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much more supervision and rnentoring. His company commander gave him too free a rein. He
was independently responsible for a stressful and dangerous mission, with very little oversight.
He was a young officer with great raw potential, but given his known aggressive nature, he
needed to be kept within clearly delineated boundaries. His leadership let 1LT wow jown .
As a result, we will most likely lose a young officer with great potential.
5. By resigning his commission, 1LT!fasio
will be punished by his own actions. He has

humiliated himself; his chain of command, and his family He will not go home proud or with
pride and honor deserVed. Instead, he will go home in disgrace with neither award nor sense of
accomplishinent. This is something he will carry with him for the rest of his life. I do not see a
requirement to tarnish his record for life with a federal conviction and dismissal at a General
Court-Martial. Nor do I believe he should be tarnished for life with the stigma of an Other Than
Honorable Conditions label: .He still has tremendous potential in society although not as
an
Army officer.
6. I recommend 1LT agog be eliminated from the Army as •expeditiously as possible. He
does not deserve
an honorable discharge, given the nature of his misconduct However, the
totality of his service warrants a General (Under Honorable Conditions) characterization.
7.. Point of contact is the undersigned.

5 Enclosures
1. RFOOS
/ BN CDR Recommendation
3. BN S.3 (Supervisor) Recommendation
4. Letter from Father, 26 Sep 63
5.
ER, 2 Jul 03
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