnel commensurate with the missions of the unit. AR 190-8 pare 1-5 (4) (C), DOD Directive 
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited 
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, 
collective punishments, execution without trial by proper authoritY, and all cruel and degrading 
treatment. Prisoners will be protected against all acts of violence to include public curiosity.) 

(ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will 

ensure their personnel are familiar with the law of armed conflict and with these ROE." 

s--7" —7- 

8. (CDRI1 SG) 
What are your policies on the establishment of a unit holding 

area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2, 

4.1) (AR 
190-8, paragraph 3-2, Internment facilities will be established in the communications 

zone of each theater of operations for the purpose of receiving, accounting for, administering, and 
logistically supporting DO. The operation of all EPW internment facilities is governed. The 
Theater commander remains responsible for the location of EPW facilities; detainees may be 
interned only in premises located on land and affording proper health and hygiene standards. 
Except in extreme circumstances, in the IDest interests of the individual, detainees will not be 
interned in correctional facilities housing rnilitary or civilian prisoners. Prisoners will not normally 
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be 
removed as soon as possible to a more favorable climate. Transit camps or collecting points will 
receive the same treatment as in permanent detainee camps. The internment facility will be 
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly 
visible from the air during the daytime. Other markings may be used when agreed to by the 
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated 
251600Z Apr 03 pare 10 (U) All commanders will ensure their personnel are familiar with the law 
of armed conflict and with these ROE." AR 350-1 para 4-14 c (2) and table G-1 Refresher 
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, 
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) 
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following 
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory 
deprivation, collective punishments, execution without trial by proper authority, and all cruel and 
degrading treatment. Prisoners will be protected against all acts of violence to include public 

curiosity.) 
'5"2-- .e"->-%^.0--e-).- cni-e, V 	't 
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9. (PUPS) What is the units' policy on the establishment of a unit holding area? 
How do you know that you are operating the holding areas IAW Law of War? ? _ 

(1.1, 1.2, 4.1) 
(AR 190-8, paragraph 3-2, Internment facilities will be established in the 

communications zone of each theater of operations for the purpose of receiving, accounting for, 
administering, and logistically supporting DO. The operation of all EPW internment facilities is 
governed. The Theater commander remains responsible for the location of EPW facilities; 
detainees may be interned only in premises located on land and affording proper health and 
hygiene standards. Except in extreme circumstances, in the best interests of the individual, 
detainees will not be interned in correctional facilities housing military or civilian prisoners. 
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be 
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit 
camps or collecting points will receive the same treatment as in permanent detainee camps. The 
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed 
so they will be clearly visible from the air during the daytime. Other markings may be used when 
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 c (2) and 

table G-1 Refresher training, dated 9 April 2003), Level 
B training is conducted in units for 

officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the 
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane 
treatment and that the following acts are prohibited murder, torture, corporal punishment, 
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial 
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all 

acts of violence to include public curiositY.) 

10.(ALL) 
How do you administratively process each detainee, 

(i.e., tagging pax 

and equipment, evidence, witness statements, etc.)? 
(1./, 1.2, 1.6) (FM 3- 

19.40, paragraph 2-3, The commander is responsible for the administrative processing of each 

internee. When processing is complete, he submits a DA Form 2674-R to the servicing 
internment/resettlement information center (IRIC), which function as the field operations agencY 
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, 
documents, and personal property confiscation during the search must be tagged and 
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the 
propertY confiscated from the Detainee, so that it may later be matched to that Detainee.) 

11.(ALL) 
How do you maintain good morale and discipline with Soldiers and 

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) 
(AR 600- 

20 para 4-1, Military discipline a-Military discipline is founded upon self-discipline, respect for 
properly constituted authority, and the embracing of the professional Army ethic with its 
supporting individual values. Military discipline will be developed by individual and group training 
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military 

authority. b. 
While military discipline is the result of effective training, it is affected by every 

feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of 
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress, 
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equipment, and quarters; by deference to seniors and mutual respect between senior and 
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the 
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers, 
regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders 
will maintain discipline according to the policies of this chapter, applicable laws and regulations, 

and the orders of seniors.) 

21_6 	ArG4 

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders 
understand the use of force and rules of engagement for the unit collection point? 

(ROE Card, sustainment tng, etc) (/.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2- 

29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE 
established by higher headquarters for each mission. Because the use of force and ROE vary 
depending on the category of housed personnel and the operational environrnent, the 
commander develops SOPs that follow the guidance provided. He balances the physical security 
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO 
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel 

are familiar with the law of armed conflict and with these ROE.) 

13. (ALL) 
What procedures are in place to dispose of captured contraband 

(enemy supplies and equipment)? (1.1, 1.2, 
4.1) (AR 190-8, paragraph 1-4g(3), 

(Commanders will collect and dispose of captured enemy supplies and equipment through 

theater logistic and orDD channels.) C-P • r- 	 v-- 

14.(CDRI1SG) What policies/Procedures do you have in place to ensure that all 

Detainees are protected, safeguarded, and accounted for 
(5Ss & T)? What 

policies/procedures does your unit have to ensure the humane treatment of 

Detainees? (1.1, 1.2, 4.1) (AR i 
90-8, paragraph 2-1a(1), (The commanding officer of the 

capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for LAW 
AR 190-8. This regulation applies from the time of capture until evacuation to designated 
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or 
otherwise held in U S Armed Forces custody during the course of conflict will be giyen 
humanitarian care and treatment from the moment they fall into the hands of U S forces until final 
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release and repatriation. All persons taken into custodY by U S forces will be provided with the 
protection of the GPW until some other legal status is determined by cornpetent authoritY.) 

64141( 'I''''Ot- 	
: , 

C4 	Go^le--.— ,si 	
r!a 	r ,(..--1,--4.,... 

15. (ALL) 
W at are your procedu es for questioning Detainees? 

(Is 

-interrogation taking place?) Who is interrogating the detainees? 
(1.1, 1.2, 

4. /) 
AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel 

prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP 
personnel in the development, evaluation, or dissemination of PSYOP messages or products. 
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of 
any kind because of their refusal to answer questions. Intelli ence or counterintelli ence 

ersonnel will normall •erform Interro ations 
i 	e...r. e' • 

<2'4 	
e*---A-t — C-------" . 

4/ .4,- 8-4 , 

16. (ALL) 
What e your procedures to evacuate a detainee from the point of 

capture to the Battalion/Brigade collection point? What transportation problems is 
the unit experiencing either to move troops or detainees during the operation? 
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2, 

/.3, 1.5, 4.1) 
AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the 

combat zone and into appropriate channels as quickly as possible. Instructions given to detainees 

Gio A 	
during evacuation from the combat zone will be, if possible, in their own language and as brief as 
possible. When military necessity requires delay in evacuation beyond a reasonable period of 

-Vrirg 	

time, health and comfort items will be issued, such as food, potable water, appropriate clothing 
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while 
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where, 

. 	
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than 

i.,.. ja,/ retention in the combat Zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish 

ti 	

guidance for the use, transport, and evacuation of de 'nees in logistical support c annels.) 

v-)‘) S 	
c?-----5 

‘,41- 	
A- 	. 

	

Mir. '' S kik 	
-43 	
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g- Act 7_10-..----4- 1,--) 

	

bc;----D 	

_ 

17.What is the number of personnel that is needed to move risoners within the 

holding area and then to higher? 
(i.e. for medical sick call, evacuation, etc.)? 

(1.1, 1.7, 2.1, 3.1) 
FM 3-19.40, para 4-34, A transfer may be a result of reclassification or 

another situation requiring the movement of an EPW. Transfer an EPW from one facility to 
another under conditions that are comparable to those for a member of the US armed forces 
when possible. Security measures are determined by MP and are influenced by th.e type of EPW 
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means 
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as 

follows: (a) 
Trained correctional, military police or security personnel: Under maximum custody 

circumstances, there will be one guard per restrained prisoner and two unarmed guards or one 
armed guard per unrestrained prisoner. Under medium custodY circumstances, there will be one 
guard per five prisoners. In minimum custody circumstances there will be one guard per ten 

prisoners. Trustee guards will be determined by the ACS facility commander. 
(b) Non-

correctional personnel: It is required that at least one guard be a SGT or above who is equal or 
senior to prisoners in a pretriar status. Under maximum custody circumstances, prisoners will 
have two guards per prisoner. In medium custodY circumstances, prisoners will have one guard 
per two prisonrs,t and in minimum custody circumstances there will be one guard per five 

prisoners. (..)13.-1-3 
EA-k— 	il 

18. (ALL) 
What medical personnel are available to support. DO? (1.1, 1.2, 1.3, 

2.1, 3./, 4.1) 
AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements 

and allocations for Army Medical units ISO the EPW, CI and RP program, and ensure that the 
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of 
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food 
service including provisions for potable water, pest management, and entomological support, 
preventive medicine, professional medical services and medical supply; reviewing, 
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and 
OD personnel and medical material; establishing policy for medical repatriation of EPW, CI, and 

RP and monitoring the actions of the mixed Medical commission.) 

U....4.- 1----e-st-i c...t 

19. (ALL) 
What procedures are in place when a detainee in U S custodY dies? 

(1.1, 1.2, 4.1) 
AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes 

committed by or against EPW/RP to the supporting element of the U.S. Army Criminal 
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be 
investigated by USACIDC. Para 3-10 c: When an EPW or RID in US custody5iies, the attending 
medical officer furnish the camp (or hospital) commander or other officer Charged with their 
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased. 
(3) Date, plce, and.cause of death. (4) Statement that death was, or was not, the result of the 
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical 
officer will make a statement to that effect. When the cause.ef deattvisifinally determined, a 
supplemental report will be made as soon as possible. e. The atienffing medical officer and the 
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form 
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of 
this regulation. Thi form is for the use of Army only. Enough copies of form will be made out to 
provide distribution as follows: (1) Original-information center. (2) Copy-information center 
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) 
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies 

in the United States. 

3 5 16 
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20.(ALL) What equipment is the unit experiencing as a shortfall concerning 

detainee operations, 
(i.e., restraints, uniforms, CIF items, radios, weapons, 

etc.)? (CDR) 
Are any of these USR shortages and if so are you reporting them 

on your USR? (1.5) 3 	-1- 

21.(ALL) What types of supplies is greater in-demand for the unit during 
detainee operations? What about he Ith and comfort items? And are these items 

regularly filled? (1.5) 

22.(ALL) What duties put the most stress on soldiers in terms of personnel 

resources? (1.1, 1.7) 	

16Ds 

23.(ALL) What is the most important factor that you would address in terms of 
personnel resources in regards to a successful detainee operation? (1.7) 

ey- 	 . 

24.(ALL) What AARs or lessons learned have you written or received regarding 
detainee operations? Can I get a copy? (preferably on disk) (2.1, 2.2) 
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• • ,• 	• - 	f the procedures to get stress counseling (Psychiatrist, 

Chaplain , edical 
Do your Soldiers know of the procedures to get counseling 

calwr-=--ia '4 	 aplain, Medical)? (/.1, /.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 

2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of 
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions 
and applicable regulations as they apply to the treatment of housed personnel. A formal training 
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat 
stress control units should provide routine mental health consultation to EPW confinement 
facilities. This should include: stress control advice to the command regarding the 

stressars of 

US Army MP personnel and any allied or coalition personnel working at the confinement facility; 
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, 

	" 

Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by 
the stress of combat or with deep provocation. Inhumane treatment is a serioiis and punishable 
violation under international law and the Uniform Code of Military Justice (UCMJ). 

26.Are you aware of your requirement to report abuse or suspected abuse of 

detainees? (1.1, 1.2, 4.1) 
AR 190-40 para 2-1, Military and civilian personnel assigned to or 

accompanying a DoD Component know that they shall report reportable incidents through their 
chain of command and that such reports also may also be made through other channels, such as 
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: 

b. War 

crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, 
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to 
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of 

the incident. 	
• 

27.Do your subordinates know the reporting procedures if they observe or 
become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) 

AR 190-40 para 2-1, 

Military and civilian personnel assigned to or accompanying a DoD Component know that they 
shall report reportable incidents through their chain of command and that such reports also may 
also be made through other channels, such as the military police, a judge advocate, or an 
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual 

or alleged incidents involving the following: b. War crimes, including mistreatment of enemy 

prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident 
the commander determines to be of immediate concern to HQDA based on the nature, gravity, 
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C 
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: 
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, 
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the 
commander determines to be of concern to HQDA based on the nature, gravity, potential for 

	_ 

adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection 
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be 
exercised against the Cl. This provision does not constitute a prohibition against the use of 
minimum force necessary to effect compliance with measures authorized or directed by these 
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their 
honor, their family rights, their religious convictions and practices, and their manners and 
customs. At all times the CI will be humanely treated and protedted against all acts of violence or 
threats and insults and public curiosity. In all official cases they will be entitled to a fair and 
regular trial as prescribed by this regulation. (3) The CI will be especially protected against all 
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as 
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same 
consideration and without adverse distinction based on race, religion, political opinion, sex, or 
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this 
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a SeriouS Incident 

Report. Reporting instructions in AR 190-40 will be used.) 

28.What steps would you take if a subordinate reported to you an incident of 

alleged Detainee abuse? (1.2, 1.6, 4.1) 
(AR 190-40, Appendix B, Category 1 

Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: 
b. War 

crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, 
and atrocities. B-2. Any other incident the commander determines to be of immediate concem to 
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of 
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or 

alleged incidents involving the following: g. 
Incidents involving prisoners or detainees of Army 

confinement or correctional facilities to include escape from confinement or custody, disturbances 
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths. 
C-2. Any other incident that the commander determines to be of concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190- 
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture 
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition 
against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their 
person, their honor, their family rights, their religious convictions and practices, and their manners 
and customs. At all times the CI will be humanely treated and protected against all acts of 
violence or threats and insults and public curiositY. In all official cases they will be entitled to a fair 
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against 
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the 
same consideration and without adverse distinction based on race, religion, political opinion, sex, 
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of 
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious 

Incident Report. Re-porting instructions in AR 190-40 will be used.) 
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29.Do you feel you can freely report an incident of alleged Detainee abuse 

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) 
(AR 190-40, Appendix B, 

Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: 
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva 
Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and without adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 

. treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

30.What procedures do you have to report suspected detainee abuse 
(IG, CID, 

Next Level Commander) 
(1.1, 1.2, 1.6, 4.1) 

(AR 190-40, Appendix B, Category 1 

Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War 
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, 
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to 
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of 
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or 

alleged incidents involving the following: 
g. 

Incidents involving prisoners or detainees of Army 

confinement or correctional facilities to include escape from confinement or custody, disturbances 
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths. 
C-2. Any other incident that the commander determines to be of concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190- 
8, 5-1. General protection policy--civilian internee, a. Treatment. (1) No-form of physical torture 
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition 
against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their 
person, their honor, their family rights, their religious convictions and practices, and their manners 
and customs. At all times the CI will be humanely treated and protected against all acts of 
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violence or threats and insults and public curiositY. In all official cases they will be entitled to a fair 
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against - 
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the 
same consideration and without adverse distinction based on race, religion, political opinion, sex, 
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of 
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious 
Incident Report. Reporting instructions in AR 190-40 will be used.) 

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 

1.6, 4.1) 
AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) 

Appeals. The CI who are interned for imperative securitY reasons will be accorded the right to 
appeal the order directing their internment. Such appeals will be decided with the least possible 
delay by a board of officers. Appeals will be decided only on the grounds of the existence or 
nonexistence of imperative security reasons requiring the internment of the protected person. 6– 

4. Internee Committee a. Election. 
At each camp and branch camp, CI will be elected by secret 

written ballot to the Internee Committee. This committee is empowered to represent the camp to 
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid 

organizations and U.S. military authorities. e. 
Duties. (3) 

(c) The presentation and transmittal of 

petitions and complaints to the appropriate authorities in proportion to the kind of labor performed. 

6-9. Complaints and requests to camp commanders and protecting power, 
a. Persons may make 

complaints or requests to the camp commander, who will try to resolve the complaints and 
answer the requests. If the CI are not satisfied with the way the commander handles a complaint 
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) 

NPWIC, WASH DC 20310-0400. b. 
Persons exercising the right to complain to the protecting 

power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting 
representatives of the protecting power. (3) Through their Internee Committee. c. Written 
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL) 
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander 
will be included. Military endorsements will not be placed on any CI communications. d. If a 
protecting power communicates with a CI camp commander about any matter requiring an 
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL) 
NPW IC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used. 

1-e'f3 	
1.._+– 40 c,b a_ P-: 

32. What do you perceive as the mission of your unit? Describe the importance 

of your role in that rnission. 
(Insight to the Soldier's understanding and attitude 

concerning unit mission and their role) 
AR 600-20 Command Policy 2-1. Chain of Command 

a. 
The chain of command assists commanders at all levels to achieve their primary function of 
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accomplishing the unit's assigned mission while caring for personnel and property in their charge. 
A simple and direct chain of command facilitates the transmittal of orders from the highest to the _ 

lowest levels in a minimum of time and with the least chance of misinterpretation. 
b. Commanders 

delegate sufficient authoritY to soldiers in the chain of command to accomplish their assigned 
duties, and commanders may hold these soldiers responsible for their actions. 

33. Describe your working environment and living conditions since being in 

Theater. 
(Identify physical and psychological impact on Soldier's attitude). 

(1.2, 1,3,.1.4, 

1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level 
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks 
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat 
meals and supplements. An improved containerized capability for providing responsive laundry 
and shower support well forward on the battlefield must be developed. Frontline soldiers require 
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be 
available in which they can shower, clean their clothes, eat hot meals, and rest in an 

environmentally controlled shelter. ' 

.ie,t.4 	cv-4- 	-x-r.(_ 	1•4-46-d` , — 
1 

.41FraggigfigraMM; .,. 	 IL 

34. Describe the unit command climate and Soldier morale. Has it changed or 

evolved since you have been in Theater? 
(Identifies Soldier's perception of the 

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel 

: the Command cares? Are they getting clear guidance?) 1 
AR 600-20 • 13 May 2002 1-5. 

Command, b. Elements of command. c. The commander is responsible for establishing 
leadership climate of the unit and developing disciplined and cohesive units. This sets the 
parameters within which command will be exercised and, therefore, sets the tone for social and 
duty relationships within the command. (1) Commanders and other leaders committed to the 
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers, 
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build 
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a 
sense of duty accomplish tasks given them, seize opportunities for self-imProvement, and accePt 
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the 

mission rather than feed their self-interest.. 

(2-)t. e. 4- ( 41-1,..4- ■ 
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35. Are you aware of any incidences of detainee or other abuse in your unit? 
AR 

190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP 

in the custody of the U.S. Armed Forces, is as follows: .(1) All persons captured, detained, 
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be 
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces 
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be 
provided with the protections of the GPW until some other legal status is determined by 
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of 
having, committed serious offenses will be administered IAW due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the 
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). 

b. 

All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal 
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. 
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility 
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide 
area or aerial photographs of EPW, CI and RP or facilities will be taken unless approved by the 
senior Military Police officer in the Internment Facility commander's chain of command. e. A 
neutral state or an international humanitarian organization, such as the ICRC, may be designated 
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are 
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva 
Convention, its annexes, and any spetial agreements, will be posted in each camp in the 

language of the EPW, CI and RP. 

6  

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this.chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to this chapter may interrogate or request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he is accused or suspected, and that any statement made by him may be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court- 

martial. (1.2, 1.6) 
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I am 	(grade, if any, and name), a member of the (DAIG). I am part of 
a team inspecting detainee operations, this is not a criminal investigation. I 
am reading you your rights because of a statement you made causes me to 
suspect that you may have committed 	 . (specify 
offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You have 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you 
willing to answer questions? 

36. Describe what you understand happened leading up to and during the 
incident(s) of abuse. (No applicable standard) 	  

37. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 
retaliation, preemption, family crisis) 	  

38. Was this incident reported to the chain of command? How, when & what was 
done? What would you have done? (Identifies compliance, procedure, timeliness, 

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, 
Appendix B, Category 1 Reportable Serious Incidents, B--1. Actual or alleged incidents involving 
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the 
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths.' C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, 	Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
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constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and with-out adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

How could the incident have been prevented? (Identifies root cause and perceived 
solution) (No applicable standard) 

39. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and 
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress 
behaviors. However, additional actions also need to be practiced consistently by leadership at all 
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires 
special involvement from direct (small unit) leaders. The responsibility extends up through the 
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to 
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting 
chaplains, the medical personnel, and combat stress control/mental health personnel (see 
Appendix B for information pertaining to combat stress control units). If any link in the chain of 
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's 
responsibility (see FM 22-51) at 'all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of siwport; the chaplaincy; unit medical personnel; 
general, principal, and special staff, and by specialized Army CSC units and mental health 
personnel. ) 	  
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40. What measures are in place to boost morale or to relieve stress? (Identifies 
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The 
measures which reduce battle fatigue and prevent battle fatigue casualties should also help. 
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be 
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22- 
51, para 1-3, Stress control retiuires special involvement from direct (small unit) leaders. The 
responsibility extends up through the organizational leaders and their staffs (both officers and 
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk 
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all 
receive assistance from the supporting chaplains, the medical personnel, and combat stress 
control/mental health personnel (see Appendix B for information pertaining to combat stress 
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other 
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control. 
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; 
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized 
Army CSC units and mental health personnel. 

41. What measures could the command enact to improve the morale and 
command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership 
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing - 
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100, 
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and 
indirect influence and the skill of creating the conditions for sustained organizational success to 
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, 
communicating it in a way that the intent is clearly understood, and then being tough enough to 
ensure its execution." 
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MANEUVER BDE/BN XO 
INTERVIEW QUESTIONS 
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4) 	1. (ALL) What are your responsibilities concerning detainee operation§? 
(BDE XO) What are your responsibilities concerning the Forward Collection Point 
in the BSA? What is your relationship with the Forward Collection Point 01C? 
(1.1, 1.2, 1.4) (Dap Directive 2310.1 provides that persons captured or detained by the U.S. 

Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to 
detainee collecting points or other holding facilities and installations operated by U.S. Army 
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained, 
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be 
given humanitarian care and treatment from the moment they fall into the hands of the U.S. 
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military 
police platoon is usually operating from the BSA. The battlefield missions performed by this 
platoon may include battlefield circulation control, area security, operation of the EPW point, and 
law enforcement. MPs conduct collection, evacuation, and internment operations to support their 
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated 
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21 
Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the 

2/S3, S4, and MP platoon leader on the location of EPW collection points; Project numbers of 
, 	EPWs and civilian internees; Determine total transportation requirements for losses, 

;$feplacements, and EPWs. Submit transportation request to the S4. 
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2. ( LL) Can you telt! me what basic publications you use for Detainee ----- 111 
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook 
are the barimary sources for doctrine and standards. 

3. (ALL) How did you prepare yourself and your junior leaders to become 
familiar with and understand the applicable regulations, OPORD/FRAGOs 
directives, international laws and administrative procedures to support Detainee 
Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 c (2) and table G-1 Refresher 
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, 
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40, 
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws, 
and administrative procedures. ) ROE from CJCS ISO Iraqi operations dated 2,0600Z Apr 03 
para 10 (U) All commanders will ensure their personnel are familiar with the lawrof armed conflict 
and with these ROE." FM 63-20 & 63-21 
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4. (ALL) How did Home Station/Mob Site Training prepare you to conduct 
Detainee Operations? (Did this include Law of War and treatment of 
Detainees training.)? ? (1.1,1.2,1.3,1.4,4.1) DoDD 2310.1 (The U.S. Military 
Services shall be given the necessary training to ensure they have knowledge of their obligations 
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of 
enemy personnel is possible. AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9 
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted 
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited 
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, 
collective punishments, execution without trial by proper authority, and all cruel and degrading 
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR 
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is 
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with 
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will 
receive humane treatment and that the-following acts are prohibited murder, torture, corporal 
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments, . 
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will 
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, 
instructions, and training so that the principles and rules of law of war will be known to members 
of their respective Departments, the extent of such knowledge to be commensurate with each 
individual's duties and responsibilities., 
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5. (ALL) Can you describe the process of getting a Detainee to the Forward 
Collection Point in the BSA beginning with the point of Capture? How long do 
detainees stay in the company holding area before being transported to the BDE 
Forward Collection Point? (1.1, 1.2, 1.3, 1.5, 1.6, 1.7, 1.8, 2.1, 4.1) 
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6. (BN XO) How do your companies integrate the security and defense of the 
company holding areas into their perimeter defense? What is your normal ratio of 
guards to detainees in the holding area? Is this ratio the proper mix for you to 
perform your mission? If not, what are the shortfalls? How do these shortfalls 
impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) 
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7. (ALL) Are you experiencing any transportation problems to move detainees, 

1Wriik19 	
and if so what? What is the number of personnel needed to move prisoners 

____internally or externally (i.e. from the BN holding areas to the Forward Collection 
1144 	c. 	Point, for medical evacuation, etc.)? (1.1, 1.51.7) FM 3-19.40 paragraph 3-45 
1.71/ 44*" 	Captives should not remain at the forward CP more than 12 hours before being escorted to the 

,g) 	dpcentral CP. When they have been processed and are ready for evacuation, MP leaders - Report 
0." 	the status to the BSA TOC and the PM (through MP channels). Request transportation, rations, 

and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for 
iiikoyilP signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4 

. 	 . ipTo spy,44 Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is 
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54 
Captives should not remain at the central CP more than 24 hours before being evacuated to the 
CHA. FM  3-19.40, para 4-34, A transfer may be a result of reclassification or another situation 
requiring the movement of an EPW. Transfer an EPW from one facility to another under 

. conditions that are comparable to those for a member of the US armed forces when possible. 
Security measures are determined by MP and are influenced by the type of EPW being 
transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11- 
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of 
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as 
follows: (a) Trained correctional, military police or security personnel: Under maximum custody 
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one 
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one 
guard per five prisoners. In minimum custody circumstances there will be one guard per ten 
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or 
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will 
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard 
per two prisoners, and in minimum custody circumstances there will be one guard per five 
prisoners. 
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8. (ALL) What personnel or equipment USR shortages are affecting your 
ability to support detainee operations? What are your resource shortfalls to 
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W9- 	 ensur4jheir personnel are familiar with the law of armed conflict and with these ROE." 	. 14" 	6,N. 44' itirmas• r--qA 	ti2 af 	Te..0/ 	cf../3  

9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to 
Detainee Operations and how would you fix/incorporate into updated 
doctrine/accomplish differently? How about Force Structure to ensure Detainee 
Operations can be successfully accomplished? What are the shortcomings and 

w. 	 o do we fix the problem at the Army-level? (1.1, 1.3, 1.5,1.7, 4.1) (AR 190-8, 
..J/14 paragraph 1-4g(2), (Commanders:will plan and procure logistical support to include: 
7,144AA544.10,,,,... transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail 

collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in 
];■IM,Q, 	alonfinement facility are the same as those in other military units. However, stronger security 
A-9--c9•674:_apol,frie'asures are necessary to prevent certaIrroupplies and equipment from falling into the hands of 
iv-ia.6.` • 	prisoners.) 
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,Adb 10. (ALL) What procedures are in place to ensure Soldiers and leaders 

H154 7.,,rth, A,tunderstand the use of force and rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) 
ve.P" ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will 
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support this operation? What types of supplies is greater in-demand for the unit 
during detainee operations? 1.3, 1.5, 1.7,2.1, 3.1) USR 
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11. (ALL) What kind of stress counseling are Soldiers/Guards provided? 
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2, 
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are 
trained on the care and control of housed personnel. They are fully cognizant of the.provisions of 
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of 
housed personnel. A formal training program should include - stress management techniques. 
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM 
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health 
consultation to EPW confinement facilities. This should include: stress control advice to the 
command regarding the stressors of US Army MP personnel and any allied or coalition personnel 
working at the confinertient facility; individual evaluation and intervention for guards or prisoners 
when indicated. 
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee? 
How does your unit maintain the security and safeguarding of sick or wounded 
Detainees while in transport? (1.1,1.2,1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2) 
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or 
other illness, as determined by the medical officer, will be isolated from other patients. A list of 
endemic diseases of military importance can be obtained from the theater surgeon or preventive 
medicine officer. EPW/RP will be immunized and reimmunized against other diseaSes as 
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose 
condition necessitates special treatment, surgery, or hospital care, must be admitted to any 
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10 
Commanders consider the following when establishing medical care (see AR 190-8): • The 
medical treatment facility provides isolation of communicable diseases, disinfection, and 
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent 
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer 
housed personnel to military or civilian medical facilities where the required treatment is available. 
AR 190-8 para 6-6.c. Medical facilities. Each CI camp will provide personnel, material, and 
facilities for adequate routine and emergency dispensary treatment. 
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13. (ALL) Describe how the unit plans and procures logistical support to 
include: subsistence, organizational, and NBC clothing and equipment items, 
mail collection and distribution, laundry, and bath equipment ISO DO. (1.1, 

1.2,1.4) AR 190-8, paragraph 1-4g(2), (-Commanders will plan and procure logistical support to 
include: transportation, subsistence, personal, organizational and NBC clothing and equipment 
items, mail collection and dis ribution, laundry, and bath for DO.) 
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14. (BN XO) How do you provide your unit holding area with water? (Bottled 
water Or bulk water)? (1.1,1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water 

will be supplie9 to EPW/RP 
AveeP-4 bo ge 	 44, Y1114-1 Wee-,4-1441ke  

3532 

DA IG 
5 

DOD-038130 

ACLU-RDI 1735 p.86



15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1,1.2, 
4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by-or 
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command 
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC. 
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the 
camp (or hospital) commander or other officer charged with their custody before death, the 
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause 
of death. (4) Statement that death was, or was not, the result of the deceased's own misconduct. 
(5) When the cause of death is undetermined, the attending medical officer will make a statement 
to that effect. When the cause of death is finally determined, a supplemental report will be made 
as soon as possible. e. The attending medical officer and the appropriate camp commander will 
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on 
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use 
of Army only. Enough copies of form will be made out to provide distribution as follows: (1) 
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The 
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible 
for recording deaths in the particular state if the EPW dies in the United States. 
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16. (ALL) What AARs or lessons learned have you written or received 
regarding detainee operations? Can I get a copy? (preferably on disk) (2.1, 2.2) 
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows 
military training participants to discover how and why certain events actually happened and how 
to improve future task performance. The reviews focus on military training objectives, on 
performance according to Army standards, and on discovering lesson learned for sustaining and 
improving collectives and individual task performance proficiency. 
mod, Fled 	,sit9P 	cf.241eliwp)  

17. (ALL) Are you aware of your requirement to report abuse or suspected 
abuse of detainees? (1.1,1.2,1.6,4.1) AR 190-40 para 2-1, Military and civilian 
personnel assigned to or accompanying a DoD Component know that they shall report reportable 
incidents through their chain of command and that such reports also may also be made through 
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190- 
40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents 
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, 
violations of the Geneva Conventions, and atrocities. B-2. Any other incident the commander 
determines to be of immediate concern to HQDA based on the nature, gravity, potential for 
adverse publicity, or potential consequences of the incident. 
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18. (ALL) What procedures do you have to report suspected detainee abuse'? 
Who can you report abuse/suspected abuse to? (IG, CID, Next Level 
Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious 
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including 
mistreatment of enemy prisonersof war, violations of the Geneva Conventions, and atrocities. 
B-2. Any other incident the commander determines to be of immediate concern to HQDA based 
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident. 
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged 
incidents involving the following: g. Incidents involving prisoners or detainees of Army 
confinement or correctional facilities to include escape from confinement or custody, disturbances 
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths. 
C-2. Any other incident that the commander determines to be of concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190- 
8, 	General protection policy—civilian intemee, a. Treatment. (1) No form of physical torture 
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition 
against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their 
person, their honor, their family rights, their religious convictions and practices, and their manners 
and customs. At all times the CI will be humanely treated and protected against all acts of 
violence or threats and insults and public curiosity. In all official cases they will be entitted to a fair 
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against 
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the 
same consideration and without adverse distinction based on race, religion, political opinion, sex, 
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of 
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious 
Inciden'eport. Reporting instructions in AR 190-40 will be used.) 
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4( 	19. (ALL) Do your subordinates know the reporting proCedures if they observe X 
,..p\-or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para v 

2-1, Military and civilian per:sonnel assigned to or accompanying a DoD Component know that 
%.")iv+ they shall report reportable incidents through their chain of command and that such reports also 

may also be made through other channels, such as the military police, a judge advocate, or an 
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual 
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy 
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident 
the commander determines to be of immediate concern to HQDA based on the nature, gravity, 
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C 
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: 
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, 
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the 
commander determines to be of concern to HQDA based on the nature, gravity, potential for 
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection 
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be 
exercised against the Cl. This provision does not constitute a prohibition against the use of 
minimum force necessary to effect compliance with measures authorized or directed by these 
regulations. (2) In all circumstances, the Ol will be treated with respect for their person, their 
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honor, their family rights, their religious convictions and practices, and their manners and 
customs. At all times the CI will be humanely treated and protected against all acts of violence or 
threats and insults and public curiosity. In all official cases they will be entitled to a fair and 
regular trial as prescribed by this regulation., (3) The CI will be especially protected against all 
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as 
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same 
consideration and without adverse distinction based on race, religion, political opinion, sex, or 
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this 
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident 
Report. eporting instructions in AR 190-40 will be used.) 

20. (ALL) What steps would you take if a subordinate reported to you an 
incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, 
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: 
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva 
Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the- incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and without adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

/ 4 	s )14_01-..e - -10  

21. What do you perceive as the mission of your unit? Describe the importance 
of your role in that mission. (Insight to the Soldier's understanding and attitude 

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command 
a. The chain of command assists commanders at all levels to achieve their primary function of 
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accomplishing the unit's assigned mission while caring for personnel and property in their charge. 
A simple and direct chain of command facilitates the transmittal of orders from the highest to the 
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders 
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned 
duties, and commanders may hold these soldiers responsible for their actions. 
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22. Describe your working environment and living conditions since being in 
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactic.al level 
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks 
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat 
meals and supplements. An improved containerized capability for providing responsive laundry 
and shower support well forward on the battlefield must be developed. Frontline soldiers require 
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be 
available in which they can shower, clean their clothes, eat hot meals, and rest in an 
environmentally controlled shelter. 

/ 	 .14/ 	"L.1 

el • 
(10/C/ 	‘e•Lexil 

. ( 44-14 ertc.CLA--) 

)2.77 /1e-.Q447/ /1.6,+-30orSee-%. tfin:Ple 
Le,* L /up 

• 

ec+ 	41-- • A.Ae/%P.4 Wtt 	 /di 	44.}4u#_. 	4 ee,  
bk----Ae515./4//ota, gaoc. d 617 e 

3. Describe the unit command cfimate and Soldier morale. Has it changed or 
evolved since you have been in Theater? (Identifies Soldier's perception of the 
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel 
the Command cares? Are they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. 
Command, b. Elements of command. C. The commander is responsible for establishing 
leadership climate of the unit and developing disciplined and cohesive units. This sets the 
parameters within which command will be exercised and, therefore, sets the tone for social and 
duty relationships within the command. (1) Commanders and other leaders committed to the 
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers, 
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build 
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a 
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept 
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the 
mission rather than feed their self-interest.. 
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24. Are you aware of any incidences of detaineb or other abuse in your unit? AR 
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP 
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, 
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be_ 
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces 
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be 
provided with the protections of the GPW until some other legal status is determined by 
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of 
having, committed serious offenses will be administered IAW due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the 
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. 
All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal 
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. 
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility 
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide 
area or aerial photographs of EPW, CI and RP or facilities will be taken unless approved by the 
senior Military Police officer in the Internment Facility commander's chain of command. e. A 
neutral state or an international humanitarian organization, such as the ICRC, may be designated 
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are 
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva 
Convention, its annexes, and any special agreements, will be posted in each camp in the 
language of the EPW, CI and RP. 	  

611.12A  boar:, TA.12.... 

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to this chapter may interrogate or request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he is accused or suspected, and that any statement made by him may be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court-
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I ath part of 
a team inspecting detainee operations, this is not a criminal investigation. I 
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am reading you your rights because of a statement you made causes me to 
suspect that you may have committed 	 . (specify 	- 
offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You have 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you 
willing to answer questions? 

25. Describe what you understand happened leading up to and during the 
incident(s) of abuse. (No applicable standard)  Scia._.  

26. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 
retaliation, preemption, family crisisl A./0 

CA co Q.. a.r.401--- 	 eQ  

27. Was this incident reported to the chain of command? How, when & what was 
done? What would you have done? (Identifies compliance, procedure, timeliness, 

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, 
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving 
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the 
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
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treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and _ 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and with-out adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 
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28. How could the incident have been prevented? (Identifies root cause and 
perceived solution) (No applicable standard) 	  

Pk-lb r/A., 	 10044.4 p/4...07 	se 	(\to  

(6)(6-2-- 
__- rt.* _ 

rq•-lb /rte.,/ 	 /.5,/, I Ao 	 yQJL -ct-i-c 	 Y-Z5 7 	17"-A:Liz• ?vs 

29. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and 
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress-
behaviors. However, additional actions also need to be practiced consistently by leadership at all 
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires 
special involvement from direct (small unit) leaders. The responsibility extends up through the 
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to 
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting 
chaplains, the medical personnel, and combat stress control/mental health personnel (see 
Appendix B for information pertaining to combat stress control units). If any link in the chain of 
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's 
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; 
general, principal, and special staff, and by specialized Army CSC units and mental health 
personnel. ) 

.1W is 

30. What measures are in place to boost morale or to relieve stress? (Identifies 
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The 
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help _ 
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be 
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22- 
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The 
responsibility extends up through the organizational leaders and their staffs (both officers and 
noncommissioned officers [NCOsj) at all echelons. Appendix A describes combat stress risk 
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all 
receive assistance from the supporting chaplains, the medical personnel, and combat stress 
control/mental health personnel (see Appendix B for information pertaining to combat stress 
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other 
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control. 
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; 
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized 
Army CSC units and mental healttlwrsonnel. 	  
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31. What measures could the command enact to improve the morale and 
command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership 
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing 
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100, 
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and 
indirect influence and the skill of creating the conditions for sustained organizational success to 
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, 
communicating it in a way that the intent is clearly understood, and then being tough enough to 
ensure its execution." 	 d. \v, 	1-S 
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Chaplain  
INTERVIEW QUESTIONS  

Rank  C-Fr  Branch 	 Date: 0,--? AAA-COI/unit 
Duty Position34ri ►  	How Long in Job 
How Long in Current MOS c:eol4 	Interviewer 
How long have you been in Country 

1. 	Are Detainees allowed to practice their religion? Is there a chaplain 
available to minister to the detainees? Is the chaplain a Retained Personnel, US 

0_,`"? Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) AR .190-8, paragraph 1-5, g (1) EPW, 
and RP will enjoy latitude in the exercise of their religious practices, including attendance-at 
service of their faith; on condition that they comply with the disciplinary routine prescribed by the 
military authorities. Adequate space will be provided where religious service may held.. (2) 

ry Milita chaplains who fall into the hands of the U.S. and who remain or are retained to assist 
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8, 
paragraph 6-7d (1) Cl will enjoy freedom of religion, including attendance at services of their 
respective faiths held within the interment camps. Wines used for religious purposes will be 
permitted. (2) Cl who are clergy may minister freely to Cl who voluntarily request their 
ministration. Equitable allocation of Cl clergy will be effected - among the various camps. (3) If 
there is a shortage of CI clergy and the circumstances warrant, the camp commander will provide 
the Cl clergy with the necessary means of transport for visiting the Cl in branch camps and 
hospitals. (5) Ordained clergy or theological student who are not Cl may be authorized to enter a 
camp and conduct religious services. Visits by such personnel will be in accordance with 
procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military 
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP, 
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among 
various camps and labor detachments containing EPW, RP, belonging to the same forces, 
speaking the same language, or practicing the same religion. They will enjoy the necessary 
facilities, including the means of transport provided in the Geneva Convention, for visiting the 
EWP, RP, outside their camp.... 

• 
k9 

Cro 	/rt. kl )1t- 

2. 	What are your unit ministry team's responsibilities as part of the cadre for 
the detainees at this collection point / internment facility? (Looking for contraband 
the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40, 
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the 
commander on the impact of faiths and practices of indigenous religious groups in the AO and 
internees within the facility. Provides religious support to the command and the community, 

y...11 9./. including confined and hospitalized personnel. Exercise supervision and control over internee 
religious leaders with the facility. 
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3. 	What are the procedures to bring local religious clergy members intqlhe 
collection point or facility to help ministry to detainees? AR 190-8, paragraph '-7d (1) 
Cl will enjoy freedom of religion, including attendance at services of their respective faiths held 
within the interment camps. Wines used for religious purposes will be permitted. (2) CI who are 
clergy may minister freely to Cl who voluntarily request their ministration. Equitable allocation of 
CI clergy will be effected among the various camps. (3) If there is a shortage of Cl clergy and the 
circumstances warrant, the camp commander will provide the Cl clergy with the necessary means 
of transport for visiting the CI in branch camps and hospitals. (5) Ordained clergy or theological 
student who are not Cl may be authorized to enter a camp and conduct religious services. Visits 
by such personnel will be in accordance with procedures prescribed by the theater commander. 
AR 190-8, paragraph 1-5g(2) Military chaplains who fall into the hands of the U.S. and remain or 
are retained to assist EPW, and RP, will be allowed to minister to EPW, RP, of the same religion. 
Chaplains will be allocated among various camps and labor detachments containing EPW, RP, 
belonging to the same forces, speaking the same language, or practicing the same religion. They • 
will enjoy the necessary facilities, including the means of transport provided in the Geneva 
Convention, for visiting the EWP, RP, outside their camp.... AR 190-8, paragraph 3-15d EPW 
who are certified to be proficient medically or religiously continue to be considered and identified 
as EPW, as appropriate, but will be administered and treated in the same way prescribed for RP. 
Enemy personnel who are classified in these categories and are determined qualified by 
competent Army authority are eligible to be certified as proficient to perform medical or religious 
duties: (1) EPW who are ministers of religion; however, they have not officiated as chaplains to 
their own forces. 
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4. Are you aware of your requirement to report abuse or suspected abuse of 
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or 
accompanying a DoD Component know that they shall report reportable incidents through their 
chain of command and that such reports also may also be made through other channels, such as 
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War 
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva.Conventions, 
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to 
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of 
the incident. 

5. Has any service member spoken with you about abusing detainees or 
seeing detainees being abused? If yes, can you provide details without violating 
your privilege information / confidentially status between you and the service 
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member? (We do not want names). (1.1,"1:2, 2.1, 4.1) AR 190-8, paragraph 1-5 (1), 
(4), b, and c, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces 
custody during the course of the conflict will be given humanitarian care and treatment from the - 
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The 
inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or 
with deep provocation. Inhumane treatment is a serious and punishable violation under 
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive 
humane treatment without regard to race, nationality, religion, political opinion, sex, or other 
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the 
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper . 

 authority, and all cruel and degrading treatment. c. All persons will be respected as human 
beings. They will be protected against all acts of violence to include rape, forced prostitution, 
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be 
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be 
protected from all threats or acts of violence. 

6. How many times have you heard about detainees being abused or 
mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection 
policy, (1) b, and c, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed 
Forces custody during the course of the conflict will be given humanitarian care and treatment 
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b. 
All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion; sex, or other criteria. The following acts are prohibited: murder, torture, corporal 

_punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment, . 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not 
exclusive. EPW/RP are to be protected from all threats or acts of violence. 

7. Have you made the Chain of Command aware of these allegations of abuse 
and have you seen the Chain of Command do anything about correcting 
detainee abuse? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), The inhumane 
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep 
provocation. Inhumane treatment is a serious and punishable violation under international law 
and the Uni o M Code of Military Justice (UCMJ). i 
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8. What is your feeling on how Detainees are being treated? 
No standard. 

Personnel observations and feelings. (1.1, 1.2, 2.1, 4.1) 

e, 	w‘r--t- 

5 - 	do, 	/9.-Agy 	01 Ciao-  X-e  

-79 g die,,e, cc 0/,. ‘5.  

9.
What do you perceive as the mission of your unit? Describe the importance of 

your role in that mission. (Insight to the Soldier's understanding and attitude 

Ve 	A concerning unit mission and their role) 
AR 600-20 Command Policy 2-1. Chain of Command 

A a. The chain of command assists commanders at all levels to achieve their primary function of 
accomplishing the unit's assigned mission while caring for personnel and property in their charge. 

we.---e„,'t" 
 A simple and direct chain of command facilitates the transmittal of orders from the highest to the 

'C'zep 
4 i

r- lowest levels in a minimum of time and with the least chance of misinterpretation. 
b. Commanders 

tz 0,„ 
Vlor" 	

elegate sufficient authority to soldiers in the chain of command to accomplish their assigned 
uties, and commanders may hold these soldiers responsible for their actions. 

	  

N I I\-CLA-ti Of S — rtcu n 1 n et 

10.
Describe your working environment and living conditions since being in 

Theater. (Identify physical and psychological impact on Soldier's attitude). 
(1.2, 1.3, 1.4, 

1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level 
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks 
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat 
meals and supplements. An improved containerized capability for providing responsive laundry 
and shower support well forward on the battlefield must be developed. Frontline soldiers require 
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be 
available in which they can shower, clean their clothes, eat hot meals, and rest in an 

e ironm tally controllpq shelter. 	 
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11. Describe the unit command climate and Soldier morale. Has it changed or / 
	 .. 

1-4-' evolved since you have been in Theater? 
(Identifies Soldier's perception of the 	_ .50--c- 

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldier feel  

the Command cares? Are they getting clear guidance?) 
1 AR 600-20 •• 13 May 2002 1—

s 
 5. 	et:e_isi  

Command, b. Elements of command. c. The commander is responsible for establishing 
leadership climate of the unit and developing disciplined and cohesive units. This sets the 
parameters within which command will be exercised and, therefore, sets the tone for social and 
duty relationships within the commnd. (1) Commanders and other leaders committed to the 

professional Army ethic promote a s  positive environment. If leaders show loyalty to their soldiers, 
the Army, and the Nation, they earn the loyay of their soliers. If leaders consider their soldiers' 

needs and care for their well-being, and if the

lt
y demonstra

d
te genuine concern, these leaders build 

a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a 

sense ofcom 	
tasks given them, seize opportunities for self-improvement, and accept 

responsibility from 
duty acm their superiors. Soldiers, leader and led alike, work together to accomplish the 

mission rat er than feed their self-interest. . 

Ait lit ,e --, es 
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12. Are you aware of any incident-:s of detainee or other abuse in your unit? 
AR se 1-, 

190-8,1-5. General protectionsolicy a. U.S. policy, relative to the treatment of EPW, Cl and RP 	
S/ 	ee_a_ 

in the custody of the U.S. Arm 	
Forces, is as follows: (1) All persons captured, detained, 

interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be 
and treatment from the moment they fall into the hands of U.S. forces 

given humanitarian care  
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be 

provided 	
protections f the GPW until some other legal status is determined by 

compete with the 
nt authority. (3) 	

o 
The punishment of EPW, Cl and RP known to have, or suspected of 

having, committed serious offenses will be administered JAW due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the 
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibit ed and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). 

b. 

All prisoners will receive humane treatment without regard to race, nationality, religion, political 

oinion, 	
er criteria. The following acts are prohibited: murder, torture, corporal 

pu
p

nishment, mutila 
sex, or othtion, the taking of hostages, sensory deprivation, collective punishments, 

execution without trial by proper authority, and all cruel and degrading treatment. c. All persons  cl 
will be respected as human beings. They will be protected against all acts of violence to include 

and 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, 

	reprisals of 

any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. 
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility 
administration or intelleounterintelligence purposes is strictly prohibited. No group, wide 

area or aerial photographs
igenc 

 of 
/c

EPW, CI and RP or facilities will be taken unless approved by the 

senior Military Police officer in the Internment Facility commander's chain of command. e. A nated 
neutral state or an international humanitarian organizatibn, such as the ICRC, may be desig  
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are 
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva 
Convention, its annexes, and any special agreements, will be posted in each camp in the 

language of the EP , / I and RP. 
/I ✓ 
/ 
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ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to this chapter may interrogate or request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he.is accused or suspected, and that any statement made by him may be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court-
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I am part of 
a team inspecting detainee operations, this is not a criminal investigation. I 
am reading you your rights because of a statement you made causes me to 
suspect that you may have committed  . (specify 
offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, 'that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You have 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you' are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you 
willing to answer questions? 

13. Describe what you understand happened leading up to and during the 
incident(s) of abuse. (No applicable standard) 

14. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 
retaliation, preemption, family crisis) 	  

3546 
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15. Was this incident reported to the chain of command? How, when & what was 
done? What would you have done? (Identifies compliance, procedure, timeliness, 
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, 
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving 
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the 
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or • 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern

. 

to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and with-out adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 	 

16. How could the incident have been prevented? (Identifies root cause and 
perceived solution) (No applicable standard) 

17. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-:51, para 
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and 
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prevent battle fatigue casualties should also help red e the incidence of misconduct stress 
behaviors. However, additional actions also need t e practiced consistently by leadership at all 
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires 

	- 

special involvement from direct (small unit) leaders. The responsibility extends up through the 
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to 
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting 
chaplains, the medical personnel, and combat stress control/mental health personnel (see 
Appendix B for information pertaining to combat stress control units). If any link in the chain of 
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's 
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of support; the chaplaincy, unit medical personnel; 
general, principal, and special sta , and by specialized Army CSC units and mental health 

personnel. ) 	 /ie•4:/54‘tle,i,  

(.,r-  X 

18. What measures are in p ace to oost morale or to relieve stress? 
(Identifies 

perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The 
measures which reduce battle fatigue and prevent battle fatigue casualties should also help 
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be 
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The 
responsibility extends up through the organi2ational leaders and their staffs (both officers and 
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk 
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all 
receive assistance from the supporting chaplains, the medical personnel, and combat stress 
control/mental health personnel (see Appendix B for information pertaining to combat stress 
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other 
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control. 
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; 

the chaplaincy; unit medical personnel; general, principal, and ape‘
cialitoff, and 

11
specializ 

wow- 	14 a- 	u-g? 

Army CSC units and mental health personnel. 
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What measures could the command enact o improve the morale and 

command climate of your unit? 
(Identifies perceived solution.) FM 22-103, Leadership 

and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing 
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100, 

Army Leadership, 17 Sep 1993, p. 8, 1987-'Senior-level leadersh 
inied 

p is the art of direct 
success to 

and 

indirect influence and the skill of creating the conditions for susta 	
organizational  

achieve the desired result. But, above all, it is the art of taking a vision of what must be done, 
communicating it in a way that the intent is clearly understood, and then being tough enough to 

ensure its execution." 
o 	c(

1 
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Chaplain 	 96 , 
6 6  INTERVIEW QUESTIONS  

Rank  ////4-3  Branch  trb);/  Date: a9 Afilgd  Unit  s  

Duty Position  1369 C6 	J i ,  How Long in Job  - 	c79/.-.1,07,*05,  
How Long in Current MOS 	5. 	Interviewee 	  
How long have you been in Cd6ntry  //,  

1. 	Are Detainees allowed to practice their religion? Is there a chaplain 
vailable to minister to the detainees? Is the chaplain a Retained Personnel, US 

Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5, g (1) EPW, 
and RP will enjoy latitude in the exercise of their religious practices, including attendance at 
service of their faith, on condition that they comply with the disciplinary routine prescribed by the 
military authorities. Adequate space will be provided where religious service may held. (2) 
Military chaplains who fall into the hands of the U.S. and who remain or are retained to assist 
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8, 
paragraph 6-7d (1) Cl will enjoy freedom of religion, including attendance at services of their 
respective faiths held within the interment camps. Wines used for religious purposes will be 
permitted. (2) Cl who are clergy may minister freely to CI who voluntarily request their 
ministration. Equitable allocation of Cl clergy will be effected among the various camps: (3) If 
there is a shortage of Cl clergy and the circumstances warrant, the camp commander will provide 
the Cl clergy with the necessary means of transport for visiting the- CI in branch camps and 
hospitals. (5) Ordained clergy or theological student who are not CI may be authorized to enter a 
camp and conduct religious services. Visits by such personnel will be in accordance with 
procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military,- ' 
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP, 
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among 
various camps and labor detachments containing EPW, RP, belonging to the same forces, 
speaking the same language, or practicing the same religion. They will enjoy the necessary 
facilities, including the means of transport provided in the Geneva Convention, for visiting the . 

EWP, RP, outside their camp.... 

'-‘11 	 Gil 	. 

No 
11 • 	4111 .111.111gEdtV 

RelliInc ,  Set111 tie- • 
cle-ekt n o 	e-r) Id ctz. `F,4  

d _ 
e-ov I th ?tack 	 #  

    

    

    

    

2. 	What are your unit ministry team's responsibilities as part of the cadre for 
the detainees at this collection point / internment facility? (Looking for contraband 

....Ohe detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40, 
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the 
commander on the impact of faiths and practices of indigenous religious groups in the AO and 
internees within the facility. Provides religious support to the command and the community, 
including confined and hospitalized personnel. Exercise supervision and control over internee 
religious leaders with the facility. 
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member? (We do not want names). (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), 
(4), b, and c, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces 
custody during the course of the conflict will be given humanitarian care and-treatment from the 
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The 
inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or 
with deep provocation. Inhumane treatment is a serious and punishable violation under 
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive 
humane treatment without regard to race, nationality, religion, political opinion, sex, or other 
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the 
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper 
authority, and all cruel and degrading treatment. c. All persons will be respected as human 
beings. They will be protected against all acts of violence to include rape, forced prostitution, 
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be 
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be 
protected from all threats or acts of violence. 

Y/47'1 e  

6. How many times have you heard about detainees being abused or 
mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection 
policy, (1) b, and c, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed 
Forces custody during the course of the conflict will be given humanitarian care and treatment 
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b. 
All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal 
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment, 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not 
exclusiv . EPW/RP are to be protected from all threats or acts of violence. 

F2f."  

7. Have you made the Chain of Command aware of these allegations of abuse 
and have you seen the Chain of Command do anything about correcting 
detainee abuse? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), The inhumane 
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep 
provocation. Inhumane treatment is a serious and punishable violation under international law 
and the Uniform Code of Military Justice (UCMJ). 

"Aixe 	c ,  
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command climate and Soldier morale. Has it changed or 	

z4"ze 
C44  -Ki>i Its sit 	. 	

cte- 11. Describe the unit 
evolved since you have been in Theater? (Identifies Soldier's perception of the - 
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel 
the Command cares? Are they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. 
Command, b. Elements of command. c. The commander is responsible for establishing 
leadership climate of the unit and developing disciplined and cohesive units. This sets the 
parameters within which command will be exercised and, therefore, sets the tone for social and 
duty relationships within the command. (1) Commanders and other leaders committed to the 
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers, 
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build 
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a 
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept 
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the 
mission rather than feed their self-interest.. 

4 ei 	d vs 7-e.7 ,ey. 	 So/6/(e,,  
,e17 19 	 err .r 	Scric//&.6 
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12. Are you aware of any incidences of detainee or other abuse in your uniti DAP9 :0)"71:-- 
f afee.4  0-8,1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP 

in the custody of the U.S. Armed Forces, is as follows: MAU persons captured, detained, 
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be 
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces 
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be 
provided with the protections of the GPW until some other legal status is determined by 
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of 
having, committed serious offenses will be administered IAW due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the 
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. 
All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal 
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. 

)EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and 
 0 video taping of individual EPW, CI and RP for other than internal Internment Facility 

-Ng.'"administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide ig, 
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the .3 ?:7 91' 
senior Military Police officer in the Internment Facility commander's chain of command. e. A 

-.. , / 6 , 

\. d. ,  P 	by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are 9'3# 

	

	.state or an international humanitarian organization, such as the ICRC, may be designated 
\ si 

 ' neutral 

N :1''' 	
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva 

x )s, ,a) 	Convention, its annexes, and any special agreements, will be posted in each camp in the 
(1 language of the EPW, CI and RP. 
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15. Was this incident reported to the chain of command? How, when & what was 
done? What would you have done? (Identifies compliance, procedure, timeliness, 
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, 
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving 
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the 
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences -  of the incident. AR 190-40, Appendix C Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and with-out adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

16. How could the incident have been prevented? (Identifies root cause and 
perceived solution) (No applicable standard) 

17. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and 

3553 
7 	

DA IG 

DOD-038151 

ACLU-RDI 1735 p.107



r„,/ PX/n <- LA et „Ler  frt. .  xta,  
• 

OXYA-rt4W-P0' 	542fp 	4/6 e-q  
ruzf, klocitt  

Io 7 
 a i d n o r p-u-s_gt, 4/e 	1>is atneL„ 	0)Litc&_ e.0 -ectAL\  

C_MA-rs-• d 
cp7)-Le 	

714 d 

3554 
9 

DA IG 

DOD-038152 

ACLU-RDI 1735 p.108



MANEUVER BDE/BN XO 

	

INTERVIEW QUESTIONS 	

10 Co 

Rank  UCt----  Branch  3,- N, F 	Date d-ctitteu- 0/  Unit  0-_3,7c  

Duty Position  1.-4 	How Long in Job  A c9..  
Interviewer 	 mt9 

1. (ALL) What are your responsibilities concerning detainee operations? 

	

Ovi)a-ii 	(BDE XO) What are your responsibilities concerning the Forward Collection Point 
v 

&16 
vto.t.,42-. in the BSA? What is your relationship with the Forward Collection Point 01C? 

	

, (e.t. 	(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S. 

	

‘CtIC(A.\1°‘ .. 	Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to 
)41.Rgu.)-•• detainee collecting points or other holding facilities and installations operated by U.S. Army 

tt 	„AAP-Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained, 
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be 
given humanitarian care and treatment from the moment they fall into the hands of the U.S. 
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military 
police platoon is usually operating from the BSA. The battlefield missions performed by this • 

l'•\ 	 platoon may include battlefield circulation control, area security, operation of the EPW point, and 
law enforcement. MPs conduct collection, evacuation, and internment operations to support their 
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated 
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21 
Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the 
S2/S3, S4, and MP platoon leader on the location of EPW collection points; Project numbers of 

	

-',/-2A 	EPWs and civilian internees; Determine total transportation requirements for losses, 

	

elo,\ ek 	
replacements, and EPWs. SubmAtransportation request to the S4. 

cootd knd A, 	?..z v_A.s. ,...,8t. yi, Ki>esir.,__ c.c.,,..4_ a  
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2. (ALL) Can you tell me what basic ubli ations you u for Detainee 	. 
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook 

osepare the basic/ rima sources for±loctrineal staer s.4 .. 

6\8 no* vkit2t.0 	Orr. 

3. (ALL) How did you prepare yourself and your junior leaders to become 
familiar with and understand the applicable regulations, OPORD/FRAGOs 
directives., international laws and administrative procedure's to support Detainee 
Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 c (2) and table G-1 Refresher 
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, 
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MANEUVER BDE/BN XO 
INTERVIEW QUESTIONS 

10(0-c)-- 

Rank  t---Ve—  Branch  .11-1•D F 	Date d.ctittal- 0/  Unit  0- _302S- 
Duty Position  -1.d 	How Long in Job 	c?.  
Interviewer 	  k 	s 

1. 	(ALL) What are your responsibilities concerning detainee operations? 
.9 	0-11 	(BDE XO) What are your responsibilities concerning the Forward Collection Point 

troca— in the BSA? What is your relationship with the Forward Collection Point OIC? 

	

eot`-' \ok.o,3 	(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S. 
Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to 

	

„ na 	detainee collecting points or other holding facilities and installations operated by U.S. Army 
'CO 	 Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained, A 

interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be 
given humanitarian care and treatment from the moment they fall into the hands of the U.S. 
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military 

	

(1;4'1'4 	platoon may include battlefield circulation control, area security, operation of the EPW point, and 
police platoon is usually operating from the BSA. The battlefield missions performed by this 

law enforcement. MPs conduct collection, evacuation, and internment operations to support their 
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated 
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21 
Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the 
S2/S3, S4, and MP platoon leader on the location of EPW collection points; Project numbers of 
EPWs and civilian internees; Determine total transportation requirements for losses, 
replacements, and EPWs. Submjt,transportation request to the S4. 

COO 18 krl 	?-Z WAS . tec, NI YID Otiaqi-tc.■-- 
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2. (ALL) Can you tell me what basic ubli ations you u for Detainee 	, 
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook 
are the basicgnary sources for doctrine .41yd standa s. 

1 1-7- 	.,.. k 0 --Z-G- e....Vi .e.c.}.- ,q 

3. (ALL) How did you prepare yourself and your junior leaders to become 
familiar with and understand the applicable regulations, OPORD/FRAGOs 
directives., international laws and administrative procedure's to support Detainee 
Operations? (/.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 c (2) and table G-1 Refresher 
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, 
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Os and enlisted personnel commensurate with the missions of the unit. FM 3-19.40, 
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws 
and administrative procedures. ) ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict 
and with these ROE." FM 63-20 & 63-21 

W 	 R.retk_. 
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4. 	(ALL) How did Home Station/Mob Site Training prepare you to conduct 
Detainee Operations? (Did this include Law of War and treatment of 
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military 
Services shall be given the necessary training to ensure they have knowledge of their obligations 
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of 
enemy personnel is possible. AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9 
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted 
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited 
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, 
collective punishments, execution without trial by proper authority, and all cruel and degrading 
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR 
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training 
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with 
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will 
receive humane treatment and that the following acts are prohibited murder, torture, corporal 
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments, - 
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will 
be protected against all acts of violence to include public curiosity. (DoD Directive-5100.77, Ora 
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, 
instructions, and training so that the principles and rules of law of war will be known to members 
of their respective Departments, the extent of such knowledge to be commensurate with each 
ndividual s duties and res on 	'lit' s7 

FA 	-io - 	 RF.1.  
60_46, c2.-Q LA..9 	CLi 11‘441  

AJD.k.A..t14 c‘ V.4 1:n.,  
5. (ALL) Can you describe the process of getting a Detainee to the Forward 
Collection Point in the BSA beginning with the point of Capture? How long do 
detainees stay in the company holding area before being transported to the BDE 
Forward Collection Point? (1.1, 1.2, 1.3, 1.5, 1.6, 1.7, 1.8, 2.1, 4.1) 
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6. 	(BN XO) How do your companies integrate the security and defense of the 
company holding areas into their perimeter defense? What is yoUr normal ratio of 
guards to detainees in the holding area? Is this ratio the proper mix for you to 
perform your mission? If not, what are the shortfalls? How do these shortfalls 
impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7,1.8, 2.1, 3.1, 4.1) 

7%t1):3 . (ALL) Are you experiencing any transportation problems to move detainees, 
and if so what? What is the number of personnel needed to move prisoners 

gp, 	" ternally or externally (i.e. from the BN holding areas to the Forward Collection 
v)(A)' 	 Point, for medical evacuation, etc.)? (1.1, 1.51.7) FM 3-19.40 paragraph 3-45 

■,,,,„(.1c-i 
1015-we 

• ,-fit `vvzilitik 
\c,A; 0' 1 6. 

Captives should not remain at the forward CP more than 12 hours before being escOrted to the 
central CP. When they have been processed and are ready for evacuation, MP leaders L Report 
the status to the BSA TOC and the PM (through MP 6hannels). Request transportation, rations, 
and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for 
signature. Ensure that property is properly tagged and given to escort guards.. FM 3-19.4 I - 
Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting.point- is 
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54 
Captives should not remain at the central CP more than 24 hours before being evacuated to the 
CHA. FM  3-19.40, para 4-34, A transfer may be a result of reclassification or another situation 
requiring the movement of an EPW. Transfer an EPW from one facility to another under 
conditions that are comparable to those for a member of the US armed forces when possible. 
Security measures are determined by MP and are influenced by the type of EPW I3eing 
transferred, the mode of transportation used, and other. pertinent conditions. AR 190-47, 11- 
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, bypeans of 
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as 
follows: (a) Trained correctional, military police or security personnel: Under.maximunn custody 
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one 
armed guard per unrestrained prisoner. Under medium custody circumstances, there will De one 
guard per five prisoners. In minimum custody circumstances there will be one guard per ten 
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or 
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will 
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard 
per two prisoners, and in minimum custody circumstances there will be one guard per five 
prisoners. 

Ale5 	0± Lt. 	 vc-k-.S VT' 	OVA-1  
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8. (ALL) What personnel or equipment USR shortages are affecting your 
piOiy ability to support detainee operations? What are your resource shortfalls to 
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support this operation? What types of supplies is greater in-demand for the unit 
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR 
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9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to 
Detainee Operations and how would you fix/incorporate into updated 
doctrine/accomplish differently? How about Force Structure to ensure Detainee 

perations can be successfully accomplished? What are the shortcomings and 
how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 190-8, 
paragraph 1-4g(2), (Commanders will plan and procure logistical support to include: 
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail 
collection and distnbution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in 
a confinement facility are the same as those in other military units. However, stronger security 
measures are necessary to prevent certain supplies and equipment from falling into the hands of 
prisoners.)_ 
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1 O. (ALL) What procedures are in place to ensure Soldiers and leaders 
understand the use of force and rules of engagement? (1.1, 1.2, 1.4,1.6, 4.1) 
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will 
ensure their personnel are familiar with the law of armed conflict and with these ROE." 
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11. (ALL) What kind of stress courrseling are Soldiers/Guards provided? 
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2, 
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are 
trained on the care and control of housed personnel. They are fully cognizant of the provisions of 
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of 
housed personnel. A formal training program should include - stress management techniques. 
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM 
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health 
consultation to EPW confinement facilities. This should include: stress control advice to the 
command regarding the stressors of US Army MP personnel and any allied or coalition personnel 
working at the confinement facility; individual evaluation and intervention for guards or prisoners 
when i dicated. 
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee? 
How does your unit maintain the security and safeguarding of sick or wounded 
Detainees while in transport? (1.1,1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2) 
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or 
other illness, as determined by the medical officer, will be isolated from other patients. A list of 
endemic diseases of military importance can be obtained from the theater surgeon or preventive 
medicine officer. EPW/RP will be immunized and reimmunized against other diseases as 
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose 
condition necessitates special treatment, surgery, or hospital care, must be admitted to any 
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10 
Commanders consider the following when establishing medical care (see AR 190-8): • The 
medical treatment facility provides isolation of communicable diseases, disinfection, and 
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent 
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer 
housed personnel to military or civilian medical facilities where the required treatment is available. 
AR 190-8 para 6-6.c. Medical facilities. Each CI camp will provide personnel, material, and 
facilities for adequate routine and emergency dispensary treatment. 
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13. (ALL) Describe how the unit plans and procures logistical support to 
include: subsistence, organizational, and NBC clothing and equipment items, 
mail collection and distribution, laundry, and bath equipment ISO DO. (1.1, 
1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to 
include: transportation, subsistence, personal, organizational and NBC clothing and equipment 
items, mail collection nd distribution, laundry, and bath for DO.) 
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14. = N XO) ow do you provide your unit holding area with water? (Bottled 
wate a so water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water 
will be 	plie 	EPW/RP 
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 
4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by- or 
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command 
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC. 
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the 
camp (or hospital) commander or other officer charged with their custody before death, the 
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause 
of death. (4) Statement that death was, or was not, the result of the deceased's own misconduct. 
(5) When the cause of death is undetermined, the attending medical officer will make a statement 
to that effect. When the cause of death is finally determined, a supplemental report will be made 
as soon as possible. e. The attending medical officer and the appropriate camp commander will 
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on 
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use 
of Army only. Enough copies of form will be made out to provide distribution as follows: (1) 
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The 
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible 
for recording deaths in the particular stale if the EPW dies in the United States. 

Ateve-i- had ow-e. et; e  
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16. (ALL) What AARs or lessons lelinled have you written or received 
regarding detainee operations? Can I get a copy? (preferably on disk) (2.1, 2.2) 
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows 
military training participants to discover how and why certain events actually happened and how 
to improve future task performance. The reviews focus on military training objectives, on 
performance according to Army standards, and on discovering lesson learned for sustaining and 
improving collectives and individual task performance proficiency. 

17. (ALL) Are you aware of your requirement to report abuse or suspected 
abuse of detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian 
personnel assigned to or accompanying a DoD Component know that they shall report reportable 
incidents through their chain of command and that such reports also may also be made through 
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190- 
40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents 
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, 
violations of the Geneva Conventions, and atrocities. B-2. Any other incident the commander 
determines to be of immediate concern to HQDA based on the nature, gravity, potential for 
adverse publicity, or potential consequences of the incident. 
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18. (ALL) What procedures do you have to report suspected detainee abuse?- 
Who can you report abuse/suspected abuse to? (IG, CID, Next Level 
Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious 
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including 
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. 
B-2. Any other incident the commander determines to be of immediate concern to HQDA based 
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident. 
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged 
incidents involving the following: g. Incidents involving prisoners or detainees of Army 
confinement or correctional facilities to include escape from confinement or custody, disturbances 
which require the use of force, wounding or serious injury tO a prisoner, and all prisoner deaths. 
C-2. Any other incident that the commander determines to be of concern to HQDA based. on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190- 
8, 5-1. General protection policy--civilian internee, a. Treatment. (1) No form of physical torture 
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition 
against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their 
person, their honor, their family rights, their religious convictions and practices, and their manners 
and customs. At all times the CI will be humanely treated and protected against all acts of 
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair 
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against 
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the 
same consideration and without adverse distinction based on race, religion, political opinion, sex, 
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of 
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious 
Incident Report. Reporting instructions in AR 190-40 will be used.) 

Vt5 fie( a. i.e., 	•  
vc-itA 5  
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19. (ALL) Do your subordinates know the reporting procedures if they observe 
or become aware of a Detainee being abused? (1.1, 1.2,1.6, 4.1) AR 190-40 para 

2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that 
they shall report reportable incidents through their chain of command and that such reports also 
may also be made through other channels, such as the military police, a judge advocate, or an 
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual 
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy 
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident 
the commander determines to be of immediate concern to HQDA based on the nature, gravity, 
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C 
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: 
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, 
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the 
commander determines to be of concern to HQDA based on the nature, gravity, potential for 
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection 
policy—civilian internee, a. Treatment. (1) No form of physical torture or, moral coercion will be 
exercised against the Cl. This provision does not constitute a prohibition against the uSe of 
minimum force necessary to effect compliance with measures authorized or directed by these 
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their 
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honor, their family rights, their religious convictions and practices, and their manners and 
customs. At all times the CI will be humanely treated and protected against all acts of violence or 
threats and insults and public curiosity. In all official cases they will be entitled to a fair and 
regular trial as prescribed by this regulation. (3) The CI will be especially protected against all 
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as 
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same 
consideration and without adverse distinction based on race, religion, political opinion, sex, or 
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this 
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident 
Report. Reporting instructions in AR 190-40 will be used.) 

1 lelc( 5o Irk ecz  

20. (ALL) What steps would you take if a subordinate reported to you an 
incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, 
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: 
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva 
Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatinent. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
treated with respect for their person, their honor, their family rights, their religious convictions and 

.practices, and their manners and customs. At all times the CI will be humanely treated and 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same consideration and without adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

21. What do you perceive as the mission of your unit? Describe the importance 
of your role in that mission. (Insight to the Soldier's understanding and attitude 

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command 
a. The chain of command assists commanders at all levels to achieve their primary function of 
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23. Describe the unit command climate and Soldier morale. Ha's it changed or 
evolved since you have been in Theater? (Identifies Soldier's perception of the 
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel 
the Command cares? Are they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. 
Command, b. Elements of command. C. The commander is responsible for establishing 
leadership climate of the unit and developing disciplined and cohesive units. This sets the 
parameters within which command will be exercised and, therefore, sets the tone for social and 
duty relationships within the command. (1) Commanders and other leaders committed to the 
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers, 
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, theseteaders build 
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a 

.yense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept 
to responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the 

mission rather than feed their self-interest.. 
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24. Are you aware of any incidences of detainee or other abuse in your unit? AR 
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP 

CaiggrAl 
9 

occA.  

accomplishing the unit's assigned mission while caring for personnel and property in their charge. 
A simple and direct chain of command facilitates the transmittal of orders from the highest to the 
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders 
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned 
duties, and commanders may hold these soldiers responsible for their actions. 	  
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22. Describe your working environment and living conditions since being in 
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level 
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks 
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat 
meals and supplements. An improved containerized capability for providing responsive laundry 
and shower support well forward on the battlefield must be developed. Frontline soldiers require 
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be 
available in which they can shower, clean their clothes, eat hot meals, and rest in an 
environmentally controlled shelter. 	  
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, 
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be_ 
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces 
until final release or repatriation. (2) All persons taken into Custody by U.S. forces will be 
provided with the protections of the GPW until some other legal status is determined by 
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of 
having, committed serious offenses will be administered IAVV due process of law and under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the 
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not 
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and 
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. 
All prisoners will receive humane treatment without regard to race, nationality, religion, political 
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal 
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, 
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons 
will be respected as human beings. They will be protected against all acts of violence to include 
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of 
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. 
EPW/RP are to be protected from all-threats or acts of violence. d. Photographing, filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility 
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide 
area or aerial photographs of EPW, CI and RP or facilities will be taken unless approved by the 
senior Military Police officer in the Internment Facility commander's chain of command. e. A 
neutral state or an international humanitarian organization, such as the ICRC, may be designated 
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are 
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva 
Convention, its annexes, and any special agreements, will be posted in each camp in the 
language of the EPW, CI and RP. 

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to this chapter may interrogate or request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he is accused or suspected, and that any statement made by him May be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court-
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I ain part of 
a team inspecting detainee operations, this is not a criminal investigation. I 
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am reading you your rights because of a statement you made causes me to 
suspect that you may have committed 	 . (specify 	- 
offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You have 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you 
willing to answer questions? 

25. Describe what you understand happened leading up to and during the 
incident(s) of abuse. (No applicable standard) 	  

26. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 
retaliation, preemption, family crisis) 	  

27. Was this incident reported to the chain of command? How, when & what was 
done? What would you have done? (Identifies compliance, procedure, timeliness, 

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, 
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving 
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the 
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of 
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-40, ApPendix C Category 2, Reportable Serious 
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners 
or detainees of Army confinement or correctional facilities to include escape from confinement or 
custody, disturbances which require the use of force, wounding or serious injury to a. prisoner, 
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern 
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No 
form of physical torture or moral coercion will be exercised against the Cl. This provision does not 
constitute a prohibition against the use of minimum force necessary to effect compliance with 
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be 
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treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and - 
protected against all acts of violence or threats and insults and public curiosity. In all official cases 
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be 
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of 
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The 
CI will be treated with the same Consideration and with-out adverse distinction based on race, 
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane 
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

28. How could the incident have been prevented? (Identifies root cause and 
perceived solution) (No applicable standard) 	  

29. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and 
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress 
behaviors. However, additional actions also need to be practiced consistently by leadership at all 
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires 
special involvement from direct (small unit) leaders. The responsibility extends up through the 
qrganizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to 
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting 
chaplains, the medical personnel, and combat stress control/mental health personnel (see 
Appendix B for information pertaining-to combat stress control units). If any link in the chain of 
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's 
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; 
general, principal, and special staff, and by specialized Army CSC units and mental health 
person el. ) 	  
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30. What measures are in place to boost morale or to relieve stress? (Identifies 
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The 
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help 
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be 
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22- 
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The 
responsibility extends up through the organizational leaders and their staffs (both officers and 
noncommissioned officers [NCOsp at all echelons. Appendix A describes combat stress risk 
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all 
receive assistance from the supporting chaplains, the medical personnel, and combat stress 
control/mental health personnel (see Appendix B for information pertaining to combat stress 
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other 
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control. 
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; 
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized 
Army CSC units and mental health personnel. 	 
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31. What measures could the command enact to improve the rnorale and 
command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership 
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing 
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100, 
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and 
indirect influence and the skill of creating the conditions for sustained organizational success to 
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, 
communicating it in a way that the intent is clearly understood, and then being tough enough to 
ensure its execution." 
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A A - - 	Date: 	 Unit 	 AA-1:: 

(q 	Z_ 
1. (All) What is your overall ro e in detainee operation process? What involvement do 
you have in the interrogation process of detainee operations? Do you provide a means 
to validate detainee's information? Do you provide input as to the disposition of the 
detainee? (1.1, 1.2, 4.1) (FM 34-52 page 2-12 Battalion S2 Controls Interrogation employed for 
temporary period at battalion level receive PIR, IR, and SIR from the supported battalion S2. This will 
ensure interrogators are fully oriented to the battalion's collection mission. In other instances, 
interrogators may be placed at brigade in an "on call" status, from which they can proceed to-any of the 
subordinate battalions as circumstances warrant. Upon completion of a low-level, immediate-type 
interrogation, they can return to brigade and again become available for immediate employment. 
Commanders and S2s below brigade level who are unable to obtain interrogation support from higher 
echelons should include provisions in unit and staff standing operating procedures (SOPs) for the "tactical 
questioning" (not interrogation) of EPWs or detainees. They should identify assigned personnel for 
language capability. Interrogation personnel should provide training in the area of tactical questioning to 
designated S2 personnel. The potential for abuse of the EPW is greatest at the initial capture and tactical 
questioning phase. With the excitement and stress of the battlefield, it may become easy for unskilled 
personnel to resort to illegal techniques to elicit critical information. Instruction must stress the importance 
of the proper treatment of EPWs. Emphasize that the abuse of an EPW at the initial stage of contact often 
renders future interrogation futile. If you are engaged in, or supervising the tactical questioning of EPWs, 
you are responsible for ensuring that EPWs are treated in accordance with the requirement of 
international and US law. Any tactical questioning conducted must be in response to the supported 
commander's PIR. At this level the brigade S2 must maintain secure communication with interrogation 
personnel to ensure requirements are answered. Except under extreme weather conditions, and MP 	, 
availability, it is not necessary to keep EPWs within the confines of a building or other shelter al battalion 
level since they will not remain for more than a few hours before being evacuated. The capturing unit 
escorts or transports EPWs or detainees to the nearest collection point, and turns them over to the MP. 
Interrogators in DS of the brigade will screen and categorize all EPWs or detainees, question them, and 
report information obtained in response to brigade PIR, IR, and SIR. They will do this under time 
constraints, as all EPWs or detainees must be evacuated without delay. 

ors 
1,1"-'81 	
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2. (All) What references/standards/publications/SOPs do you use to conduct 
interrogation Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva 
Convention, FM 34-52 Intelligence Interrogation, FM 3-19.40, These are the primary source for standards 
and doctrine concerning Detainee Operations). 

3. (All) Did your soldiers undergo Level B Law of War training prior to deployment? 
Explain what training occurred. Is there a plan to train new Soldiers (replacements) to 

1 
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the unit? Did this training include the treatment of Detainees? Explain. (1.1,1.2, 1.4, 
4.1) (AR 350-1 para 4-14c. (2) and table G-1 Refresher training, datt#9 April 2003), Level B training is 
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the 
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive humane 
treatment and that the following acts are prohibited murder, torture, corporal punishment, mutilation, 
taking of hostages, sensory deprivqtiop, collective punishments, execution without trial by proper 
authority, and all cruel and degradind *atment. Prisoners will be protected against all acts of violence to 
include public curiosity. (DoD Directive5100.77, para 5.5.1, The Secretaries of the Military Departments 
shall provide directives, publications, instructions, and training so that the principles and rules of law of 
war will be known to members of their respective Departments, the extent of such knowledge to be 
commensurate with each individual's duties and responsibilities.) 

4. (All) What training have you received to ensure your knowledge of DO is JAW the 
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DoDD 2310.1 para 3-3.2 (The 
U.S. Military Services shall be given the necessary training to ensure they have knowledge of their 
obligations under the Geneva Conventions (references (b) through (e)) and as required by DoD 
enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, CI, RP is 
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment is a 
serious and punishable violation under international law and the Uniform Code of Military Justice (UCMJ). 
All prisoners will receive humane treatment without regard to race, nationality, religion, political opinion, 
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, 
the taking of hostages, sensory deprivation, collective punishments, execution without trial by proper 
authority, and all cruel and degrading treatment. All persons will be respected as human beings. They will 
be protected against all acts of violence to include rape, forced prostitution, assault and theft, insults, 
public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or.scientific 
e5cperiments. This list is not exclusive. EPW/RP are to be protected from all threats or acts of violence 

5. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment 
to help your unit prepare for Detainee/interrogation Operations? Describe it. How did 
the training prepare you to conduct Detainee/interrogation Operations for this 
deployment? How did this training distinguish between the different categories of 
Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2,1.4, 4.1) DoDD 2310.1 (The U.S. Military 
Services shall be given the necessary training to ensure they have knowledge of their obligations under 
the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 
(reference (f)) before an assignment to a foreign area where capture or detention of enemy personnel is 
possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training 
is conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the 
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive humane 
treatment and that the following acts are prohibited murder, torture, corporal punishment, mutilation, 
taking of hostages, sensory deprivation, collective punishments, execution without trial by proper 
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to 
include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments 
shall provide directives, publications, instructions, and training so that the principles and rules of law of 
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war will be known to members of their respective Departments, the extent of such knowledge to be 
commensurate with each individual's duties and responsibilities.) 

	

31--A 	 r.Ser 	.  

	

p 	 . 	 C.) 

6. (All) What training did your unit receive on the established Rules of Engagement 
(ROE)? How often does this occur? Does this training include Rules of Interaction 
(R01)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments 
shall provide directives, publications, instructions, and training so that the principles and rules of law of 
war will be known to members of their respective Departments, the extent of such knowledge to be 
commensurate with each individual's duties and responsibilities.) ROE from CJCS ISO Iraqi operations 
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of 
armed conflict and with these ROE." AR 190-8, paragraph 3- The following acts will not be permitted; 
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as 
improper or intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. 

10-4-4 	 6be .  

7. (All) What procedures are in place to ensure your Soldiers do not violate the rules of 
engagement for the interment facility/collection point? (1.1, 1.2, 1.4, 1.6, 4.1) Fm 3-19.4o, 
paragraph 2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the 
ROE established by higher headquarters for each mission. Because the use of force and ROE vary 
depending on the category of housed personnel and the operational environment, the commander 
develops SOPs that follow the guidance provided. He balances the physical security of force with 
mission accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations 
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of 
armed confli t and with these ROE." 

■-r).- 	 t( 
e"- 

8. (All) What guidance or policies are there to ensure fraternization is not taking place 
between U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190-8, 
paragraph 3-6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. 
military or civilian personnel. Fraternization is defined as improper or intimate communications or actions 
between U.S. Armed Forces personnel and EWP/RP. AR  190-8, para 6-10. Discipline and security: 
Measures needed to maintain discipline and security will be set up in each camp and rigidly enforced. 
Offensive acts against discipline will be dealt with promptly. The camp commander will record disciplinary 
punishments. The record will be open to inspection by the protecting power. 
a. Prohibited acts. 
(1) Associations on close terms between the CI and U.S. military or civilian personnel. 
(2) Exchange of gifts between the CI and U.S. military or civilian personnel. 

12--kl 	• 
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9. (All) How does the command ensure that interrogation Operations is conducted in 
compliance with the international Law of war? (OPORD/FRAGO, 	Interrogation 
Te 	s, general orders, humane treatment, etc) (1.1, 1.2, 4. A 190-8, paragraph 1- 
4g. ( • .. ant Commanders, Task Force Commanders, and joint Task Force Commander have the 
overall responsibility for the EPW, CI, and RP program, operations, and contingency plans in the theater 
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides 
that persons captured or detained by the U S Military services shall normally be handed over for 
safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and 
installations operated by U S Military Police as soon as practical.) ROE from CJCS ISO Iraqi operations 
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of 
arrned conflict and with these ROE." 

10.(AII) Have you personally visited each of the interrogation Facilities to determine if 
your unit has the necessary support and supplies to run their facilities? If so, what did 
you find? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure 
logistical support to include: transportation, subsistence, personal, organizational and NBC clothing and 
equipment items, mail collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101, 
Supply functions in a confinement facility are the same as those in other military units. However, stronger 
security measures are necessary to prevent certain supplies and equipment from falling into the hands of 
prisoners.) 	yo....9 

11.(AII) What control measures are you using to maintain discipline and security within 
the interrogation facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to maintain 
discipline and security will be established in each camp/collection point and rigidly enforced. The camp 
commander will maintain records of disciplinary punishments. These records will be open to inspection by 
the protecting power. The following acts will not be permitted; Fraternization between EPW, RP and U.S. 
military or civilian personnel. Fraternization is defined as improper or intimate communications or actions 
between U.S. Armed Forces personnel and EPW/RP. Donating or receiving gifts or engaging in any 
commercial activity between persons in U.S. custody and U.S. personnel. Setting up of courts by 
detainees. Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be 
administered by EPW/RP.) 

12.(BN/C0 Cdr) Are you receiving sufficient information from the capture paperwork to 
properly conduct screenings and interrogations? Are the current requirements for 
documentation of a captured person sufficient or excessive? Did the changes in 
procedures as far as documenting captured person improve your ability to gather 
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intelligence? (1.1, 1.2, 2.2, 4.1) (No standard) 

1.1j4 FA c<-7, 	(b ( 	t I ki 	7,_,.1.-fr  
42-f 	

Cr)  

13.(BN/C0 Cdr) What are the procedures for the transfer of custody of Detainees from 
the MP/Guard personnel to Military Intelligence personnel? When the detainee is 
returned to the guard force, what procedures occur? (what info is passed on to the 

Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2, 4.1) 

(FM 3-19-40, chapter 3/3--68) If a captive or his equipment or documents are removed from the 
receiving/processing line, account for them on DD Form 2708 and DA Form 4137. 3-68. The site is 
located where screeners can observe captives as they are segregated and processed. It is shielded from 
the direct view of captives and is far enough away that captives cannot overhear screeners' 
conversations. The site has an operation, administrative, and interrogation area. The interrogation area 
accommodates, a captive, a guard, and an interpreter as well as furniture. Lights are available for night 
operations. Accountability procedures are implemented and required forms are available.) 

14.(CO Cdr/Bn S3) Describe the screening /background checks required prior to hiring 

interpreters. Are they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (FM 34-52 Intelligence 

Interrogation, FM 3-19.40, para 4-6, Request interpreters from MI, PSOP, allied forces, or local authorities 

as necessary.) 

15.(AII) Do counterintelligence agents conduct interrogations of detainees? What 
training have they received for conducting interrogations? What is their understanding of 
the laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5) (Counterintelligence 

agents are not authorized to conduct interrogations unless trained on FM 34-52, FM 27-10) 

16. (All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation 
Operations? How would you fix/incorporate into updated doctrine/accomPlish 
differently? How about Force Structure to ensure Interrogation Operations can be 
successfully accomplished? What are the shortcomings and how do we fix the problem 
at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) 
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17.(All) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR 
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or against 
EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command (USACIDC). 
Deaths resulting from other than natural causes will be investigated by USACIDC. Para 3-10 c: When an 
EPW or RP in US custody dies, the attending medical officer furnish the camp (or hospital) commander or 
other officer charged with their custody before death, the following information: (1) Full name of 
deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4) Statement that death was, or 
was not, the result of the deceased's own misconduct. (5) When the cause of death is undetermined, the 
attending medical officer will make a statement to that effect. When the cause of death is finahy 
determined, a supplemental report will be made as soon as possible. e. The attending medical officer and 
the appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA-Form 2669- 
R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation. 
This form is for the use of Army only. Enough copies of form will be made out to provide distribution as 
follows: (1) Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The 
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible for 
recording deaths in the particular state if the EPW dies in the United States. 

(S-ee  

18. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain, 
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist, 
Chaplain, Medical)? (1.1,1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel assigned 
or attached to I/R facilities are trained on the care and control of housed personnel. They are fully 
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they apply 
to the treatment of housed personnel. A formal training program should include stress management 
techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental 
health consultation to EPW confinement facilities. This should include: stress control advice to the 
command regarding the stressors of US Army MP personnel and any allied or coalition personnel working 
at the confinement facility; individual evaluation and intervention for guards or prisoners when indicated. 
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by 
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable violation 
under international law and the Uniform Code of Military Justice (UCMJ). 

ti I V 	4-15‘ ki.# 0,4.13 --- 	 (  ,t,  is,„ g 

19.(AII) Are you aware of your requirement to report abuse or suspected abuse of 
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or 
accompanying a DoD Component know that they shall report reportable incidents through their chain of 
command and that such reports also may also be made through other channels, such as the military 
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable 
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including 
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-21 Any 
other incident the commander determines to be of immediate concern to HQDA based on the nature, 
gravity, potential for adverse publicity, or potential consequences of the incident. 
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20. (All) Do your subordinates know the reporting procedures if they observe or become 
aware of a Detainee being abused? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, 
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. 
B-2. Any other incident the comrnander determines to be of immediate concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, 
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the 
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, wounding or 
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander 
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. 
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This 
provision does not constitute a prohibition against the use of minimum force necessary to effect 
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the CI 
will be treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and protected 
against all acts of violence or threats and insults and public curiosity. In all official cases they will be 
entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be especially protected 
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same 
consideration and without adverse distinction based on race, religion, political opinion, sex, or age. AR 
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be 
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting 
instructions in AR 190-40 will be used.) 

21. (All) What steps would you take if a subordinate reported to you an incident of 
alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious 
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment 
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident 
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential 
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2, 
Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents 
involving prisoners or detainees of Army confinement or correctional facilities to include escape from 
confinement or custody, disturbances which require the use of force, wounding or serious injury to a 
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of 
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of 
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a 
prohibition against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person, 
their honor, their family rights, their religious convictions and practices, and their manners and customs. 
At all times the CI will be humanely treated and protected against all acts of violence or threats and 
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed • 
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by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public 
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any_form of 
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction 
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of 
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH 
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

22. (All) Do you feel you can freely report an incident of alleged Detainee abuse outside 
Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious 
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment 
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident 
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential 
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2, 
Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents 
involving prisoners or detainees of Army confinement or correctional facilities to include escape from 
confinement or custody, disturbances which require the use of force, wounding or serious injury to a 
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of 
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of 
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a 
prohibition against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person, 
their honor, their family rights, their religious convictions and practices, and their manners and customs. 
At all times the CI will be humanely treated and protected against all acts of violence or threats and 
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed 
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, ptiblic 
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of 
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction 
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of 
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH 
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

23. (All) What procedures do you have to report suspected detainee abuse (IG, CID, 
Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious 
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment 
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident 
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential 
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2, 
Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents 
involving prisoners or detainees of Army confinement or correctional facilities to include escape from 
confinement or custody, disturbances which require the use of force, wounding or serious injury to a 
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of 
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences 
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of 
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a 
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or 
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person, 
their honor, their family rights, their religious convictions and practices, and their manners and customs. 
At all times the CI will be humanely treated and protected against all acts of violence or threats and 
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as presbribed 
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public 
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of 
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction 
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of 
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH 
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) 

24.(AII) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The 
CI who are interned for imperative security reasons will be accorded the right to appeal the order directing 
their internment. Such appeals will be decided with the least possible delay by a board of officers. 
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security 
reasons requiring the internment of the protected person. 6-4. Internee Committee a. Election. At each 

camp and branch camp, CI will be elected by secret written ballot to the Internee Committee. This 
committee is empowered to represent the camp to the protecting powers; International Committee of the 
Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c) 

The presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to 
the kind of labor performed. 6-9. Complaints and requests to carnp commanders and protecting power, 

a. Persons may make complaints or requests to the camp commander, who will try to resolve the 
complaints and answer the requests. If the CI are not satisfied with the way the commander handles a 
cOmplaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - 
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting 
power about their treatment and camp may do so--(1) By mail. (2) In person to the visiting 
representatives of the protecting power. (3) Through their Internee Committee. c. Written complaints to 
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 
20310-0400. A separate letter with the comments of the camp commander will be included. Military 
endorsements will not be placed on any CI communications. d. If a protecting power communicates with 

a CI camp commander about any matter requiring an answer, the communication and commander's reply 
will be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act 
or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA 
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 

will be used. 

1 	4 	  
Attrti 	  

25. What do you perceive as the mission of your unit? Describe the importance of your 

role in that mission. (Insight to the Soldier's understanding and attitude concerning unit 

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command 
assists commanders at all levels to achieve their primary function of accomplishing the unirs assigned 
mission while caring for personnel and property in their charge. A simple and direct chain of command 
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facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the 
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of 
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for 
their actions. 

26. Describe your working environment and living conditions since being in Theater. 
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10- 
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on 
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field 
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved 
containerized capability for providing responsive laundry and shower support well forward on the 
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with 
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes, 
eat hot meals, and rest in an environmentally controlled shelter. 	  

27. Describe the unit command climate and Soldier morale.. Has it changed or evolved 
since you have been in Theater? (Identifies Soldier's perception of the chain of command 
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are 
they getting clear guidance?) 1 AR 600-20 • 13 May 2002 1-5. Command, b. Elements of command. 
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined 
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets 
the tone for social and duty relationships within the command. (1) Commanders and other leaders 
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their 
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers' 
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a 
positive command climate. (2) Duty [s obedient and disciplined performance. Soldiers with a sense of 
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility 
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than 
feed their self-interest.. 

alri7( 	
QC' 	 

1.1 (A.s  

28. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1- 

5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP in the custody of 
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in 
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment 
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons 
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal 
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status is determined by competent authority. (3) The punishment of EPW, CI and RP known to have, or 
suspected of having, committed serious offenses will be administered IAW due process of law and_under 
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for 
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress 
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under 
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane 
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following 
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory 
deprivation, collective punishments, execution without trial by proper authority, and all cruel and 
degrading treatment. c. All persons will be respected as human beings. They will be protected against all 
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, 
arid reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not 
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing; filming, and 
video taping of individual EPW, CI and RP for other than internal Internment Facility administration or 
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs 
of EPW, CI and RP or facilities will be taken unless approved by the senior Military Police officer in the 
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian 
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP) 
tc monitor whether protected persons are receiving humane treatment as required by the Geneva 
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be 
posted in each camp in the language of the EPW, CI and RP.  •  

ADVISEMENT OF RIGFITS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to 
incr,minate himself or to answer any questions the answer to which may tend to incriminate him. b. No 
person subject to this chapter may interrogate or request any statement from an accused or a person 
suspected of an offense without first informing him of the nature of the accusation and adviSing him that 
he does not have to make any statement regarding the offense of which he is accused or suspected, and 
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No 
person subject to this chapter may compel any person to make a statement or produce evidence before 
any rnilitary tribunal if the statement or evidence is not material to the issue and may tend to degrade him. 
ci. No statement obtained from any person in violation of this article, or through the.use of coercion, 
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court- 
martial. (1.2, 1.6) 

I am 	(grade, if any, and name), a member of the (DAIG). I am part of a 
team inspecting detainee operations, this is not a criminal investigation. I am 
reading you your rights because of a statement you made causes me to suspect 
that you may have committed 	 . (specify offense, i.e. 
aggravated assault, assault, murder). Under Article 31, you have the right to 
remain silent, that is, say nothing at all. Any statement you make, oral or written, 
may be used as evidence against you in a trial by courts-martial or in other 
judicial or administrativetproceedings. You have the right to consult a lawyer and 
to have a lawyer present during this interview. You have the right to military legal 
counsel free of charge. In addition to military counsel, you are entitled to civilian 
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counsel of your own choosing, at your own expense. You may request a lawyer 
at any time during this intervievv. If you decide to answer questions, you may 
stop the questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to 
answer questions? 

29. Describe what you understand happened leading up to and during the incident(s) of 
abuse. (No applicable standard) 

30. Describe Soldier morale, feelings and emotional state prior to and after these 	- 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation, 
preemption, family crisis) 

31. Was this incident reported to the chain of command? How, when & what was done? 
What would you have done? (Identifies compliance, procedure, timeliness, Soldier perception 
of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1 
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, 
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and Otrocities. 
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the 
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, 
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the 
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to 
include escape from confinement or custody, disturbances which require the use of force, wounding or 
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander 
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or 
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. 
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This 
provision does not constitute a prohibition against the use of minimum force necessary to effect 
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the CI 
will be treated with respect for their person, their honor, their family rights, their religious convictions and 
practices, and their manners and customs. At all times the CI will be humanely treated and protected 
against all acts of violence or threats and insults and public curiosity. In all official cases they will be 
entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be especially protected 
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such 
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same 
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR 
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be 
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting 
instructions in AR 190-40 will be used.) 
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32. How could the incident have been prevented? (Identifies root cause and perceived 
solution) (No applicable standard) 

33. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, ppra 11-5. 
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle 
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However, 
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at 
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small 
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both 
officers and noncommissioned officers [NC0s1) at all echelons. Appendix A describes combat stress risk 
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all receive 
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health 
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the 
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. 
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's 
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the 
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general, 
principal, and special staff, and by specialized Army CSC units and mental health personnel. ) 	 

34. What measures are in place to boost morale or to relieve stress? (Identifies perceived 
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which 
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of 
misconduct stress behaviors. However, additional actions also need to be practiced consistently by 
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control 
requires special involvement from direct (small unit) leaders. The responsibility extends up through the 
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all 
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control 
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the 
medical personnel, and combat stress'control/mental health personnel (see Appendix B for information 
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the 
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For 
Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the 
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC 
units and mental health personnel. 
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35. What measures could the command enact to improve the morale and command 
climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership and Command at 
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the 
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p. 
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the 
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of 
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and 
then being tough enough to ensure its execution." 	  
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