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. INTERROGATOR QUESTIONS ’
Rank Branch Date: Unit_
Duty Position Z1, 7 How Long in Job
Interviewer ' How Long in Country

1. What references/standards/publications/SOPs do you use to conduct

lnterrogatlon Operatlons’? (1.1,1.2,2.1,4.1)
I fop  3Hge 2900

_2. What training have you received to ensure your knowledge of DO is- IAW the
provisions under the Geneva Convention? (1.1,1.2,1.3,4.1) -
Fes oY

_————m
3. Did your unit undergo LeveLB Law of War tralnlng rlpr to deployment?
Explain what training occurred. 15 there a_plan-to-train ew Soldiers_ o
(replacements) to the unit? Did this tralnlng include the treatment of Det-ai_n_e’es? & yers

Explain. (1.1, 1.2, 1.4, 4.1 .

.

N

4. What tralnmg did you unit receive on the established Rules of Engagement : ) -~ _

(ROE)? How often does this occur? Does this training include Rules of & /A/m_‘;é

lnteractlon (RON? (1.4, 4.1) A
Sof . Ren & <22 %a;» v_

f’/’ 24 Qx M/’

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs invoived in the
decision-making? Are PIRs used as a basis for the identification-of detainees of

interest, personality lists used, etc? (11 1.2, 2.1
- L\.’Q k NW -
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What is the Rules of Engagem‘ent (ROE)IRules of Interaction (ROY) when .
- interrogating 2 detainee? (1.1, 12,14, 1.6)

6. Whatis the maximum amount of time' allowed a detainee could be
interrogated during one session? Where is this standard jocated? (local soP?7?)

(1.1,1.2,4

/ 5 a

7. Whatis the procedure in determining how long to hold a det?inee at this level
= s /&7

for injerrogation once,he refuses to cooperate? (1.1,1.2)
A gl At .

8. How many people aré authorizad_ to be present in the room when

interrogatinglscreening a detainee? Under what circumstances are you required

and authorized to have morg peo \e? (1.7) 2 o

D LA

wounded of

9. Wh/om‘;zy_a/mwtogator to question a detainee if he is

sick % (Medical personne 1, 1.2, 4.1 .

10.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators

authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger

should an interrogator physically constrain a detainee), (1.1,1.2, 4.1)
. / 5 7 e Q
- g {7t 4.‘__‘“- A :

’

) e ;y)!f' 72 _
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s located tjere detainees & interrogated
eqdate for your n€ % Do you have

needs_?W/ahre your personnel

14.Where are your screening site
~ and screened)? Aré these facilities ad

enough interrogators for your opera
shortfalls? (1.1, 1.2, 1.7,1.8

42.Are you receiving sufﬁcient information fr _
i nd interrogations? Are the current requirements

properly conduct screenings 2
i jent or excessive? Did the changes

tured person sufficien
captured person jmprove your ability to

Qs
or the transfer of oustody of Detainees_from the

13.What are the procedures f
ielligence personnel? When the detainee 1s.

MP/Guard 'personnei to Military In
-« occur? (whatinfo1s passed on to
ion report, paper trail audit)

procedures 0

returned to the guard force, what
d?)...observatt

the Guard Force {type of rewar

(1.1.1.2, 41
s o =

detainee released to the interrogator of is the

ENT HANDLING (1.1, 1.2)

14.Are the personal effects of @
interrogator allowed to examine the items? DO
\) - ] : ~ .

—————————

15.How are translatorsllinguists used during the screeningfmterrogatio
process? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1, 1.2, 1.7, 2.1 P Ly -
5 ‘ ﬂw ’MﬂL’ )
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16.What is your perception o) Jntfact interrogators training/an’dépabilities -
to conduct proper interroggtions of detainees! (No standaypercepﬁon)

o

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operatidns? How would you fixfincorporate into updated doctrinelaccomplish
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomp\ished? What are the shortcomings and how do we fix the
A (1.1,1.3, 15,1741 -
. uea

U~ A [op 0 o M 2 i ' ‘ Al
18. Do you know of the procedures to get stress counseling (PsychiatriSt,
Chaplain, Medical)? Do youw Soldiers know of the procedures to get counseling

'4Esychiatri§'f’?Chaplain, Medical)?’ (1.1, 1.2, 1.6, 2.1,.4.1)

19.What is considered abyse to a d7eta'|n e during inter,rogatic)n? (1.1, 1.2)
Ve v 1 g — \

croa > 0 ey

Prey
20.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (11,12, 16,4.4) : :

- b"f g wl/ oC

es if they observe or

24.Do your subordinates know the reporting procedur
pecome aware of a beind abused? (1.2, 1.8,4.1)

/////////

Firty I

Lok
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22.What steps would zym@or in@ﬂed to you.an incident of - o :
‘alleged Detainee ab; % (1.2,1.6,4 : _ _ B
T - 7

—7

23.Do you feel you can freely reporf an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6,4.1
U2

S ted detaine abus/e(lG. CiD,

- 24 What proce’%}res do you Wpon sus
Next Level Co mander) (12, 1.6, 4.1)

25.What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6,4.1 f .
: ) W A2o // Z ’04 7.

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

ission and their role).

IR

concerning unitm

your working environment and living conditions since being in
dier's attitude). (1.2, 13, 1.4,

28. Describe
Theater. (Identify physical and psychological impact on Sol

15,16, 1.7)

unit command climate and Soldier morale. Has it changed or
u have been in Theater?, (identifies Soldier's perception of the 1613

b 4. g, @ s . » ./
: A poa.n BL - By <>

29. Describe the
evolved since Yo

~
P
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- chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel -
the §3or'nmand _cares? Are they getting clear guidance?) -

30. Are you aware of any incidences of deta'mee' or other abuse in your unit? . ___

ADV\SEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate of request any statement
from an accused or @ person suspected of an offensé without first informing him of the nature of
the accusation and advising him that he does not have to make any: statement regarding the

statement Of evidence is not materiat to the issue and may tend to degrade him. d. No statement
obtained from any person in.violation of this article, o through the use of coercion, unlawful
influence, Of unlawfut 'mduc_ement, may be received in evidence against himina trial by court-

martial. (1.2, 1.6) . .

lam. (grade, if any, and name), a member of the (DAIG)- 1 am part of
a team inspecting detainee operations, this is nota criminal investigation.
am reading you your rights pecause of 2 statement you made causes me to
suspect that you may have committed ' . (spec'lfy

offense, i.e- aggravated assault, assault, murder)- Under Article 31, you
have the rightto remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or admini,strative proceedings._ You have
the right to consult a lawyer and to have 2 lawyer present during this
interview. You have the right to military legal counsel free of charge-. In
addition 10 military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may requesta jawyer at any time
during this interview. If you decide to answer questions, you may stop the
questloning at any time. Do you understand your rights? Do you wanta
lawyer? (\f the answer is ¥eS; cease all questions at this point)- Are you
.illina to answer questions? ' 1614
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31. Descﬁbe v;/_hat you understand happened leading up to and during the
incident(s) of ab licable standard) ' .

32. Describe Soldier morale, feelings and emotional state prior 10 and after these
incidents? _(ldentiﬂes unit and Soldier morale, atmosphere; mood, attitude, stress
etaliation, preemption, family crisis) . _

|
33. Was this incident reported 10 the chain Qf command? How, \Nhen & what was

done? What would you have done? (identifies compliance, procedure, timeliness, .
oldier perception of action taken and effect on unit morale.) (1.2,1 6) )

e ——

4. How could the incident have been prevented? (identifies root cause and
p standard)

(o)
erceived solution) (No applicable

—————

35. Describe any unit training or other programs that you aré aware of that teach
jeaders and how to recognize and resolve combat stress.

Soldiers

—————————
—

g? (ldentifies

36. What measures are in place to boost morale of to relieve stres
perceived solution —/’//
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prove the morale and

37. What measures could the commahd enact to im
mand climate of your unit? (identifies perceived solution.)
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