
"fttet 

39. Are you aware of your requirement to report abuse or suspected abuse of 
detainees? (1.1, 1.2, 4.1) 

>42"4-- 	 /V • 	 mys  

)\10--t-ot,  

3. VVhat are the procedures to bring local religious clergy members into the 
cAct,tif point or facility to help‘ministry to detainees? 

c.A.4-01/4"..,. 	, 	 4E-4_ 	72..a-L. 	---4. 
4-0 cet". 	 1'1-T14— 

att--"Laga, 

Chaplain  
INTERVIEW QUESTIONS 

Rank  Cet-  Branch  /1'4 le'‘,/  Date:  1-.Z"giat-  Unit  lip 14/  

Duty Position 3 	c AA/0/ 4,44--  How Long in Job  144 y 	-2_ 0-c7-3  
How Long in Current MOS  kt,44,t 	Interviewer 	  
How long have you been in Country  (42-  

1. Are Detainees allowed to practice their religion? Is there a chaplain 
available to minister to the detainees? Is the chaplain a Retained Personnel, US 
Forces chaplain, r civilian? 11.1, 1.2, 2.1, 4,1) 

2. What are your unit ministry team's responsibilities as part of the cadre for 
the detainees at this collection point / internment facility? (Looking for contraband 
the detainee might have idde in their Koran? 	1, 1.2 2 1 4.1) 
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5. Has any service member spoken with you about abusing detainees or 	- 

seeing detainees being abused? If yes, can you provide details without violating 
your privilege information / confidentially status between you a#4,the service 
member? (We do not want names . (1.1,1.2, 2.1,4.1) 

a I 

r0 T kkwv 	4 
(,)  

    

1641.et. 11.  

 

s etet- 	 &47. 

  

      

6. How many times have you heard ab detainees being abused or 
mistreated? What did you hear? (/./„ 2./, 

4.1 

7. Have you made the Chain of Co and aware of these allegations of abuse 
and have you seen the Chain of C mmand do anything about correcting 
detainee abuse? (/./, 1.2, 2. , .1) 

8. What is your feeling on how Detainees are being treated? No standard. 

c.,04Z 0C1,1 	 —64-0(71 r Jo" p64-tedtk 
Personnel observations and feelings. (1.1 1.2, 2.1, 4.1) 

cyr 

 

I) a ii-24.4 	4' 	cnkr- 

 

  

/14,0 
• 	 46,16.6, 

   

    

9. What do you perceive as the mission ofyour unit? Describe the importance of 

your role in that mission. (Insight to the Soldier's understanding and attitude 

concernin ig unit mission and heir role).  _.!... p 1- 

1...)rfAi-e 	4.,,ek.t.„g 	 4,,t A..0 	,et_ 	r-a-1-01-44"- "14,),-  

it.,/ -D J., , 	1.,) A.A....L. 	a-t .0 r * LA", i --tel....C.4",' 1714444 	A,,, 

LA) sat..e "ka AliftotAt 	ono,1/477,1 	PA.:. t„,..,-,,,4-64?. -0.440, 3320 

01 a) 	9,,...".-1 i 0.4t-eut;IA..aike, 	a-1-kt" AtiAder„,4 
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14, 	042,eAkt:QA.1 d-dt:d at/ 

adtp,,U-6 	6.010.01,4 

6,44A- 0-- 04,191, 

Ats_fb-t., etil-"trk%. 

4e-eil -4 04 44.,-.tc 

wL42.14,04. 	
0„1 /-7-d Dq.-) 

3--0.,tvup 	 s-14/./4042 eit4.,/1 
."-4414-00,4 
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10. Describe your working environment and living conditions since being in 
Theater. (Idenpfy physical and psych:logical impact o Soldier's attitud ). (1.2, 1.3, 1.4, 

1.5, 1.6 .7) 	Gl...0-(A-0 	 72 
-Ler.„04.-01_ . 	1P/ 

1,0251.4,_ 

11. Describe the unit command climate and Soldier morale. Has it changed or 
evolved since you have been in Theater? (Identifies Soldier's perception of the 
chain of command and Soldier attitude. Does the Soldier feel sup orted? Do Soldciefleel 
the Command cares? Are they getting clear guidance?) 

!au 
,C7"/M, 
',..rftif_MW 

12. Are you aware of any incidences of detainee or other abuse in your unit 	 

ADVISEMENT OF RIGHTS (For military personnel) 
The text of Article 31 provides as follows a. No person subject to this chapter may compel any 
person to incriminate himself or to answer any questions the answer to which may tend to 
incriminate him. b. No person subject to this chapter may interrogate or-request any statement 
from an accused or a person suspected of an offense without first informing him of the nature of 
the accusation and advising him that he does not have to make any statement regarding the 
offense of which he is accused or suspected, and that any statement made by him may be used 
as evidence against him in a trial by court-martial. c. No person subject to this chapter may 
compel any person to make a statement or produce evidence before any military tribunal if the 
statement or evidence is not material to the issue and may tend to degrade him. d. No statement 
obtained from any person in violation of this article, or through the use of coercion, unlawful 
influence, or unlawful inducement, may be received in evidence against him in a trial by court- 

martial. (1.2, 1.6) 	- 

erut.J2.-L, 

herut— 

-,;:_›4 	41-A----i - 

	

...,,,-L-e, (.., -0 (1,44 . - - 	e c,.,.„ 	te.4.-.0 

	

el,-e...A,01-'4 -,#,A4111464:7,4,614.-- 	 Cr_rd... 	— 

......ff .,10 a., 
40IW 

ryipli 
..i. 	e 
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I am 	(grade, if any, and name), a member of the (DAIG). I am part of 
a team inspecting detainee operations, this is not a criminal investigation-. I 
am reading you your rights because of a statement you made causes me to 
suspect that you may have committed 	 . (specify 
offense, i.e. aggravated assault, assault, murder). Under Article 31, you 
have the right to remain silent, that is, say nothing at all. Any statement 
you make, oral or written, may be used as evidence against you in a trial by 
courts-martial or in other judicial or administrative proceedings. You have 
the right to consult a lawyer and to have a lawyer present during this 
interview. You have the right to military legal counsel free of charge. In 
addition to military counsel, you are entitled to civilian counsel of your own 
choosing, at your own expense. You may request a lawyer at any time 
during this interview. If you decide to answer questions, you may stop the 
questioning at any time. Do you understand your rights? Do you want a 
lawyer? (If the answer is yes, cease all questions at this point). Are you 
willing to answer questions? 

13. Describe what you understand happened leading up to and during the 
incident(s) of abuse. (No applicable standard) 	  

. 14. Describe Soldier morale, feelings and emotional state prior to and after these 
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, 
retaliation, preemption, family crisis) 	  

15. Was this incident reported to the chain of command? How, when & what was 
done? What would you have done? (Identifies compliance, procedure, timeliness, 

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) 	  

16. How could the incident have been prevented? (Identifies root cause and 

perceived solution) (No applicable standard) 	  
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17. Describe any unit training or other programs that you are aware of that teach 
leaders and Soldiers how to recognize and resolve combat stress. 	  

18. What measures are in place to boost morale or to relieve stress? (Identifies 

perceived solution.) 	  

19. What measures could the command enact to improve the morale and 
command climate of your unit? (Identifies perceived solution.) 	  

-,N  
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